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New Hires Welcomed Into 
Canada’s Largest Local 


ith this being the first edition with your bargaining committee in the 

of the Oshaworker since the process of negotiating a collective agree- 

summer break, I would liketo ment that will benefit our members, your 

take this opportunity to wel- families and the community as a whole. I 

come everyone back, and hop ___ would especially like to welcome the new 

that you all had an enjoyable summer vaca- | members who have started in the GM 
tion. plants, as well as many of the supplier 
As I write this article, I am in Toronto see NEW - page 2 
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New Hires Welcomed Into Canada’s Largest Local - 
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plants due to the addition of the third shift in 
the Car Assembly Plant. This is the first major 
hiring we have experienced at General 
Motors in nearly 17 years. 

A brief reminder to our new brothers and 
sisters: The high wages and impressive bene- 
fit package you receive is not the result of a 
generous corporation. It is in fact the result 
of a lot of hard work and sacrifices made by 
those who came before you. You now belong 
to the largest and most progressive local 
Union in this country, a Local with a long and 
proud history. You are now part of that histo- 


ry. 


EI Clawback 

The CAW has received a favourable deci- 
sion from the Federal Court of Appeal about 
the proper Employment Insurance treatment 


of the 1999 General Motors’ collective agree- 
ment signing bonus, which was received by 
several hundred laid-off GM workers. 

The 1999 agreement provided for a 
$1,000 signing bonus for those workers who 
were actively employed at some time during 
the period from January 1, 1999 to October 
19, 1999. There were several hundred GM 
workers who had worked for at least two or 
more active hours during that time, but when 
the bonus was paid out, they were laid off and 
receiving EI benefits. 

The EI Commission treated the bonus 
received by the workers as earnings, and allo- 
cated the money to the time it was paid; while 
they were laid off. The Commission then 
claimed money back from the workers to 
compensate for what they then decided was 
an overpayment of EI benefits. 


The CAW National Union’s auto policy campaign kicked off with meetings at 
southern Ontario’s auto sector Locals. Area politicians and Local Union leadership 
gathered to hear how Canada’s prominence in the global economy is starting to 
slip drastically since the dismantling of our Auto Pact. Local 222 President Mike 
Shields (above left), National President Buzz Hargrove (above right) and CAW 
economist Jim Stanford (centre, with Oshawa mayor Nancy Diamond) presented the 
CAW’s plan to convince Ottawa of the need for a Canadian auto policy. 


CAW==STCA 
LOCAL 222 


is an amalgamated Local 
made up of the following units: 
General Motors 
ACSYS Technologies 
TDS Automotive 
Lear Corporation 
A.G. Simpson 
PPG 
Woodbridge Foam 
Columbus McKinnon 
Oshawa Transit 
St. Marys Cement 
Center Manufacturing 
AVPEX International 
Whitby Transit 
Cliff Mills Motors 
Kerr Industries 
U.S. Filter 
Johnson Controls 
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Wayne Murphy 


Local 222 and the National Union chal- 
lenged the Commission’s handling of the 
bonus by arguing before a Board of Referees 
and the Court of Appeal that the bonus should 
have been allocated to the time it was paid 
out. Therefore, claiming EI money back from 
the laid-off workers was wrong. The federal 
court agreed with us. 


United Way 

The annual United Way campaign is about 
to kick off in our community. Having served 
as the co-chair of this campaign for the past 
two years, I would like to highlight the impor- 
tance of our support once again. Never has 
our support for this important fundraising 
initiative been as needed as it is today. The 
evidence is everywhere around us. 

Increasing poverty, particularly among the 
youngest and oldest in our society, is but one 
manifestation of this need. The lack of afford- 
able housing and the ensuing crisis of home- 
lessness is another. What may not be so obvi- 
ous, perhaps, are the other symptoms: vio- 
lence, alienation, substance abuse, neglect, 
etc. 

The United Way was established to provide 
a community response to the problems our 
community faces. If not for the United Way, 
many of the agencies created to provide sup- 
port would in fact fold. We cannot allow this 
to happen. 

None of us are immune. If not impacted 
directly in some way, we see the social dam- 
age caused by these problems on a daily 
basis. 

I urge all CAW members to support the 
United Way campaign by giving generously 
and volunteering where possible. 
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Progress In Oshawa 
As Negotiations Start 


t the time of writing the Shop Committee is getting ready to 
move to Toronto and negotiate a new agreement for the next 
three years. We have made some progress already while still 
in Oshawa, but now we start in earnest while waiting for the 
target to be selected. This will come shortly after Labour Day 
when President Buzz Hargrove makes the announcement, on who he 
has selected as the target. 

Other changes are in the works such as the third shift which will be 
up and running September 2, 2002. This meant GM had to hire about 
1,080 people to staff this extra shift. Some were preferential hires from 
both Ste. Thérése and St. Catharines but for the first time since the 
eighties we actually hired about 350 right off the street. 

Work has started on a new paint shop, and if they complete this, as 
expected, it will secure the future for Oshawa for the next 25-30 years. 
When you look at what has happened all over the world since 


GM SHOP COMMITTEEE 
CHAIRPERSON’S 
REPORT 


September, 2001, where most 
companies are downsizing we are 
indeed much more fortunate. 

Earlier this month, the health & 
safety representatives negotiated 
an official heat relief system for all the plants that is a first for Oshawa. 
While there may still be some problems, it is much better than past 
summers. The membership deserves credit for their perseverance 
while awaiting this new relief system to be put in place. 

Finally, don’t listen to rumours on the floor; ask your elected rep- 
resentatives before you take any action you may regret later. The Shop 
Committee will do our best to keep everyone informed. Please remem- 
ber that if things go down to the final day, the committee’s schedule is 
pretty busy too. 

Until next time... 


—_—_—--_—_—_——— 
Positive Signs At ACSYS 


am sure that everyone had a good holiday 

period, as this is much-deserved time off. 

It being an exceptionally hot and humid 

summer, the heat in the plant once again 

required the Company (with Union 
prompting) to make ice, water and addition- 
al break times available throughout the Plant. 
The health and safety reps along with the 
committeepeople did a very good job in mon- 
itoring this situation. Time continues to keep 
moving on us and this situation will be behind 
us for another year very shortly. 

The bargaining process has already begun 
with the Big Three. What we will pay very 
close attention to is the contract talks with 
General Motors and Oshawa in particular. 

In a conversation with President Mike 
Shields recently, who is the Chairperson of 
the General Motors/CAW Master Bargaining 
Committee for all of Canada, he identified 
how confident he feels about the upcoming 
negotiations. Mike said he believes the 
Oshawa bargaining committee in particular is 
one of the best he has seen in a number of 
years. At the same time, in talking to a num- 
ber of members of the Oshawa Bargaining 
Committee, they feel just as confident in the 
fact bargaining will be led by our own presi- 
dent, Mike Shields. This combination of 
thoughts is certainly not only a good indica- 
tor, it also spells out determination and suc- 
cess. Good luck to all bargaining members. 


Progress Continues 
The progress and new work commitments 
continue throughout our Plant. There are 


many obvious, visible signs, and the feedback 
from the members is good to hear. Everyone 
is feeling more and more positive and secure 
as time goes by on the decisions that were 
made over a year ago regarding the sale of the 
plant. These decisions were all based on job 
security, and creating a long-term future for 
the plant we work in, and once again the div- 
idends continue. 

The new job opportunities in the Stamping 
Plant continue to grow with the new rad sup- 
port business getting lots of attention. The 
launch of this three-shift operation is pro- 
gressing well, with the help of all the people 
working in the area, and is being watched 
very closely by the customer, GM, on our 
capabilities, and they are impressed with 
what they see. 

The Paint Shop continues on target with 
enormous restructuring in preparation for 
the sub-assembly and sequencing to the old 
RIM clamp area. This has impacted a large 
number of people temporarily, until its com- 
pletion, with short-term layoffs along with 
loaning people to other areas. But once again 
these are progressive decisions, and are all 
short term. 

The financial groups supporting the sale 
and investment into the operation paid anoth- 
er recent visit to keep a close eye on their 
investment. Once again, they give a good 
report on direction and the plant as a whole. 
We can expect to see these groups on a regu- 
lar basis as they will heavily scrutinize their 
financial commitments until the operation 
can show signs of profitability. 
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ACSYS TECHNOLOGIES 
PLANT CHAIRPERSON AND 
FIRST VICE-PRESIDENT’S 
REPORT 


Next ACSYS Unit Meeting 

Recently there have been certain individu- 
als spreading rumours in regards to our 
agreement last year. These, in a lot of cases, 
are nothing but distorted versions to get you 
intentionally wound up. Although myself and 
the committee have and will spend whatever 
time is necessary to answer any questions or 
concerns, another good forum is our month- 
ly ACSYS unit meetings. This is not an invita- 
tion, because the monthly meetings are open 
for you to share information and to get the 
facts. These are your meetings. Although we 
do extend an open invitation to the handful of 
individuals who choose to spread and distort 
the facts, I have a funny feeling that I am sure 
we will not see them. 

Our next meeting is scheduled for 
Tuesday, September 17 at 4:30 p.m. at our 
Local Union Hall. Please plant to attend. 

As always, any issues or concerns don’t 
hesitate to call me at pager 905-439-3343 or 
office 905-433-3343. 
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Busy Fall Ahead In Local 222 


hope everyone had a great vacation, we 
certainly had good weather. 

I'd like to welcome all of our preferen- 
tial and new hires, it’s good to see GM in 
the hiring mode again. 

As I write this article I am awaiting our 
brothers and sisters at Johnson Controls to 
negotiate their contract. As soon as this hap- 
pens they will become part of Local 222. This 
will also be a welcome addition to our amal- 
gamated Local. 


Condolences 

We send along our sympathies to the fam- 
ilies of Don Thompson and Brian Hayden, 
who passed away during the summer months. 
Both of them were strong unionists, dedicat- 
ed to Local 222 and our members, and we'll 
miss them. Brian in particular was taken away 
from us too soon. 


Picnics 

We successfully held both our Retirees 
Picnic and our big Local Picnic. Unfortunately 
the weather didn’t co-operate for either one. 

We'd like to especially thank Pinball 
Clemons and the Argo dance team for com- 
ing out and helping make the Local Picnic a 
success while promoting our CAW deck at 
Argonaut games. 


Congratulations to all the winners: 

@ 2002 GM Truck — 
Don Douglas, Bancroft 

© Rod & Gun Club Boat, Motor & 
Trailer — Paul Bulbeck, Bowmanville 

@ ATV — Michael Allen, Whitby 

@ Big Screen TV & DVD Player — 
Don Luxton, Bowmanville 

@ Barbecue — John Dolstra, Whitby 

@ Sony Sound System — 
Pete VanDyk, Bowmanville 

@ Adult Bicycles — 
Andy Paige, Trenton; Ron Bidgood, 
Lakefield; Fred Hobbs, Newcastle; 
Heather Yake, Oshawa; Donna Grills, 
Orillia; Pete Wilson, Oshawa; F. Werry, 
Hampton; Carl Stevenson, Seagrave; 
Mert Crawford, Oshawa; Robert Dinner, 
Roseneath; Dave Harris, Oshawa; 
Dennis Pecarski, Oshawa; Alan Summers, 
Bewdley; C. Ferrara, Richmond Hill; 
Steve Robertson, Lindsay 

@ Children’s Bicycles — 
Steve Kelsey, Peterborough; Tim Hoover, 
Oshawa; David Dancey, Whitby; 
John Powers, Oshawa; C. Campbell, 
Bowmanville 

© Standing Committee Prizes: 
© Recreation Committee 

Sony Sound System — 


Our Attention 


would like to start this article by welcom- 

ing the many new workers we have in the 

Car Plant. Over the past few months, we 

have seen people transferring in for the 

third shift from other areas in Oshawa, our 
brothers and sisters from St. Catharines and 
Ste. Thérése arriving, and newly hired workers 
starting in the Car Plant for the first time in over 
a decade. On behalf of the Shop Committee — 
welcome to all of you. As we are in the middle 
of 2002 bargaining, it may be a while before we 
are able to meet you in person. However, please 
contact your committeeperson should you have 
any questions or concerns. 

As most of you are aware, we officially 
began 2002 bargaining in July and presented 
the company with our demands. September 17 
is the strike deadline for negotiations. During 
the month of August we had many meetings 
with the company on Car Plant issues and 
demands, and the Districts gave the company 
their individual working condition demands. 
As a Car Plant committee, we have also been 
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successful in negotiating a number of common 
Car Plant Letters for the first time. This will 
make sure that members in all areas of the 
plant are being treated the same way and are 
entitled to the same benefits no matter who the 
managers are in each area. 

Leading up to and during the bargaining 
process, I have been out of the plant for extend- 
ed periods and tied up in meetings with the 
Shop Committee, individual Districts or with 
management during the time that I have been 
here. For the most part the membership has 
understood the additional demands on our time 
for bargaining, and I appreciate your patience 
during this period. As the Car Plant 
Chairperson, I attend all the meetings to discuss 
changes to the Master Agreement (Master 
Committee). I am also on the Master Substance 
Abuse Sub-Committee to make improvements to 
the substance abuse program. In addition, I 
attend all the meetings related to the Local 
Agreement, have done all the negotiating on the 
common Car Plant letters, and have assisted the 
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FINANCIAL SECRETARY’S REPORT 


Tom Krowt, Oshawa 
© Political Education Committee 
Barbecue — David Joyce, Lindsay 
® Women’s Committee 
Sony Sound System — 
Verna Buckingham, Oshawa 
© Education Committee Barbecue — 
Angie Sia, Oshawa 
© Human Rights Committee 
Sony Sound System — 
Allan Crosbie, Oshawa 
© Family Support Committee 
Barbecue — Daniel Ahmed, Whitby 
© Environment Committee 
Sony Sound System — 
Reg Pigeau, Oshawa 
® Youth Committee Barbecue — 
Pat Kuypers, Hayden 
@ Auto Workers Community Credit 
Union TV — Dave Murphy, Ennismore 
@ AWCCU DVD/CD Player — 
Chris Hunt, Stouffville. 


CAR PLANT AREA CHAIRPERSON 


Negotiations Keeping 


AND SECOND VICE-PRESIDENT’S 
REPORT 


Districts when requested with their District 
Letter negotiations. During my absence for 
negotiations, Committeepeople Dan Wilson, 
Bryan Gay, Jim Finlay and Randy O'Reilly will be 
filling in for me. My thanks to them for taking on 
this responsibility. 1 am confident that we will be 
able to return from Toronto with improvements 
to our agreements that will improve working 
conditions and benefits for all our members. 
Finally, I want to remember brother Brian 
Hayden, who passed away in a motor vehicle 
accident on July 27. Brian was well known to 
many of us as a co-worker and friend, and for 
his faithful service to the membership for many 
years as an elected Committeeperson and Dis- 
trict Committeeperson. My deepest sympathies 
go to his wife Joanne and his children Ashley, 
Zach and Courtney, and to Brian’s brother 
Rusty who is also a Local 222 member. 


CAW Local 222 Financial Report 


Covering the Month of July 31, 2002 


Total Receipts ............... 
Total Expense ............... 


Surplus (Deficit) .......... 


CAW Local 222: Balance Sheet 
As At July 31, 2001 


ASSETS 

CURRENT ASSETS 

GASP esos cacsecesessapavedtece sovnesssasssssrteetoams ereeensas esata cortneai eon 333,966.93 
Batik ses sccveessesesccevivveasvestssasteeirivnvveon cea nttseoniivees 390,555.22 

Total Bak ccsssssscvassassiaccscessssesaweapanaiiaictaseavevsoretetansvainavessas vavatesiaiaais 390,555.22 
Deposit — AWCU......... 37,640.17 
Due from Dental Centre.. 91,144.25 
Mortgage Receivable........... —1,471.36 
Dominion of Canada Bonds .... 12,000.00 
Short Term Investments .......... ww _ 772,185.48 
TOTAL CURRENT ASSETS ooo... ccc cccceceeeeeceeeeteteteeeteeeeneteeeneenes 1,636,020.69 
Fixed Assets 

MAING cr cn ccceesaszaassasvicienuysecaesses eassanwetenvracacsstaseatenaveieev testes eee 615,195.00 
Buildings .. 2,829,533.00 
Equipment .............. ‘es 92,627.61 
Total: Fixed ASS€tS .........c.cccesccccsessestssestesessesessesessessesesneseaneaseneeeenes 3,537,355.61 
TOTAL ASSETS .o.......cccscscsssssssssssssssssssssssssssssssssssssssssssssssssssssssssssssset 5,173,376.30 
LIABILITIES 

CURRENT LIABILITIES 

ACCHUEM Liabilities :.scx.cossorcdevscisenecsvavaovevhonsssieshosnveovaneduvencceviusssrvevaveatss 2,662,909.50 
UI Payable... ‘ 1,160.52 

UI Payable — Lost Time.......cececccseeeeseeeesteeneeees 686.63 

CRP Payable. cssscctsreasserscrpssscssesctvoneageotveveaenssssessrvernse 2,053.52 

CPP Payable — Lost Time oo... cece 1,102.00 

Income Tax Payable........sccceseseeeseeseeeseeseaees 17,367.58 

Income Tax Payable — Lost Time .. i 4,456.81 

Receiver Gemeral Payable si ccsss.scssssstissssasecccosssvoassosaissasbecedecssaaversiatseisia 26,827.06 
EHT Payable..........:.008 43,289.69 
Union Dues Payable . 2,129.76 
7.\\((¢ en 3,340.35 
Charitable Deduction: 2,034.31 
WCB Payable .......cscseeseeseeeee 31,601.92 
Due Re: Duplate Council Fund 500.00 
Retired Members Fund ........... ese 38,942.53 
TOTAL CURRENT LIABILITIES ............:ccccscssssssssssssssssssssssssssssseees 2,811,575.12 
TOTAL LIABILITIES 0.........cccccccccsssssssssssssssssssssssssssssssssssssssssssssseeess 2,811,575.12 
EQUITY 

NET ASSETS 

INGLASSEtS rcdas, saseravs te cove ceetese sssaaateeseigrertecstayesasirav cis eocneceaes ata clonexs 2,712,820.97 
SUE LUIS svaccerass ssacsusss ates cecncecixssessast eesataecateccass seassys smear tecicaetenessanereetnss —351,019.79 
TOTAL NET ASSETS ........ccccccsssssssssssssssssssssssssssssssssssssssssssssssssssssesen 2,361,801.18 
TOTAL EQUITY ..cccccccccccccccsssssssssssscssssscssssssssssssesssssseecessssssssensseeee 2,361,801.18 
LIABILITIES AND EQUITY ......0..cccccccccsscesseessecstesseesteeseesnecsteeneceenees 5,173,376.30 
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CAW Local 222: Income Statement 
July 1-31, 2001 


REVENUE 

INCOME 

Membership Dues.........sessssscsssessesscssesssersersevesessecserscnssecsrsensenseseeeeneess 577,678.10 
NNUAL OMS. sc cececesssaceevazavesvavorescceasuatarvnavee ny cocedta travis Clematis 2,730.00 
Oshawa Area Skilled Trades .0...........sscsssessssecsesecseseesestenesteneetenecesneenens 45.01 
SUB ROCCIPIS reise scssryesshans desvsctstbidcescstadeactassottteicceiiusbonndutatiasiiienas 12,120.54 
Greenshield RECOVETICS...........ccccscscssssssssesesescscsessscecsesesesesesssesessseeeeeees 1,646.54 
Hall Maintenance ......cccccccccccsccscscsssscscsesscscsesscsessescsesvscsecscsesevsesevaes 1,905.35 
Lost Time and Wages ReCOVETICS ........cccccscssesceseeeseseeeseeeeneeneenees 153,702.37 
Staff Wace: RECOVETICS .s:3:6..ss5sccesssseessspisendeastaciarsedladsestestecsacernecuanatts 1,649.40 
Miscellaneous: Collections :..ssccscisssucsesssesnssseseaictecunsssseesvenessecennatnineats 248.00 
OSHAWOL KER i ciieietales dscns vaccinia instock tiates cua neuinns 7,539.44 
Re its sssassesassssstrcocsnassaneccnitecestccmarnaonianrtdanneuutenianenn 6,925.00 
Soft Drinks and Vending 135.75 
Telephone Income........ : 728.20 
TOTAL REVENUE .... . 767,053.70 
TOTAL REVENUE .... . 767,053.70 
EXPENSE 

OFFICE AND BUILDING 

Employee Salaries’. ...ccscasssssscssssesevssssvesnss isssvsrisasenvonvenavaissssbasiveesseopnvas 94,828.15 
UI Expense......... v8 2,445.92 

CR RAERP COSC ss sssscecscsistasvsasastaeisecescestatesansesagibstsvserei se 3,388.92 

WGB:EXPONSE 0 ciccssscsssssascesiesossiesdesntsaasanncseeseasceessess 795.37 

EHT Expense.. we 2,935.68 

Other Benefits 0.0.0... cece 25,622.13 

Employee Benefits and Insurance.......c.cccscsccseeeeseeeeeneeeeeeeeeeeees 35,188.02 
Lalli Expenses. ca sJusssicsesssateea capes savascae saavadoa gasses ea aasrasnatencasbinGnesciensis 1,698.47 
Miscellanedtis purchases:s...015:.c2sssscecescassenusnssadeeasesosvsavateneelataciarssiseeens 16,192.83 
Butilditig, Maintenance ....ici..sctas.ccsssicisvscasdinseshsaddatvacesetiashetactatatsaresitseans 5,655.01 
Telephone sv: cass, escessvessssheras nassactesesaasiatiaarnaneasasnsteetaanacapaatieied 10,737.34 
Office Supplies and General Expense ..........c.:ccsssecesseesteseeesteesneneenees 17,461.09 
Officers: Expense sszsisicsisssvssssseesdtscaudgesiteovenestectatectussssnoevenessareten nuns 984.11 
Professional &,s2sicsccecieritvsisissisvieacssstieseaNssiceecadl av kecessus saree ees 15,347.08 
Total Office and Building 0.0... cesses eeteseeeeneeeeneeeeneens 198,092.10 
ORGANIZATIONAL 

Per Capita — A G Simpson Council... 133.50 

Per Capita — Durham Labour Council. 2,606.25 

Per Capita — Northumberland Council 76.00 

Per Capita — CAW Assessment......... we 336,471.49 

Per Capita — CAW Council....... 5,897.99 

Total Per Capita cists sisvtius iticadici lis Wiocntictetell datdneantiaeeiaveats 345,185.23 
Lost Time: Wases:and Benelits scccisssivernactceucinniomindeccuannays 55,721.52 
Lost Time Expenses M&E&H..... wee 28,095.72 

Lost Time Expenses — Hotels ..........c ccc 20,114.34 

LOSt Time Expenses. .e.isscisssssssssssecevssecrecaissavvasnisavervonvshavsaviossariieesstenvis 48,210.06 
Education esis scsgcssssiereanessiicarsisiunanaroiieaisanna nanan 168.33 
Investors Grp Trust-Staff Pensions ........0 ccc cscs 21,424.00 
Oshaworker — Printing........ ve 23,641.65 

Oshaworker — Postage .......ccsccssesseeeeeeeeseeeeeeees 9,277.97 

Total Oshaworker ......c.cccccccccccccccseescscscsscscsecsesesecsssecsssseevsvseeevsssesesseenss 32,919.62 
PUCTG s eestshvacs tes cessaccseaintpean ssa stars cecsecaanusts fadtenicieraasaueuusttentenasaiseses 56,020.15 
RECECAUON eesde aids atin aii een nm aaeaes 1,140.00 
Welfare aiid donations ici cssecesirennbordenGesstanaeooinuiincus 7,059.88 
Skilled ‘Wiad OS ss sssssivacessosteaxcastisiorsderscsstin issaneusiadereegssoese Geist bes 116.25 
Total Organizational (eis issiissiissiccnssisencessnccannianre 567,965.04 
TOTAL EXPENSE, isivscscssssissisxcsseseveusersieassiaisassccaisersersseitiansstivcsctiivens ___ 766,057.14 
NET INCOME: gisssisssnisicorsiesansiccnivamoninianienainincnauanacians 996.56 
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Where To Address Your Political Input 


To the Editor: 

As a retired member with 45 years of GM 
under my belt, I am increasingly fed up with our 
provincial government. Could you on a perma- 
nent basis list the mailing addresses and email 
addresses of the area members of the Provincial 


Legislature, the Premier and several of the cabi- 
net ministers so I and others have somewhere to 
send our compliments or probably critical com- 
ments. It is too long to wait for the ballot box. 
Thank you. 
E.W. Roberts 


For Ontario politicians see: http://www.ontla.on.ca/Members/mailing_addresses/index.htm 


© The Hon. Ernie Eves, Premier of Ontario 
Legislative Building, Room 281, Queen’s Park, 
Toronto, ON M7A IAl 
Phone: (416) 325-1941 
ernie_eves@ontla.ola.org 

@ The Hon. Jim Flaherty, MPP Whitby-Ajax 
Hearst Block, 8th Floor, 900 Bay Street, 
Toronto ON M7A 2E1 
Phone: (416) 325-6900 
jim_flaherty@ontla.ola.org 
Constituency Office: 
101-114 Dundas St E, Whitby ON LIN 2H7 
Phone: (905) 430-1141 Fax: (905) 430-1840 


© Doug Galt, MPP Northumberland 

Room 251, Main Legislative Building, Queen's Park, 
Toronto ON M7A 1A8 
Phone: (416) 325-6900 
doug_galt@ontla.ola.org 
Constituency Office: 
303-1005 Elgin St., Cobourg ON K9A 5J4 

Phone: (905) 372-4000 Fax: (905) 372-1672 


© John O'Toole, MPP Durham 
Hepburn Block, 11th Floor, 80 Grosvenor St., 
Toronto, ON M7A 2C4 
Phone: (416) 325-6745 
john otoole@ontla.ola.org 
Constituency Office: 


Fax: (416) 325-3745 


Fax: (416) 325-6918 


Fax: (416) 325-6918 


Fax: (416) 325-6255 


75 King St E, Bowmanville ON LIC IN4 

Phone: (905) 697-1501 Fax: (905) 697-1506 
© The Hon. Janet Ecker, 

MPP Pickering-Ajax-Uxbridge 

Frost Building South, 7th Floor, 7 Queen's Park 

Crescent, Toronto, ON M7A 1Y7 

Phone: (416) 325-0400 Fax: (416) 325-0374 

janet_ecker@ontla.ola.org 

Constituency Office: 

213-1550 Kingston Rd, Pickering ON L1V 1C3 

Phone: (905) 420-0829 Fax: (905) 420-5351 


© The Hon. Chris Hodgson, 
MPP Haliburton-Victoria-Brock 
777 Bay Street, 17th Floor, Toronto, ON M5G 2E5 
Phone: (416) 585-7000 Fax: (416) 585-6470 
chris_hodgson@ontla.ola.org 
Constituency Office: 
14 Lindsay Street North, Lindsay ON K9V 1T4 
Phone: (705) 324-6654 Fax: (705) 324-6938 


© Jerry Ouellette, MPP Oshawa 
Whitney Block, 6th Floor, 99 Wellesley St. W., Room 
6630, Toronto ON M7A 1W3 
Phone: (416) 314-2301 
jerry_ouellette@ ontla.ola.org 
Constituency Office: 
170 Athol St E, Oshawa ON LIH IK1 
Phone: (905) 723-2411 Fax: (905) 723-1054 


Fax: (416) 314-2216 


LETTERS TO THE EDITOR 


Sarnovsky 


| Oshaworker Editor 


For federal politicians mail may be sent 
postage-free to any Member at the following 
address: 


House of Commons 
Parliament Buildings 
Ottawa, Ontario K1A 0A6 


Ivan Grose, MP Oshawa 

1-39 Bond St. E., Oshawa L1G 1B2 
905-432-8466 

Grose.I@parl.gc.ca 


Alex Shepherd, MP Durham 

116 Water St., Port Perry LOL 1R2 
905-985-7569 

nscb @idirect.com 

Paul Macklin, MP Northumberland 
201-1005 William St., Cobourg K9A 5J4 
905-372-8757 

Macklin.P@parl.gc.ca 

Dan McTeague, MP Pickering/Ajax/Uxbridge 
1020 Brock St., Pickering LIW 3H2 
905-420-7573 

dan@danmcteague.net 

Judi Longfield, MP Whitby/Ajax 
2-965 Dundas St. W., Whitby LIP 168 
905-665-8124 
judi-longfield.mp@durham.net 


CAW Eastern Women’s Network Supports Residents Of YWCA Housing 


Thanks to two very special events hosted by 
the CAW Eastern Women’s Network, the 
women and children using the YWCA of 
Durham’s housing services started off their 
summer with a bang. 

On July 4, mothers were treated to a day of 
leisure while their children traveled to 
Windreach Farms in Brooklin. This event, for 
children 6-12 years old, and the activities, 
costs for food and transportation were 
arranged by the CAW Eastern Women’s 
Network for the five shelters that they sup- 
port. The YWCA of Durham is one of these 
shelters. 

At the farm, activities included a visit to the 
petting zoo and a Scavenger Hunt, followed by 
a visit to the museum to see a demonstration 
of making wool. The tour continued with a 
visit in the barn, where the children got 
acquainted with the “nice smell” of livestock, 
followed by a hayride. At lunch time, Kathie 
Fowlie, Network Chairperson, and her volun- 
teers prepared a wonderful BBQ with ham- 
burgers and hotdogs with all the trimmings, 
juices, and fruits. The children were encour- 
aged to eat as much as they wanted. 
Nevertheless, in their own words, “they were 
stuffed!” After lunch, children had fun mak- 
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ing a parachute as part of the 

craft session, followed by few 

minutes of play in the play- 

ground. At the end of the day, 

all the children were awarded prizes, and a 
draw was held for two beautiful quilts for a 
boy and a girl. It was a great way and an edu- 
cational experience for the YWCA’s 17 partic- 
ipants to start the summer vacation. 

On July 1, the CAW Eastern Women’s 
Network hosted their Fourth Annual BBQ for 
the women and children who reside at the 
YWCA’s “55” Supportive Housing Program, 
and those staying in the Emergency shelter at 


2001 Totals For YWCA Hostel and 
Adelaide House are as follows: 
Persons Served — Outreach and Hostel —_ 1,349 
Persons Served — Hostel Onl 1,179 
Bednights* of Women and Children 15,332 
Number of Children — Hostel Only 486 

Number of Child Bednights* 


Meals Served 

Number of Staff 

Full-time Employees 

Part-time Employees 

Number of Staff Hours 

Number of Volunteers/Students 30 


*The number of overnight stays per individual resident. 
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YWCA 


of Durham dents were royally treated with 


Adelaide House. This year was 
spectacular and YWCA resi- 


homemade dishes, gazebos for 
shade and a special prize draw for a boy and 
a girl. 

Approximately 100 women and children 
were fed and entertained by the great group 
from the CAW Eastern Women’s Network. 
Everyone left the event feeling stuffed, cool 
and happy! The participant’s comments 
demonstrate how much the efforts, planning 
and hard work was appreciated. 

The CAW Eastern Women’s Network is 
truly a dedicated and devoted group of 
women who work hard on their own time to 
bring joy and happiness into the lives of 
women and children in crisis and without 
their own home. 

These are only two examples of how the 
CAW Eastern Women’s Network has supported 
the YWCA of Durham’s work with the women 
and children using our services. Words alone 
cannot say how appreciative the YWCA of 
Durham has been for their support. We can 
only say “Thanks” and we know they truly 
make a difference in the lives of the women 
and children we serve. 


Appreciation For Union And For PEL 
To the Editor: 

I had the privilege of attending the Four 
Week PEL (Paid Education Leave) program 
at Port Elgin for spring 2002. The classroom 
was supercharged with emotion and enthu- 
siasm from CAW/TCA members from all over 


Canada. The auto sector wasn’t the only sec- 
tor of our Union represented there. Casino 
workers, miners and food industry workers, 
to name a few, discussed workplace issues 
and differences in Union Locals. I made sev- 
eral new friends there and I intend on keep- 
ing in touch with them through Union activ- 


The Oshaworker Wins 
Three Awards 


lhe Oshaworker picked up three prestigious awards 
over the summer. LUMA, the CAW's Local Union 
Media Association, held its bi-annual conference and 
awards ceremony at the Family Education Centre in 
Port Elgin on June 7-9. The Oshaworker won two 
LUMA awards for journalistic excellence. The first was for 
Best Original Photo/Collage which was awarded for the 
collage of the Quebec City FTAA protest featured in the May 


2001 issue. The second LUMA award 
was for Best Layout & Design 
which was won for the entire 
September 2001 issue. 

The third award came from 
CALM, the Canadian Association 
of Labour Media. This national 
award was won for Excellence 
In Layout & Design for the 
March 2001 issue of the Osha- 
worker. This is the second CALM 
award that the Oshaworker has 
won, having also won in this same 
category in 2000.9 


Editor’s Note 
Many people are responsible for 
putting the Oshaworker together 
and share equally in these awards. 
Thanks of course to all of the peo- 
ple who take the time to submit 
articles and photos, the editorial 
board and the staff at the union 
hall. Very special thanks to Eileen 
Corbet at our hall and Marc St. 
Rose, our graphic designer at 
Thistle Printing. Their journalistic 
knowledge and professionalism 
make my job a lot easier. Thanks 
again and congratulations to all. 
Joe Sarnovsky 

Oshaworker Editor 
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ities and picket support when required. 

I have developed skills that I will contin- 
ue to use at work, at home and in the com- 
munity. I have seen, first hand, the power of 
solidarity on a picket line. We must be willing 
to take a stand to protect benefits that our 
unions had fought for in the past because 
once they have been eliminated we won't get 
them back. National Public Medicare is a 
prime example. If we sit back and wait for 
the government to do something we will be 
invisible, but if enough people stand up and 
fight to keep it we will at least be seen and 
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heard. Strength in numbers can make a dif- 
ference — and our strength is numbers! 

For the first time in over 18 years as a 
Union member, I feel like I am part of some- 
thing big... an extended family with 260,000 
brothers and sisters. It is very powerful. 

On behalf of all the participants from 
Local 222, I would like to thank our Union 
for allowing us to participate in this pro- 
gram. It was a very rewarding experience. 

In Solidarity, 

Steve Conway 

Local 222 Proud% 
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Supporting Community Events 


EXECUTIVE BOARD REPORT 


hope that everyone had a enjoyable and 

safe summer vacation with their families. 

Seems sad to me that another summer 

has come and gone, but on the upside, 

here are some great events taking place 
this fall! 

The Oshawa Durham Rape Crisis Centre 
will be holding their annual “Take Back The 
Night” event on Thursday September 19. 
Everyone is asked to gather at City Hall 
Square at 6:00 p.m.. The walk will commence 
around 7:30, then we’re off to Memorial Park 


Bandshell for some live entertainment. 

I also want to inform you that October is 
“Breast Cancer Awareness Month.” The 
Durham CIBC “Run for a Cure” takes place 
on Sunday, October 6, 2002 at Durham 
College. Some people run, others prefer to 
walk, and many take the kids along in 
strollers. The one common goal amongst all 
of us is to find a cure for this traumatic dis- 
ease. I’m wondering how you feel about get- 
ting a CAW team organized for the “Run”? 
Please give me a call at 644-4175 and let me 


Hectic Times At Lear 


s I write this we are in the midst of 

third shift postings, selections, 

training, scheduling, preferential 

hiring, and trying to squeeze in 

negotiation preparations. As we 
all know, the turmoil caused by the 
announcement of the third shift and its 
hours has been great; so have the benefits. 
I welcome the new members including 
those from both Ajax and Oakville. The 
preferential hiring language was pursued 
vigorously by the Whitby Committee. It is a 
just clause that allows disadvantaged Lear 
members from other facilities the opportu- 
nity of a livelihood. This is a clause that our 
facility never wants to exercise but we must 
ensure the Corporation abides by it as it 
truly is a great safety net for all Lear plants 
including our own. 

As I write this there is also talk of a 
recall in Ajax; if or when that happens 
the cause was still just and we cannot 
allow the recall to overshadow the 
importance of such an avenue. We are 
now very close to beginning the third 
shift which will allow for new hours for 
many members and a possibility of a 
time and a half agreement for the very first 
week for these members on their first pay- 
cheque over and above the other local 
plants; not a bad “kick-off.” 

With negotiations upon us it is vital that 
the membership squash any and all prolif- 
eration of ridiculous rumours and tall tales. 
As I have commented a hundred times 
there are a million tales with only one truth. 
While we begin negotiations, any time in 
the plant to deal with any disruptions or 
rumours is time lost bargaining. The 
majority of members realize the sheer mag- 
nitude of this time and we have faith you 
will disregard the usual “pot stirring.” 
There have been many stories about the 
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whole third shift hours situation and the 
U.O. issue. For over four weeks both par- 
ties held out to their position. The compa- 
ny was insistent that to move to GM’s hours 
they must have the flexibility and save on 
hiring by eliminating the tag relief system. 
The Union understood that with our 2005 
bid beginning to be prepared for the 
Impala work, the savings to our facility and 
efficiency may be legitimate. But the union, 
from the start, insisted that we could not 
entertain the idea without serious improve- 
ments in our pensions. The company next 
put out two 8.5 hour shifts with the mid- 
night shift shorter believing the member- 
ship would be willing to give up the tag 
relief to have an eight hour workday. 
Again, most of the membership realized 


The turmoil caused by 
the announcement of 
the third shift and its 
hours has been great; 
so have the benefits. 


the company’s ploy this close to negotia- 
tions and while some were pressuring the 
Union to agree to a shorter day it would 
have come, we believe, at too big of an 
expense. We, once again, ask for the mem- 
bership’s patience until the issue is 
resolved in negotiations. We have every rea- 
son to believe that an eight-hour workday 
for all shifts will be achieved. Those moving 
to the third shift must realize this; nothing 
will be taken away from them, simply that 
the membership as a whole will benefit 
from a three shift operation. 

Presently there is serious talk of resolv- 
ing negotiations early also. If resolved early, 
in no way whatsoever does it mean that 
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Cunningham 


Female Executive Board Member, 
Employment Equity/Women’s Advocate 


know if you’re interested in participating, or 
contact the women’s advocate in your work- 
place for more information. 

Till next time, you take care! 


LEAR UNIT 
CHAIRPERSON’S REPORT 
= = 
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less was achieved by moving the date for- 
ward. In fact there are serious opportuni- 
ties and benefits. By moving the deadline 
up it will enable us to place a proper bid 
for our 2005 work due by early November 
and have our contract settled prior to the 
Grand Prix run at rate. So the benefits in 
settling would be twofold; we would have a 
better opportunity of securing our 2005 
build; while proving to GM that our 
competency is as great as ever prior to 
our next big run at rate. 

On a closing note; it never ceases to 
amaze me the inspiring people one can 
meet, as I do, everyday. Recently I met 
someone that has gone through untold 
hardships and pain in their private life 
yet with a heart of joy and enthusiasm. 

It has always struck me that such people 
that have undergone such adversities, rather 
than be spiteful or cynical, are all the more 
appreciative of what we all have. Our health. 
Those of us in good health and those who 
are dealing with misfortunes must keep the 
day-to-day trivialities and shortcomings in 
perspective. There is always someone far 
worse off and you need to look no further 
that your co-worker, neighbour, or even a 
stranger everyday. Talk to these people who 
greet life every day with a positive outlook 
and you've found your inspiration. Find an 
inspiration and you've found your antidote 
for self-pity... Terry Fox Run September 15... 
www.terryfoxrun.org 1-888-836-9786. 


Proud of Union’s Achievements 
At Oshawa Transit 


reetings: Brothers and Sisters of the 
Oshawa Transit Unit, and all other 
units in Local 222, this will be my 
last article in the Oshaworker, as 
the Chairperson of the Oshawa 
Transit Unit. After more than 23 years of rep- 
resenting my Brothers and Sisters, in various 
capacities in both this great Union and our 
preceding Union (the last three as the Unit 
Chair) I have decided not to run for re-elec- 
tion, but to work my remaining years at 
Oshawa Transit as a rank and file member. 

I am extremely proud and privileged to 
have been able to serve, to improve the work- 
ing conditions of the Oshawa Transit Unit 
members for such a long time. The confi- 
dence which the members have shown in me 
is greatly appreciated. I believe that I can say 
with pride, that if you were to compare the 
Collective Agreement of 1979, when I first 
began my Union career, to the present 
Agreement, you would see immense improve- 
ments for which Oshawa Transit members 
have reaped the benefit. Many dedicated 


Local, National, and Unit elected representa- 
tives have made this happen, I am proud to 
have been a part of many teams, which made 
it possible. 

It would be impossible to name all the 
Unit, Local, and National representatives with 
whom I have worked and come to respect 
during the past 23 years, but with very few 
exceptions, I will remember them, and 
appreciate their dedication and contributions 
for the rest of my days. I must however 
acknowledge the Brother with whom I have 
worked the closest and longest and who first 
got me involved in the Union, a person about 
whom I have spoken fondly many times, my 
predecessor as Unit Chair, Gord Vickers. Over 
the years, Gord and I set many goals for our 
unit, the vast majority of which we attained, 
including, “eight hour guarantee for spare 
board,” “paid benefits for retirees and their 
spouses,” and the only true COLA in the tran- 
sit industry in Ontario. These and many other 
major improvements came about, due to a 
courageous decision made by a few of us at 
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Oshawa Transit, and spearheaded by Gord 
and I in 1985, to leave our old union, and 
join the UAW. By the time it actually happened 
in 1986, the CAW had been formed, so we 
were among the first units accepted into the 
new Union, the best Union in the world today. 
I hope that my successor will find someone 
with whom he/she can work with, as closely 
as I did with Gord, as it makes the job much 
easier, to have someone behind you, on 
whom you can rely. 

A group of people, who often get missed, 
when giving thanks, are, the staff at the Union 
Hall. These people are our employees, so it is 
easy to take them for granted. It is my experi- 
ence, that without exception, the staff at the 
Hall, are among the most dedicated, helpful 

see PROUD - page 10 
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Union Working On Several Fronts 


At Whitby Transit 


ell I hope everyone had a safe, 
enjoyable summer. This being 
the first article since June, I 
have a few things to report to 
you the membership. 

On June Ist we had a retirement party for 
Gord Woodward at Harpos. I would personal- 


Whitby Transit retiree Gord Woodward and wife 


Dale. 


ly like to thank Carol Adams for organizing 

this event and may I say the attendance was 

extremely pleasant to see. Many of the past 
retirees came out which added to the evening, 

I hope Gord and his lovely wife Dale enjoy 

these years of retirement. 

The new sign-up schedule took effect 
September 3, 2002. The Company and the 
Union have worked closely together to try 
to reduce the split time from start to fin- 
ish in many of the shifts, and the commit- 
tee feel we have accomplished this in 
some of the undesirable shifts. It is never 
an easy challenge to tie in the hours of 
operation into many of these shifts but it’s 
a start in the right direction. We look for- 
ward to your comments and input. 

In October we have arbitration com- 
ing up. We’re confident the case before 
the arbitrator is a sound case but you 
never know how the arbitrator will rule, 
I'll keep you informed. 

As you all know we’re in a contract 
year and our contract expires December 
1, 2002. The committee will be handing 
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COACH CANADA = WHITBY TRANSIT 
UNIT CHAIRPERSON’S REPORT 


Thompson 


Coach Canada - Whitby Transit; 
Chairperson 

out sheets this month so you can record your 
demands for the committee to look at before 
entering into bargaining with the company. 
We look forward to your comments and 
demands. We know, as usual, this will be a 
trying and challenging time for us all. We 
always hope that to achieve our goals and to 
better our standard of living or just to main- 
tain it, can be done with as little pain as pos- 
sible. 

In closing, whether we’re challenging the 
governments of the day federally, provincially 
or municipally, on health care, education, or 
social programs in our communities, or tak- 
ing on the employers, to better our Collective 
Agreements to protect our rights, and main- 
tain a dignified workplace, to achieve these 
hard-fought goals, brothers and sisters we 
must never “stop fighting back!” 
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A.G. Simpson Revue 


n the last 11 months of court-protected 
bankruptcy that A.G. Simpson has been 
under, much uncertainty has plagued the 
plants. Uncertainty can come from the 
facts that are available, as well as the 
numerous rumours which seem to never end. 

A brief history: A.G. Simpson filed for 
court protection in October 2001. They have 
since been granted extensions by the Courts 
to the protection of creditors in November 
2001, December 2001, March 2002, on July 
15, 2002 and the next one expires October 
15, 2002. 

This last extension is what I would like to 
write about. A company called “J2” (the 
restructuring company throughout this peri- 
od), have they themselves put in an offer of 
intent to purchase the entire corporation. 

This offer was accepted, with conditions, 
and was the key reason why the courts grant- 
ed the extension we are currently in. The 
Courts not only granted the extension but also 
granted exclusivity rights for 60 days to J2. 

The conditions in the offer are put there 
by J2 so that if they do not like the way some 
of their concerns are going they can remove 
their intent to purchase. The exclusivity gives 
them 60 days to work on their conditions 
without fear of another company coming in 
with another offer to purchase; only J2 can be 
recognized during this period, which runs 
into mid-September. 

Examples of some of the conditions are 
environment samples, lease agreements with 
the landlords, settlements with both the UAW 
and the CAW on the respective Collective 
Agreements. It is this latter condition I need 
to expand on. 

The J2 company approached the Union for 
concessions to the current Collective 
Agreement, which simply put, gutted the 
entire agreement both in language and eco- 
nomically. Proposed cuts: 


Operational Issues 

© Separate agreements, by eliminating the 
Master C/A 

Contracting out 

Lay off and Recall 

Job Posting and Disqualification 

Overtime (Lieu time) 

Health & Safety 

Paid lunches 


Economic Issues 
@ Income Security (RRSP) including the 
inverse seniority plan and savings plan 

© Pension cuts by $7 including total removal 
of the early retirement provisions 

@ Retirement Incentive Plan 

@ COLA removal 
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@ Health & Benefits Plans both cuts to S/A 
and ITD and the medical plan 

@ Reducing both Vacation and Holiday Plans 

© Social Justice Fund/ Paid Education Leave/ 
Legal Services/ Union Office Expenses 

@ Bereavement Leave 


pacity Issues 
@ Term of each agreement, proposed 6 year. 

@ Recognition to reflect location of each 
agreement 

@ Wages and Shift Premiums for the dura- 

tion of each agreement 

Classifications 

Dealing with incapacitated employees 

Holidays — when to take 

Overtime (armchair pay) 

Hours of work (shift rotation) 

J2’s reasons for such a proposal was, as 

they put it, “to bring A.G. Simpson down to a 

market value collective agreement.” To com- 

pete in the market we have to be on the same 
page as the competitor. J2 wishes the AG 
workers to be comparable to the competitor, 

Flexingate, in order for them to move this 

company forward. 

At the time of writing (August 16) a lot of 
questions are being asked and some or most 
can only be answered in time or hypothetical- 
ly. 

@ What will happen if J2 pulls their offer to 
purchase? 

@ Will another extension be granted by the 
courts if the above happens? 

@ Is there still time for another company to 
come forward before October 15? 

@ If no extension, and the company goes 
into bankruptcy, what will happen to the 
pensions/jobs currently run? 

Currently we are awaiting J2 to come back 
to the Union, and then membership meetings 
will be scheduled. In the meantime we need 


A.G. SIMPSON PLANT 
CHAIRPERSON’S REPORT 


to stay united, to ensure we are, plant-wide, a 
total workforce of one! 


Keeping An Eye On Possible 
Stockpiling 

Another huge issue currently during this 
process is the future of the DR 02 assembly 
work in Oshawa. The Company is still not 
coming clean on all the surrounding issues of 
why they want to move the job back to the 
Troy Plant. This being moved prior to the 
determination of the future of AGS is a real 
concern to the membership. At the time of 
writing rumours from the floor saying enough 
is enough filtered to the two parties. This has 
been a ticking time bomb since mid-July with 
no meaningful attempts by the company to 
discuss this issue with the Union. 


Harmony In The Trades - 
By Richard Davidson 

Our skilled trades are finally working in 
harmony. The lines of communication are 
improving and hopefully in the future it will 
get even better. There are fewer contractors 
coming into the plant than ever before. 
Thanks to all the trades for stepping up to the 
plate and getting the job done, and also to all 
the stewards for keeping the guys informed 
and updated on all issues regarding skilled 
trades. 

Tom Dewell retired from the Company at 
the end of July after 19 years with AG. On 
behalf of the total membership we wish Tom 
the very best for himself and his family. 


Proud Of Union’s Achievements 


— continued from page 9 
and obliging people, with whom I have 
ever had the pleasure of working, “thanks 
members of CAW Local 1136.” 

Although I do not intend to run for any 
elected office, I will offer to the new com- 
mittee, any help or advice, if asked. I 
believe that the future for the CAW is 
brighter if we involve young dynamic and 
committed leaders to take over, bringing 
new ideas, to go along with the proven 
strategies of the present and the past. We 
have these Brothers and Sisters, I believe, 
at Oshawa Transit and I am comfortable 
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knowing that my future as an active 
employee and eventually a retiree, is in 
their hands. 

In closing, I would like to thank those 
of you who have read my articles, and to 
the Oshawa Transit Unit members, thanks 
for the support which you have shown me 
over the years. At the time of writing this 
article, I do not know who my successor 
is, but if you show him/her the same sup- 
port, which you have shown me, the 
future at Oshawa Transit looks good. 
Farewell! 


IN MEMORIAM 


DON THOMPSON 


Farewell To 
A Special Brother 
Don “Junior” Thompson 


By Dean Lindsay 
n June 28, 2002, we lost someone special when 
Brother Don Thompson passed away after a long 
strugele with illness. 
“Junior” as he was called by family and friends, was 
a well-known figure to the members of Local 222. 
Although slight in stature, he possessed a big heart and cared 
deeply for people. The Union was a natural place for Don, as he 
believed in treating people fairly, and he expected others to do 
the same. 

Don was also well known to call ’em like he saw ’em. 
Everyone who knew and relied on Don as a Union rep will 
remember him as an action person who was a problem-solver, 
always ready to dig in and get dirty. 

Don was a tough negotiator. He loved the excitement and 
challenges, whether he was bargaining as the first elected Car 
Plant Chairperson representing 10,000 workers, or defending a 
single individual facing discipline. He put the same energy into 
each situation, giving everything he had. 

Since there was no half-way with Don, his bark was truly as 
bad as his bite — and during the “bark” you would be wishing 
for the bite. 

A devoted family man, Don enjoyed get-togethers, especially 
with his grandchildren. He loved to tell others about their 
accomplishments. He felt peace working in his yard and tending 
his garden. It was always the best-kept on the street. 

Whenever we lose someone special we think of how they have 
touched us and how much we learned from them, then we per- 
haps selfishly think how much more we could have learned. 

Instead, we will keep our fond memories and cherish the 
time that we were fortunate to share with this special person, 
who will be sadly missed. 


BRIAN HAYDEN 


A Personal Farewell 
To A Dear Friend - Brian Hayden 


By Doug Wiley 

Brian started his career in GM 30.1 years ago. He served the mem- 
bers of Local 222 for almost 20 years as an elected committeeper- 
son, and then as a District. His untiring desire to help people 
showed in the many lives that Brian touched. Though Brian was 
taken from us suddenly, he lived a very full and rewarding life. 
Brian was a great communicator, always stopping to talk to people 
and always looking for the good in people. With his warm smile 
and firm handshake, people seemed to embrace Brian in return. 

To those who knew Brian, you will realize what a great loss 
this is, for as many friends as Brian had, he had a gift to touch 
all of us in his own special way. 

Brian, I know that goodbyes are hard among good friends, so 
there will be no goodbyes, just some treasured memories and a 
lot of laughs. 

Gone But Not Forgotten 

To JoAnne and family, our prayers and thoughts are with you all. 


In Appreciation 


I wish to thank all the wonderful people of General Motors, 
Oshawa Car Plants for the overwhelming response to my broth- 
er Brian Hayden’s recent and tragic passing away. 

In all my years, I have never seen such support and respect 
given for a single person. It tells me what wonderful caring peo- 
ple we have here at GM. 

My father Russ was deeply touched by the turnout and told 
me over dinner that, if men were judged by the amount of 
friends they had, Brian would have been a King. 

To my brother Brian, I love you and miss you a lot, say Hi to 
Mom for me. 

From my father, Russ Hayden Senior, and all Brian’s family, 
thank you. 

It was an unexpected shock and Brian will be sadly missed. 

Sincerely, Rusty Hayden 


SEPTEMBER 2002 THE OSHAWORKER e 11 


CAW Local 222 Retirees’ Korner 


CAW LOCAL 222 RETIREES’ KORNER 


etirees’ picnic; understandably you can- 
not predict the weather. For myself an 
early morning meeting put me further 
behind. Upon arrival at the park there 
was only a couple of draws left and the 
clean-up was underway. It was hardly noon but it 
was close up time. For my non-appearance greet- 
ings were missed and camaraderie with my broth- 
ers and sisters, sincere regrets. 

Delegates were sent to the CLC: Brothers Art Field and Roy Fleming. 
NDP Convention: Elected were Ken Cobb, John Redko and Bill Stacey, 
Art Field Provincial Council delegate. 

Port Elgin delegates, Labour Day Parade: John Sinclair, Don 
Powless, Pat McCloskey, Ken Cobb, Frank Locke, Paul Kawzenuk, Joe 
Worona and Roy Fleming. 

National Pensioners and Senior Citizens Federation in September, 
Ken Cobb, John Redko and brother Art Field is first-vice-president. This 
year for the first time we have tried to arrange for the people from our 
chapter to be in attendance at our Labour Day Parade in Port Elgin. 
This will involve an overnight stay and we will leave for home after the 
lunch on parade day. Hopefully the following year we can do it again. 
For people that have never had the pleasure of viewing the centre, it is 
a marvelous place. 

Our 50th year as a retirees’ chapter will be celebrated on October 
8, 2002, proceedings are under way. We've had several requests from 


President 


Gord “Chief” 
Lindsay 


Retirees’ 

Publicity Chairperson 

ahead. You will also find a schedule of dance dates printed on this page 
below. Brother Stacey provided that (brother Stacey is a mover isn’t 
he.) 

The last time I saw that many people standing in the rain they were 
launching Noah’s Ark, I’m talking about our rained out Retirees Picnic. 
Wait till next year, and I also won't go to a singles dance the night 
before. 

We will be having our euchre games starting Tuesday, September 3, 
2002, also the billiards tournaments will be held again soon at the old 
cue and ball hall (the retirees hall.) There are also some conventions 
and meetings planned, so you brothers who live out of a suitcase and 
are elected to these things you'll have a busy time. 

Did you know that the CAW have teamed up with CFL and together 
with the Argos are helping underprivileged youth to enjoy this great 
Canadian game? When you go to the games at the Sky Dome we have 
our own CAW Deck. The seats are great and you get to meet other CAW 
brothers and sisters from other locals. For more info call 1-866-545- 


retirees of other unions, to transfer into our chapter. 
Good luck brother 
Jim Campbell on your 


CAW 


Reunement Retired Workers Chapter 

Recreation Monthly Dance Schedule 

oe Friday, 0 ease 2002 
Welcome back fel- riday, October 25, 


Friday, November 15, 2002 


low retirees, brothers Friday, December 13, 2002 


and sisters; what a 

great summer and 2003 

now it’s coming to a Friday, January 24, 2003 

close. Friday, February 21, 2003 
We have a great Friday, March 21, 2003 

calendar of events Friday, April 25, 2003 


50th Anniversary Open House 
CAW Local 222 

Retired Workers Chapter 
Tuesday, October 8, 2002 
11:30 a.m. to 4:00 p.m. 

© History @ Buffet © Speakers © 
Local 222 Main Auditorium 
Come and go as you please 


NOTICE OF MOTION 
To add a female member to Executive of 
CAW Local 222 Retired Workers Chapter 


To be debated on October 7, 2002. 
John Redko, President 
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1777. 


WeE SHALL REMEMBER 


NAME 

Robert A. Barstys 
Elwood J. Bradley 
Donald D. Campbell 
Josef Ceglar 

Leslie Chadwick 
Charles R. Cowle 
Sidney L. Davis 
Donald H. Forsyth 
William E. Fox 
Robert G. Fredenburg 
Alice S. Freker 
Richard D. Hager 
W. Brian Hayden 
Michael Kashul 
Stefan Kowalczyk 
Owen T. MacLennan 
Ralf H. McQuaid 
George R. Olliffe 
John H. Owen 
Milton B. Paterson 
Charles J. Phillips 


Frederick H. Richardson 


Keith R. Schell 
Howard Ken Scott 
Antoni Szwed 
William W. Ternawski 
Donald E. Thompson 
Donna J. Vernon 
Peter J. Williams 
Barry H. Worsley 


STATUS 
Retired 
Retired 


Retired 
Retired 
Retired 
Retired 


Retired 
Retired 


Retired 
Retired 
Retired 


Retired 
Retired 
Retired 
Retired 
Retired 
Retired 
Retired 
Retired 
Retired 
Retired 
Retired 
Retired 


DATE 

June 9, 2002 
May 31, 2002 
July 15, 2002 
May 27, 2002 
June 23, 2002 
June 5, 2002 
July 9, 2002 
June 7, 2002 
July 22, 2002 
June 17, 2002 
July 14, 2002 
June 8, 2002 
July 27, 2002 
August 7, 2002 
August 21, 2002 
May 19, 2002 
June 30, 2002 
May 30, 2002 
May 18, 2002 
August 15, 2002 
August 2, 2002 
May 7, 2002 
July 10, 2002 
August 6, 2002 
August 8, 2002 
June 12, 2002 
June 28, 2002 
August 16, 2002 
June 14, 2002 
August 14, 2002 


COMPANY 


AReannanaagaaa 
SSSSS55 555888 


Catching Up On Auxiliary News 


CAW FAMILY AUXILIARY #27 


hope everyone had the opportunity to 
travel and enjoy vacationing as I did this 
summer. I had a trip to the east coast as 
well as time at my trailer at East Lake. The 
weather has certainly been in our favour. 

Auxiliary 27 had a very profitable money 
doll draw once again this year, due to the 
hard work of our convenor, Sister Helen 
Rotterman, and all the Sisters who volun- 
teered their time at the Retirees Picnic and 
the week of the ticket sales at the Union Hall. 
Tickets were once again sold out, all 10,000 
of them. The lucky winners were: Diane 
Stevenson, Oshawa and Don Beacock, 
Seagrave. Congratulations to you both. 

I will take this opportunity to congratulate 
Brothers Mike Shields and Terry Spence and 
all committees on a very successful picnic for 
their membership. A lot of hard work goes 
into making this event the success it was. 
Even though it poured rain the sky cleared 
and everyone was feasting on hot dogs and 
hamburgers, and children enjoying the rides. 
Thanks to all the Sisters who volunteered 
their time June 10 to 14 to sell the tickets for 
our Local’s picnic. 

The 2002-2003 CAW Family Auxiliary 27 
Executive consists of: 


President Jackie Finn 
Vice President Phyllis Clarke 
Recording Secretary Lynn Gowans 
Treasurer Lynn Rak 
Membership Secretary Jane Davis 
Sgt at arms Dorothy Brown 
Guide Claire Lucien 
Trustees Marg Fitchett, 
Marilyn Souter, 
Peggy Cobb. 


I will take this opportunity to thank my 
executive of 2001-2002 for all their co-oper- 
ation. Token gifts of appreciation were pre- 
sented to retiring executive members Sisters 
Helen Rotterman, Joyce Wilde and Marian 
Ross. Sister Helen Rotterman installed the 
new executive to their respective offices. 

On a sad note, we draped our charter in 
memory of our dear departed Sister Anne 
Lee, and we remembered our dear departed 
Brother Elwood Bradley. Our condolences go 
out to the families. It is with great sadness 
that we announce the passing of Sister Lynn 
Rak’s mother, Marion Winter. Our sympathy is 
extended. 

Congratulations go out to Sister Betty and 
Brother Bill Clark who celebrated their 55th 
wedding anniversary on May 31, 2002. 
Birthday wishes are extended to Sister Marg 
McDougall, who celebrated her 60th in 
August. Tweny-fifth anniversary congratula- 
tions go out to Sister Sandra and Brother 
Roger Pitre on June 11, 2002. 


A special thank you to the recent volun- 
teers at Hillsdale Manor. They were Sisters 
Laura McDonald, Marian Ross, Dorothy 
McEachern and Sharon Broadbent. I hear 
they are really enjoying the new facilities at 
the new building. 

Sister Abby Kiberd gave a detailed report 
about the last Durham Region Labour Council. 

50/50 winners were Sisters Ann Black, 
Joyce Wilde and Sister Dorothy McEachern 
won the chocolates. 

Recent donations were made to: 

@ The Kidney Foundation of Canada, 

Camp Dialysis, Central Ontario 


Branch $100 
@ CMHA New Horizons for 

summer treats $300 
@ Durham Region Police Service 

Torch Run $200 
@ Leukemia Research 

Jim Kinlin Swim for A Cure $250 
© Sunrise Youth Group Barbecue $300 


Sisters, we have good news. I sent a letter 
on behalf of CAW Family Auxiliary #27 to 
Brother Buzz Hargrove, cc to Sister Julie 
White and Brother Mike Shields. 

The contents of the letter stated our views 
why we, as an Auxiliary, feel it was essential for 
us to continue having our conferences on a 
yearly basis. If we are to maintain our exis- 
tence and definitely grow in numbers, we must 
maintain the link we have in attending the con- 
ference. Well I am pleased to announce the 
conference is on for the fall and we will be 
handling it at our two meetings in September. 
Give serious consideration to attending. I will 
take this opportunity to thank Brother 
Hargrove and the Executive of the National for 
reconsidering their prior decision. 

Sisters who attended commencements and 
handed out our bursary awards are Sister 
Dorothy Brown, Central Collegiate Institute; 
Sister Elsie Werry, R.S. McLaughlin; Sister 
Helen Rotterman, G.L. Roberts; and I pre- 
sented our award at Monsignor Paul Dwyer 
Catholic High School. 

Congratulations to Brother Jim Campbell 
on his recent retirement. We definitely will 
miss the camaraderie. Good luck and good 
health Jim. 

Thank you to Sister Barb Smith who has 
convened our kitchen for the past five years. 
She has decided to retire. 

We have had a very busy summer this year 
as the hall has been booked almost every 
weekend for a wedding. 

I cannot thank all the Sisters who volun- 
teered their weekends to see that we were 
able to cater to all these weddings. Well 
Sisters you did it and we had a healthy treas- 
ury to prove it. In October's issue I will have 
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REPORT 


BY 
Jackie 

Finn 
CAW Family Auxiliary #27 
President 
accurate figures. It is through the catering in 
our hall that we as Auxiliary 27 are able to 
contribute monetarily to our community and 
strike funds, etc. Once again Sisters I am very 
proud of all of you and you did one super job! 

Sister Vi Pilkey is convening our collection 
of items needed for The Ark’s “Wish List.” If 
you can help this home for youths, please 
bring items in at our September meetings and 
on October 1, 2002 or call someone on our 
executive. I have included a list of items: 
(*indicates items in immediate need) 

Food: sugar (all varieties), ketchup, mus- 
tard, relish, salad dressing, *juices/drinks, 
fresh/frozen vegetables, fresh/frozen fruits, 
fresh bread, spaghetti sauce, canned toma- 
toes, coffee, tea (all flavours), cookies. 

Gift Giving: skin care products, movie 
passes, restaurant certificates, basketballs, 
volleyballs, footballs, soccer balls, binders 
(all sizes), duotangs, three-ring paper, 
*clothing, *socks, shoes/boots, swimwear, 
winter gloves, scarves, hats, wallets, school 
bags, hair care products. 

Personal Products: “bath towels, face cloths, 
“tampons, shampoo/conditioner, *hair brush- 
es, *deodorant, nail clippers, band-aids, perox- 
ide, *shaving cream, razors, aftershave, sun 
screen, make-up, aspirin, nail polish remover. 

House Items: fans, hair dryers, alarm 
clocks, curling irons, garbage bags, drinking 
glasses, iron/ironing boards, *cutlery, carpet 
steam cleaner, water dispenser, gardening 
tools, stove, furniture, toaster oven, toilet 
paper, facial tissue, tinfoil, paper towels. 

Cleaning Products: powdered cleansers, 
all purpose cleaner, fabric softener, laundry 
soap, brooms, dust pan, mops, liquid dish 
detergent, vinegar, window cleaner, scouring 
pads, dishwasher detergent. 

Office Items: paper shredder, scotch tape, 
masking tape, photocopy paper, computer/- 
printer paper. 

Entertainment: television, VCR, stereo, 
movies, board games, playing cards. 

Our September meetings are Tuesdays, 
September 3 and 17th , and October Ist. 
Please plan to attend, and if there are any 
women out there interested in what we as an 
auxiliary are all about, don’t hesitate to give 
me a call at 905-725-8250, only too glad to 
answer your questions. 
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Last Call 
For Bus Trips 


by Bart MacNeill 


Great Smoky Mountains/ 
Dollywood 
7 Days 
October 19-25 


Branson, Missouri 
8 Days 
November 5-12 


Grand Ole Opry, Nashville 
6 Days 
December 5-10 


Local 222 Honours International Visitors: 


Call 
Bart MacNeill 
at 905-728-9041, 


everyone welcome! 


On behalf of CAW Local 222 President Mike Shields, some members made presenta- 
tions to a delegation from Belgium visiting Oshawa recently. From left are 

John Treadwell from TDS, Dave Thompson from GM, “Willie From Belgium,” 

Dan Sturgess and Ken Lee from AG Simpson. The visitors were on a tour to thank 


Canadians for liberating their country during WWII. 


School’s Back In For Pre-Retirement 


efore I start my column on the pre-retirement, I would like 
to extend my deepest sympathies to Donny Thompson’s 
family, Shirley, Christine and Laverne on the recent loss of 
their father and husband. 
As | sit and try to write this column I can only think of 
all the great times Donny, Cec and myself had together. He was a 
great friend and mentor to me and he will be missed. 

September 9, 2002 will be the first class of the season for the 
pre-retirement session. Try to remember these sessions are not for 
brothers and sisters leaving at the end of the month but it’s for the 
people who are leaving in five to 10 years down the road to prepare 
for retirement. The speakers from Canada Pension, lawyers from 
the Credit Union, our pension reps and Brian Bittorf our in-house 
benefit rep, are all trying to prepare you for a carefree and trouble- 
free lifestyle in your later years. The classes are open to all the 


members and 
spouses who are 
employed in the 
plant. You'll be 
surprised at what 
you can learn and 
get the true facts. 
The names have 
been coming in 
steadily and we will try to get to you as fast as we can. Just bring a 
paper and pencil and an open mind, we'll do the rest. 


PRE-RETIREMENT REPORT 


BY 
Gord “Chief” 
Lindsay 


Condolences 
My deepest sympathy goes to brother Brian Hayden’s family on 
the loss of a good friend and Union Brother. 


Spouse’s Name 


Spouse’s SIN # 


Telephone No. 


Last Name First Name 
Serial No Shift No. SIN # 
Home Address 
House/Apt. No. Street City Postal Code 
Years of Service Age Will Your Spouse Attend (.] Yes (_} No 
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Season For Berries And Trap Shooting 


he proud winner of the motor, boat 

and trailer from the Union Rod and 

Gun Club at the annual Local 222 pic- 

nic was Paul Bulbeck, a tool maker 

from the north plant. His family hope 
to have many a pleasant boat trip. Bob 
Balsdon and his committee wish to thank all 
ticket sellers, especially those who sold tick- 
ets in the plant. The URGC receives no extra 
money from other sources, only boat tickets 
and memberships, both $2, and extra fees 
paid for special events. Your URGC has been 
able to carry on as a conservation club since 
1938, no paid people, just dedicated conser- 
vationists for you and yours, so always sup- 
port the URGC. 

The Weed Drag seems like another sea- 
son. Tom Holly boated the largest pickerel of 
the day, not the biggest pickerel Tom has 
caught in Lake Scugog, but a worthy winner. 
He used a small dew worm and a small red 
Mepps in a guide. The day was very cold, 
strong north winds made fishing tough. Earl 
Whitaker and his committee did a great job. 
Rick had his tasty hot dogs a-smoking. If you 
missed this day of fishing, there will be anoth- 
er. 

Birds and the lack of some, the swallows 
returned from the south earlier than usual 
because of a few early warm days. Then a very 
cold spell and no insects for food. Many of 
these birds perished from lack of food. No 
nests, no young birds. If you are in the coun- 


tryside no swallows on the hydro lines. The 
death of early nesting birds happens repeat- 
edly from different things, the lack of nesting 
sites, predators, storms, people destroying 
nests when the nest is in their way, or maybe 
the dropping of the birds is not in their liking. 
So if a bird wishes to nest on your property, 
help them and keep your cat under care. I 
had ivy growing on the brick of my house for 
years, and many birds have nested in these 
vines. I now have a mourning dove nesting on 
the window sill of my bathroom, a great view, 
and to hear the male dove singing every 
morning is heartwarming. One may ask 
where the house finches who used to nest in 
the hanging plants have gone, all disappeared 
from disease. I suggested the cats have made 
it hard for birds to find a suitable nesting 
place. It’s a wake-up call. I think the incuba- 
tion time is 28 days and I expect to see two 
small doves that will fly away from the nest. 
The Club Championship Trap Shoot was 
held on a hot, still day, not as many trap 
shooters but all enjoyed the event. Alan 
Johnson was the winner of 40 broken birds 
and a run of 17. Tom Holly was second with 
40 broken birds and a run of 12. Doug Wade 
was third with 39 broken birds and a run of 
10. I was the winner of the B Class with 37 
broken birds and a run of 13, not bad for an 
86-year-young fellow. Rod Wildman was sec- 
ond with 37 broken birds and a run of 10; 
Bing Crosby was third, shooting with a weak 


Jim Campbell Retires After 33 Years 


After 33 years, Jim Campbell 
(pictured at right with Bev 
McCloskey) bid farewell to the CAW 
Local 222 Union Hall. The chief 
custodian, a familiar character to 
many for his efficiency as well as his 
love of sports, was presented with a 
Darryl Sittler commemorative plaque 
by Financial Secretary Terry Spence 
(below) . Best of everything, Jimmy, 


you deserve it! 
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UNION ROD & GUN CLUB 


REPORT 


BY 
Roy J. 
Fleming 


shoulder. John Cameron was C Class winner 
but he told me moose is his game. Don Davey 
was second and he will be back. Britt Johnson 
was third and said this is fun. Longest run 
went to Chuck McKelvie with 20 broken 
birds. 

I was happy to see Ben McKelvie take 
home the Good Sport Award, an up and com- 
ing trapshooter of 13 years old, shooting a 20 
gauge shotgun. He will be back again and 
again and improve every time. If you have a 
son or daughter, or any other member of the 
family that might like to trapshoot, this is the 
place to start. 

Our president had his barbecue with rel- 
ishes to show us the other side of his life, all 
had a good shoot, and don’t forget we trap- 
shoot most Sundays. Doug Wade ran the trap 
and it worked fine, Bill Perryman did the 
scoring. A great committee, so support them. 

September is the month when you pick 
wild fruit, like blueberries farther north 
(about 70 miles); hard work, sometimes 
none, sometimes bears were there first, tear- 
ing up the plants. No black flies, not too many 
mosquitoes, but those deer flies bite. You will 
find thimble berries on the sand ridges, and if 
it is a hot dry season they will be dried up. 

Some people find a young raccoon in the 
summer and take it home as a pet so cute. But 
it grows, and starts to get nasty, they wish to 
get rid of it, and do not want to kill it. They 
think what a natural home the Second Marsh, 
but this is a terrible mistake, as raccoons are 
predators and kill birds, frogs and destroy 
bird nests. I might suggest if you do not want 
that raccoon, have it put down. 

You know it is September and the Turkey 
Trap Shoot is at the Club property (Newcastle 
part lot 23 Con. 3, Old Clarke Township). 
This is a 50 bird shoot, rain or shine, Lewis 
system used in scoring, 10:00 a.m. until 2:00 
p.m., Sunday, September 22. This is a shoot 
where you might take home a turkey. All trap 
shooters and their families welcome. As duck 
hunting is a story of the past, come out and 
show your skill or have a change to learn how 
to wing shoot. I hope to see you and yours 
there. 

Another big target shoot is the Executive 
Indoor Target Shoot, Sunday, November 24, 
2002.% 
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Smooth Transition Into The Third Shift 


he third shift will be up and running when this article reach- 
es everyone. I would like to welcome all the preferential and 
new hires to Plant #1 Chassis. The transition went very well, 


with most of our seniority brothers and sisters moving to 
other departments or to new jobs, I wish them the best. 

The Company believes that the third shift is not a temporary situ- 
ation. If we are successful in negotiating the second phase of the new 
paint shop, then I believe it will be here to stay. This would secure 
our current jobs and possibly add additional jobs for Oshawa. 


In closing, I want to thank 
all the brothers and sisters of 
District #5 for their patience 
while the transition into the 
third shift was taking place. I 
also want to thank the Com- 
mitteepersons, Alternates, and 
our third shift co-ordinator, : 
Dennis Moore, for making this a success. 


DISTRICT #5 REPORT 
BY 
Jim 
Douglas 


District #5 
ili Committeeperson 


Welcome To Everyone New To District #4 


DISTRICT #4 REPORT 


hope everyone enjoyed their summer 

vacation holidays. I also welcome all the 

members who have returned from indefi- 

nite layoff, preferential hires, and new 

hires to the Oshawa Complex. With the 
third shift gearing up to full production in 
September, hopefully your employment will 
be long and prosperous. 


Heat Stress 

The introduction of the new heat stress 
policy for the Oshawa assembly plants has 
been a positive gain. This has forced the com- 
pany to take the Union seriously over heat 
breaks, chilled water/Gatorade, and extra 
relief in booths, etc. For years the Union has 
always wanted some kind of cool air policy 
either through chillers or air conditioning in 
the hot summer months but were refused. 
Now with the new negotiated policy you are 
seeing air conditioning and chiller units 
throughout the plants. To their credit, man- 
agement has been spending lots of time and 
money to keep their plants cooler to run their 
precious assembly lines. No doubt since the 


summer months will likely be getting warmer 
you will see the company probably putting a 
greater effort into insulating the assembly 
plants and somewhat modernizing venting to 
allow cooler conditioned air to make it a little 
more comfortable to work in the hot months. 


Negotiations 

By the time you read this, the National 
President will have picked the target compa- 
ny. If GM is the target, the strike deadline will 
be September 17th at midnight. The Local 
Shop Committee has had ongoing meetings in 
July and August trying to reach an agreement 
on the many local working condition letters. 

Your Car Plant Committee (Districts and 
Car Plant Chairperson) has met several times 
and commonized many district working con- 
dition letters that can be used in the entire 
Car Plant. This has never been done before 
but the united committee has proven they can 
work together and achieve common ground. 
Although there are still some district working 
condition letters that will vary from one area 
to another due to past practice methods and 


BY 
Ron 
Carlyle 


District #4 Committeeperson 


different work environments, we feel commo- 
nizing a lot of our agreements should make it 
easier to police the new agreement. 

It was perfect timing to see General 
Motors winning the J.D. Power award in Plant 
#2 for best overall plant for quality. Plant #1 
was the winner of the Harbour Award for low- 
est hours per vehicle in all North America. 
Our plants achieved productivity and quality 
levels that exceed the best efforts of even 
Toyota and Nissan auto plants. 

The cheap Canadian dollar and national 
health care in Canada mean workers at 
Oshawa’s Truck Plant and two Car Plants cost 
28-30 percent less than workers in the United 
States. 

see WELCOME - page 17 


WE’RE GETTING YouR Mart! 


Your Oshaworkers are being returned to the Union Hall because of 
incomplete addresses, many due to incorrect postal codes or because we don't have 
your apartment number. Please call the Union Hall at 723-1187 or 1-800-465-5458, 
or mail in the notice below and ensure you get next month’s issue. 


Effective Date 


Plant 


CHANGE OF ADDRESS 


Fill in and return to CAW Local 222, 1425 Phillip Murray Avenue, Oshawa, Ontario L1J 8L4 


Serial No. 


Name 


Street No. 


Apt. No. 


City 


Postal Code 


©) Active Member 
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©) Surviving Spouse 


Membership Commended For Diligence 


ith this being the first edition of 
the Oshaworker since the 
summer break, I hope all of you 
had a safe and enjoyable vaca- 
tion period. As for the weather, 
we have sure had our share of heat and 
humidity this year. Our entire membership is 
to be commended for their perseverance and 
dedication while working under the weather 
conditions we have experienced. 

As of August Ist, there is now an official 
heat relief policy in place for our plants here 
in Oshawa. Your union health and safety rep- 
resentatives deserve a great deal of credit for 
taking on this issue in order for this member- 
ship to benefit. Never before have we had a 
policy in place. Now there is no doubt that 
some will criticize this policy but remember, 
this is a first for us, and if our safety reps feel 
that the new policy is not sufficient they have 
now laid the foundation on which to build, 
especially with bargaining upon us. 

As you read this, your Shop Committee is 
currently into the bargaining process, begin- 
ning August 19th in Toronto. As for the target 
this time around, it could very well be 
General Motors, but that decision is made by 
Brother Hargrove and usually by the Labour 
Day weekend. All of us on your Shop 
Committee are hopeful it will be GM in order 
for us to lead the charge on improved work- 
load issues, wages and benefits. This will be 
my third set of negotiations sitting on the 
Local bargaining committee and I look for- 
ward to the challenge that lies ahead. 


I would like to take this opportunity to 
welcome all new members into District #7. 
Our new membership consists of those who 
transferred in from other departments, pref- 
erential hires who decided to come to 
Oshawa, and actual new hires, an event we 
have not experienced here since the mid- 
1980s. The implementation of the third shift 
has created an enormous amount of move- 
ment and new job opportunities throughout 
our plants. Within our District the negotiated 
job posting agreement was put to the test like 
never before as we populated our third shift 
and backfilled the vacancies created as a 
result. I can honestly say that this was a fairly 
smooth transition, especially with the amount 
of postings involved. A great deal of thanks 
and credit goes to Brother John Roberts 
(Union Third shift co-ordinator) for his hard 
work and persistence throughout this entire 
process. John’s knowledge of the collective 
agreement and our job posting agreement 
played a key role in this event. When we actu- 
ally go to the third shift hours, John will be 
there as our Union representative to assist 
and resolve any issues that may appear. Once 
the dust settles we will be conducting an elec- 
tion for the position of third shift commit- 
teeperson. 

We are currently experiencing good times 
here in Oshawa as car and truck sales contin- 
ue to be strong, a third shift now established 
in the Car Plant, construction has begun on a 
new paint facility, full employment and new 
hires. So when you look at us here in Oshawa, 
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— continued from page 16 
This all means we here in Oshawa 
should be in good shape to bargain a fair 
agreement in Oshawa. The national out- 
look at GM is strained due to the plant clo- 
sure in Quebec and the proposed major 
layoffs in St. Catharines. We all have to 
remember that those plants need to have 
the same attention as us here in Oshawa. 


J.D. Power Award 

Most of the Car Plant employees received 
their watch and mug for winning the J.D. 
Power best in segment award. What again 
pisses me off is the same scenario that hap- 
pened when the car plant won the same 
award with the Lumina and handed out jack- 
ets. We, the Union, have constantly repeated 
that every employee, line worker, mainte- 
nance, skilled trades and support personnel 
should be entitled to these awards. 


The company in their weird wisdom fig- 
ure that the members who clean and serv- 
ice our Car Plants are not part of their so- 
called team who deserve a $19.99 watch, 
an $8.99 mug and a hamburg. After all, if 
you had four kids in your family you 
wouldn’t bring three popsicles home and 
leave one kid without. For a few extra 
bucks Generous Motors management 
could have made it right for everyone in the 
Car Plant facility, but again they missed the 
boat. 

For example, I wonder if anyone in 
management could explain why an outside 
contractor whose only service is to supply 
coveralls for the paint shop and has no 
connection to the car plants, received the 
watch and mug? 

Until later....have a good day. 
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DISTRICT #7 REPORT 


BY 
Chris 
Buckley 


District #7 Committeeperson 


it’s hard to believe that the auto industry is in 
trouble but in reality it is. Other GM locations 
are not as fortunate, as are some Ford and 
DaimlerChrysler locations. The auto industry 
in North America is in trouble due to the 
elimination of the Auto Pact in February 
2001. Imported vehicles and lack of invest- 
ments into Canada by the Big Three are going 
to hurt us and the parts suppliers in the 
future. We must all try to discourage our fam- 
ilies, friends and neighbours from buying 
imported vehicles, while attempting to edu- 
cate and lobby our government as to the seri- 
ousness of the situation. Our CAW national 
office is currently launching a campaign to do 
just that. As the information and strategy 
becomes available it will be communicated 
throughout our plants and communities. I 
urge all of you to get involved, as our futures 
and our children’s future here in Canada 
depend on it. 
The following are examples of auto layoffs 
since 2001: 
@ January 2001: DaimlerChrysler restruc- 
tures, 3000 Canadian jobs lost 
@ January 2001: Alloy Wheels bankrupt, 
500 jobs lost 
@ July 2001: Alcoa Fujikura closes Owen 
Sound plant, 200 jobs lost 
© September 2001: GM announces clo- 
sure of Ste Thérése plant in September 
2002, 1500 more jobs lost (following 
1500 layoffs in 1995) 
© October 2001: AG Simpson files for 
bankruptcy protection, 1200 jobs at risk 
(down from peak employment of 3000) 
© October 2001: DaimlerChrysler closes 
Western Star truck plant, 700 jobs lost, 
and Thomas Built bus plant, 300 jobs lost 
@ November 2001: Exide Canada ceases 
battery production in Mississauga, 150 
jobs lost 
©@ December 2001: Johnson Controls clos- 
es Stratford plant, 500 jobs lost (plant 
once employed 1000) 
© December 2001: LDM Technologies lays 
off 500 parts workers at Leamington plant 
@ January 2002: Ford restructures, 1500 
Canadian jobs scheduled to go 
@ February 2002: Oxford Automotive clos- 
es Chatham plant, 350 jobs lost 
@ February 2002: GM announces 900 
see MEMBERSHIP - page 18 
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Many New Members, Many Questions 


irst of all, I hope everybody had a safe 
and enjoyable summer holiday. There 
are many things that have happened 
since the last edition of the Osha- 
worker. 

I would like to welcome everybody who 
has decided to relocate from St. Catharines 
and St. Thérése and all the new hires who 
have just started as a result of the third shift 
being added to Plant #1. 

The people who have relocated have been 
told that they will be going to the third shift. 
That is not true, they will be allowed if there 
are no more transfers of seniority employees 
and there are still jobs available. The third 
shift is not for everybody. To all the former 
District #6 people who have transferred to the 
third shift out of other departments, I wish 
everybody all the best in your new areas. 

I have talked to many relocated employ- 
ees for they want to know what has changed 
from their previous location to Oshawa, and 
what benefits are they entitled to. Preferential 
hires receive everything that they had before 
but it takes about 30 days to get onto the sys- 
tem. You must work in the previous month to 
get dental coverage, legal service, you are 
covered. SUB credits will be added back at 
0.5 per week until the third Sunday in 
November, then they will be readjusted on 
the GAI day. 

You must have your address in this area to 
get relocation allowance pay. You have six 
months to apply and it will take about eight 
weeks to receive your monies. 

The new hires have many questions as to 


what they are entitled to. Since Oshawa has 
not hired since the 1980s off the streets, peo- 
ple should realize the start rate is 85 percent 
of the job rate. Your total benefits will take 
one year to get in place for full benefits cov- 
erage. If there are any problems that anybody 
is having you should place a call for your 
committeeperson, benefit reps, SUB reps, 
pension reps, safety reps, through your 
supervisor. WSIB is done at the Union Hall on 
Phillip Murray Ave. in Oshawa. If you don’t 
know where it is, just ask. There are just too 
many questions that everybody needs answers 
to, so be patient we will be around to get 
answers to them all. 

On a sad note, the sudden passing of for- 
mer District Committeeperson Brian Hayden 
was a shock to many of us. To the family, 


DISTRICT #6 REPORT 
BY 


Doug 
Ye, | Sanders 


District #6 Committeeperson 


everybody's condolences and to his wife Jo- 
ann, if you need any help, please call. 

I am in Toronto as of August 19. Hopefully 
by the next edition of the Oshaworker the 
new contract will be in place and everybody is 
working as usual. 

Until next time, I’m only a phone call 
away, office 905-644-4694, home 905-436- 
1408, pager *97-4694 in plant, from outside 
the plant 1-800-361-6793 PIN 4694.9 


Membership Commended 


— continued from page 17 
more layoffs from St. Catharines com- 
plex, employment falls to under 3000 
from peak of 9000 
March 2002: Ventra Plastics closes 
Chatham plant, 100 jobs lost 
March 2002: New Flyer Industries lays 
off 475 workers from its Winnipeg bus 
plant 
March 2002: Oxford Automotive clos- 
es Cambridge plant, 500 jobs lost 
As you can see from these facts, we can 

no longer afford to sit back and hope it will 


not affect us, as the auto industry is our 
future. 

In closing, this summer Local 222 and its 
membership lost two very dedicated and sin- 


cere trade unionists in the passing of 
Brothers Donald Thompson and Brian 
Hayden. I had the privilege of working with 
and knowing both of these great men. Their 
contributions will be missed, and their 
absence will be deeply felt. My heartfelt con- 
dolences go out to the Thompson and 
Hayden families. God bless you Brothers. 


Bargaining Takes The Media Spotlight 


roduction standards; improved 
health care benefits; retirement 
incentives; monetary increase and 
improved working conditions are 
just a few of the issues that we are 
presently discussing in Toronto as you read 
this article. This is the time that we get every 
three years to address our issues. The com- 
pany will have their demands and use the 
terms competitive and the economy to justify 
their position. This set of negotiations will not 
be easy but they never have been. 

General Motors doubled their profits in 
the second quarter to $1.3 billion U.S.. We 
demand and deserve our fair share of these 
profits. 

The media will be out in full force and you 
must realize that whatever you say to them 
will be twisted around to promote the agenda 
of big business. Public support is important 
in any contract talks and we all have to iden- 
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tify the issues and make our voices heard so 
that our side is represented. 

We are so used to working overtime we 
lose sight of what a 40-hour paycheque is. We 
have to realize our mortality with the aging 
workforce and the stress and workload we 
endure everyday. Healthcare benefits are very 
important as our governments are shedding 
responsibility in this area. Tuition costs are 
rising and the governments are doing nothing 
to address them. The CAW has led the way by 
introducing Tuition Refunds for our children 
and we should stay on track and build on this. 

At the time of writing this article it had yet to 
be announced as to which company of the Big 
Three was going to be picked as the target. This 
decision will likely be made and announced on 
September 3rd. I believe it will be General 
Motors but if Buzz Hargrove decides on Ford or 
DaimlerChrysler I will respect his decision and 
support them during their fight. 
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DISTRICT #11 REPORT 


BY 
Keith 
Osborne 


District #11 Committeeperson 


I trust that under the leadership of our 
National President Buzz Hargrove, our 
National Rep John Graham, our Local 
President Mike Shields and our Shop 
Committee Chairperson Tom Hoar we can 
come back with a collective agreement that 
satisfies our members without a strike. But, 
make no mistake about it, I am quite confi- 
dent that if negotiations do not go our way 
that with your support we are prepared to do 
whatever it takes to get the job done. 

Until next time... 


THE : 
OSHAWORKER 


EEE D WRADIES 


Persistent Leadership Paying Off 


SKILLED TRADES 


would like to start by welcoming our new hires, preferential hires 

and apprentices into Local 222 skilled trades, and especially the 

recent number of tool and die who have been recalled into their trade 

from layoff. The tooling have had a particularly difficult time since 

1996 and I am very pleased to say that at the time of print, fewer than 
20 toolmakers remain out of their trade. We do have additional new req- 
uisitions on the way and with the apprentice selections near completion, 
this number will be further reduced. My original commitment to work 
endlessly to achieve full-time meaningful employment for laid-off trades is 
getting there. This proves that persistent, experienced leadership counts, 
and I thank all the membership for their patience during the uncontrol- 
lable downtimes we have experienced in the past. 

By the time of print, the apprentice selection should have been com- 
pleted, and we will have 18 new electrical apprentices this fall. A spe- 
cial thanks to Jack McEachern and Keith Gibson for their effort and 
counselling, not to mention the endless hours they put in with Doug 
Cummings from the Company to make sure this program is completed 
by the school year. 

We have just confirmed that the pipe bridge reinforcing job from 
the powerhouse will be done after Labour Day Weekend, and all the 
layoffs for 49C IMMs, welders and millwrights has been averted. We are 


Positive Activity At ACSYS 


still looking for blueprints for 
the pull-ahead work for the new 
elpo-phosphate project. 

Since August 19 I have been 
at negotiations, until their con- 
clusion. John Gibb will be my 
replacement for this time (pager 
#7057). We have an opportunity 
to make improvements if we are 
the target, which will be selected 
September 3. If we are not selected, we will be put on the back burn- 
er. In the meantime myself, Pat Blackwood and Gene Weber will be 
working through our issues and working conditions, not to mention 
defending against the Company's demands. 

In closing, I would like to thank all of those who contributed to a 
wonderful surprise birthday party given on my behalf recently. I am not 
easily or often surprised, but I had a great time, thanks. 

I will be checking my voice mail daily and talking to John Gibb reg- 
ularly. Pat Blackwood is being replaced by Loyal Hopson (pager 
#4937) and Gene Weber is being replaced by Jim Mitchell( pager 
8001). 


AREA CHAIRPERSON’S 
REPORT 


BY 
John 
Scanlan 


ACSYS TECHNOLOGIES 


SKILLED TRADES CHAIRPERSON’S 
REPORT 


hope everyone had a relaxing and safe 

summer. The plant has been oppressively 

hot and humid lately, and everyone 

should be commended for their efforts 

during these dog days of summer. 

As you can all see, there are exciting 
things happening around the plant. 


New Paint Shop 

This project is on target and progressing 
well. Some of the air balancing equipment will 
have been started up and tested. A training 
schedule for all skilled trades involved with the 
paint shop operation should now be in place. 


Approximately 14 skilled trades will be sent for 
training with ABB. Also, the Rim Clamp area is 
being remodeled to support the new fascia 
business that the new paint shop will be award- 
ed. The target date for PPAP parts coming out 
of the new paint shop is November 8, 2002. 


Plastics Moulding Business 

There are various new part numbers being 
brought into plastics. This will involve 
approximately 47 new moulds, with refur- 
bishment of 33 injector machines and the 
installation of updated part pickers to accom- 
modate the new business. 


BY 
Rick 
| Adkins 


Stamping 
In the South Stamping area, the new rad sup- 
port business is installed and new parts are being 
run on this equipment. All the equipment 
involved in this operation is state-of-the-art tech- 
see POSITIVE - page 20 


Apprentice Selection Procedure Update 


e would like to take this opportunity to 
thank all applicants for taking the time to 
apply for the electrical apprenticeship. We 
received over 800 applications and com- 
petition was extremely vigorous. 
As of the deadline for the Oshaworker, all non-GM 
employees with proof of a Grade 12 education have 
written a 12 minute pre-test and the top 100 candidates 
(employees and non employees) wrote a series of six aptitude test at 
Durham College. The next step in the procedure will be to total the 
educational scores and aptitude test results to evaluate whom the top 
60 candidates are who will proceed to the final stage, which is a per- 


sonal interview. 


There will be six apprenticeships offered to laid-off tradespeople, six 


BY 


)\ Jack 


Chairperson 


APPRENTICESHIP COMMITTEE REPORT 


McEachern 


Apprenticeship Committee 


Apprenticeship Committee 
Vice Chairperson 


for production employees and six for non-GM employees. The new 
apprentices will begin the program in early October. Anyone who didn’t 
make it to the final stage can contact us and we will review their appli- 
cation to determine where improvements can be made for future oppor- 


tunities. Any new employees interested in Skilled Trades Apprenticeship 
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career opportunities can contact us at 905-644-3976. 
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THE 


OSHAWORKERTSUS 


THE NEWS! 


LED TRADES 


CAW Trades Get Top Marks 


HEALTH & SAFETY REPORT 


elcome back, we trust you had a 
safe and enjoyable summer 
break. We would like to welcome 
all new Skilled Trades personnel 
to the Oshawa Complex. 


Summer Shutdown Update 

Once again the CAW Skilled Trades work- 
force has come to the forefront over the two- 
week shutdown. All projects assigned were 
completed on time and in a safe and profes- 
sional manner. The same cannot be said of 
some projects manned by outside contractors. 
The Car Plant chassis three rail and tire rim 
projects come to mind. We spent an inordinate 
amount of time policing these projects. As we 
police all outside contractors doing work in 
Oshawa, it was obvious to us that Chassis was 
to become a nightmare. Improper lockout 
procedure resulted in the firing of several 
Outside Contractors. The Company was put on 
notice and made to prove competence in their 
orientation training. Shoddy workmanship and 
unsafe work practices were dealt with by the 
Joint Safety Committee. 

We have put forward a procedure to the 
Skilled Trades Shop Committee to deal with the 
inconsistencies in safety and workmanship of 
outside contractors doing work at GM Oshawa. 
We’re asking for a physical check of all outside 
tradespeople qualifications, ensuring Canadian 
Welding Bureau Certificates are up-to-date for 
welders. The same rules must apply to outside 
people coming into our plant as line repair 
tradespeople have to meet when they work for 
WFG (Worldwide Facilities Group). 


WFG - Bottled Water 

Several meetings with upper Labour 
Relations and WFG management were needed 
to bring WFG on side with the Heat Stress and 
Water Policy now being applied to all of the 
Oshawa assembly plants. Truck Plant once 
again led the way during the summer shutdown 
with great work by the Truck Plant Joint Health 
and Safety Committee. Water and refreshments 
were made available to all the WEG tradespeo- 
ple working in Truck. It has taken, as we said 
earlier, top leadership from the Shop 
Committee, National Union and all Car Plant 
Joint Health and Safety Committees to have WEG 
comply with the Water and Heat Stress Policy 
regarding the supply of bottled water. When the 
humidex reaches 30 degrees (the number used 
in the policy) this triggers the handing out of 
bottled water. When the humidex reading 
reaches 38 degrees, Gatorade will be available. 

The water policy states all employees, but 
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BY 
Larry 
Carroll 


Certified CAW Skilled Trades 
Health & Safety Representative 
for some reason WFG continues to treat our 
tradespeople differently: if it’s not the safety 
awards trinkets, it’s an employee barbecue, 
open to all GM car employees where our WFG 
trades never seem to be part of the “Thanks 
for the Effort” picture. Meeting with WFG 
upper management have made a commitment 
to change this past practice. Time will tell. 

PS.: on the bottled water WFG issue, we would 
like to thank Paul Piels Car Safety, John Scanlan, 
Skilled Trades Chairperson and Districts Pat 
Blackwood and Gene Weber for their time and 
input on putting this WFG bottled water issue to 
bed. Once again we will monitor its progress. 


Truck Plant 

Your Joint Health and Safety Committee in 
Truck have put the company on notice regard- 
ing the ventilation and exhaust systems in many 
of the Welding Zones in the T-800 areas. A 
comprehensive audit is underway to make 
sure filtration units, penthouses and duct work 
are all working to optimum performance. The 
preventative maintenance program is being 
used to ensure all these safeguards are in 
place. More will follow on this issue. 

An ergo study is underway to deal with some 
Health and Safety concerns in the Load Bar 


Al 
McPhee 


Alternate Certified CAW Skilled Trades 
Health & Safety Representative 
Repair Crib, second floor Paint. The results of 
this study should alleviate body position and lift- 
ing concerns attributed to the job assignment. 
We are waiting for the results of the study. 


Car Body & Trim 

At the time of the deadline for this article, 
a procedure for Safe Lockout and Test for the 
100/200 power and free conveyer system was 
being rolled out to the Line Repair Trades 
involved with maintenance and breakdown 
assignment on the 100/200 conveyer system. 

Overhead Safety Training resumed again 
August 26 in the Car Plant. We have put forward 
through our Joint Health & Safety Committee in 
Tri Link & Battery and WEG that this overhead 
safety training be available to trades in these 
plants. The whole idea of this training is to have 
commonality in safety inspection Oshawa-wide 
on all overhead equipment. 

Till next issue, Play it Safe! 

Larry Carroll pager *97-3644, phone 905- 
644-3644, Al McPhee, pager *97-3824, 
phone 905-644-3644. 

To new hires and preferential hires, if you 
have any Health and Safety concerns about 
your new workplace, please call us at the 
numbers above. 
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— continued from page 19 
nology. There was a lot of interest when the 
membership was canvassed. The finished 
product will be supplying Oshawa Car Plant 
#1, Car Plant #2, and Fairfax, Kansas. 
Additionally, there are approximately 
106 more stamping dies being brought into 
the plant within the next few months. All of 
the new business ventures are being sup- 
ported by all skilled trades and everyone 
should be congratulated on dealing with the 
many issues involved with this new business. 


Apprentices 

There are 11 new apprentices now in 
our apprenticeship system. The selection of 
these apprentices was very difficult, as all 
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the candidates worked extremely hard to 
be successful. I hope no one gives up on 
obtaining an apprenticeship as there will 
be more opportunities in the future. 

The successful applicants are: 

IMMs Don Kidd, Jeff Dignard, Richard 
Bick, Troy Armstrong, Brian Robertson; 

Electricians Robert <Acardi, John 
Burrows, Mike Davies; 

Tool & Die Darren Butland, Troy 
Traynor, Jason Henry. 

Although we still have issues with some 
of the things the Company does, overall the 
activity in the plant is all very positive and 
the future is looking much better. 

Until next issue. 


Holidays Like Retirement? 


would like to believe everyone had a great 

holiday season, and this hopefully gives 

you an idea of what to look forward to at 

retirement. It is good to see so many new 

faces and jobs when most other indus- 
tries are reducing manpower. We welcome 
the preferential hires from Ste. Thérése and 
St. Catharines to Oshawa. I have already been 
asked to request credited service for the peri- 
ods of time you have been laid off. General 
Motors have supplied me with a list of all your 
names to take to negotiations. Apparently 
your locations tried three years ago to get 
your service with no luck, so we will be trying 
again. 

As you know, the pension agreement is 
every six years and this is an off-contract year, 
so we can only try to improve the service we 
get from Hewitt (the GM Canada Benefits 
Centre) and increase the incentive to entice 
more retirements. 


Pension Increases 

When you receive your October pension 
cheque there will be an increase based on the 
cost of living for the past year minus the cost 
of your survivor option (if you have a spouse) 
minus taxes. This amount can change 
depending on what year you retired in, but in 
any case it would be at least $1.10 times your 
years of service ($1.10 is assuming maximum 


GENERAL MOTORS 
RETIREES 


Our Best Wishes go out to the latest group of GM 


cost of living in the last year). 

For anybody looking to retire and still 
active, you would be looking at “A” Code 
$57.80 X years of service plus supplement of 
$18.00 X years of service; “B” code $58.05 X 
service; “C” code $58.30 X service; “D” code 
$66.50 X service. Each of these have a sup- 
plement. If you have 30 years’ service, then 
October brings you (“A,” “B,” “C” codes) 
$2,970 a month to age 65, and a skilled 
trades rate “D” code $3,225 a month until 
age 65. 


Tbs On Retirement 
@ It's up to you to apply for Canada Pension 
at age 60-65 provided you're retired. 

© You must apply for Old Age Security at age 
65 

@ The GM Benefit Centre takes address 
changes signed in writing, including your 
social insurance number. This includes 
changing banks, for marriage or co-habi- 
tation within one year of doing so after 
retirement for health care and pension. 
Marriage puts your spouse on health care 
immediately. 

@ For the incentive, you have a one-time eli- 
gible retirement allowance of $2,000 per 
year from the year you started up to and 
including 1995. If the incentive goes up 
you may need some personal room. Ask 


BY 
Charlie 


PENSION REPRESENTATIVE’S 
REPORT 


your financial advisor what is best for your 
situation. 


Brian Hayden 

It is with great sadness that I learned of 
Brian Hayden’s passing away. As a fellow 
Union representative he was respected, hon- 
est, hard working and a good family man. The 
volumes of people who showed up to pay 
their respects proved that. To Jo-Ann and 
your three children our prayers and thoughts 
are with you. 

If you need me, put in a call for your 
Pension Rep through your supervisor. I can 
be reached in-plant at 905-644-3642 or 
pager is 1-800-361-6793, enter PIN 1277 
then enter the phone number you can be 
reached at. Please note that even though the 
Internet is an easy way to communicate, we 
don’t trust the confidentiality of the e-mail 
system. We will only reply to questions by 
phone, so if you do e-mail us, make sure you 
include a telephone number. 


retirees. Good luck to each and every one of you. Peel Mutimer 
° 9 Pension Alternate 
We wish you all the best in your future endeavours. Representative Pension Representative 
Years of Retirement Years of Retirement 
Name Dept. Service Date Name Dept. Service Date 
Brian D. Allison 8 30.1 Aug. 2002 Stewart E. Chambers 42 30.3 Aug. 2002 
Norma Amell 85 75) Aug. 2002 Eric Christie 8 28.1 Sept. 2002 
Robert L. Anderson 85 24.0 July 2002 Raymond T. Clement 53 31.2 July 2002 
Charles Andor 49H Siley July 2002 Olive P. Climo 94 18.2 July 2002 
Richard B. Antoniak 43C 30.2 July 2002 Dennis W. Cobbledick 43P 30.3 July 2002 
David A. Bacchus 85 28.1 Sept. 2002 Ross W. Colwill 44C 30.1 July 2002 
George R. Baldwin 49C 25.9 Aug. 2002 Wallace E. Conrad 4A 18.3 Sept. 2002 
Robert W. Balsdon 53 30.2 Sept. 2002 Robert E. Cook 30 30.4 Sept. 2002 
Matteo L. Barrese 445 32.6 Sept. 2002 Richard G. Costante 70 30.1 July 2002 
Leo A. Barrett 70 30.2 Sept. 2002 Kenneth M. Curvin 4] 30.2 July 2002 
Douglas G. Beaton 4C 30.2 Sept. 2002 Roman W. Czop 4D Dales Sept. 2002 
Roger G. Beausoleil 70 30.1 July 2002 David E Deadder 70 30.0 Aug. 2002 
James G. Bell 51 30.1 July 2002 Charles N. Deshane 44B 30.0 Aug. 2002 
Dianne Belliveau 94 16.8 June 2002 Calvin R. Dimock 51 30.1 July 2002 
Bruce W. Blanchard 50 25.9 Sept. 2002 Kenneth A. Dubeau 43B 30.1 Sept. 2002 
Karol Bobak 43C 30.2 Aug. 2002 George M. Duncan 25 25.4 Sept. 2002 
John C. Burton 70 30.1 July 2002 Tinnes Dykstra 8 28.5 Sept. 2002 
Allen S. Campbell 53 Soo7 Sept. 2002 see GENERAL - page 22 


SEPTEMBER 2002 


THE OSHAWORKER e 21 


GENERAL MOTORS RETIREES 


- Continued from page 21 


Years of Retirement Years of Retirement 
Name Dept. Service Date Name Dept. Service Date 
John W. Edmonson 43T 30.0 Sept. 2002 Leslie R. McGill 85 30.2 Sept. 2002 
Alexander Ednie 51 30.1 July 2002 Lawrence J. McParlan 51 30.1 July 2002 
Ricky A. Ellis 53 30.3 Sept. 2002 Edward C. McCormick 44B 30.2 July 2002 
Roman Fasola 94 30.2 Sept. 2002 Harry J. McReelis 44B 30.6 July 2002 
John W. Ferguson 85 30.1 Aug. 2002 Lorne E. Mehring 82 30.4 Sept. 2002 
Linda J. Ferguson 30.6 June 2002 Daniel G. Meihm 44B 30.1 Sept. 2002 
Wayne D. Fogg 44B 30.7 July 2002 Margaret M. Michael 61 30.3 Sept. 2002 
Wayne D. Freelen 44B 30.1 July 2002 Weislaw E. Michalski 4D Milcil July 2002 
Floyd J. Gavas 85 30.0 July 2002 Robert L. Millson 70 30.1 July 2002 
Gary R. Gingras 90 30.1 July 2002 Roy H. Mosher 53 30.0 Sept. 2002 
Joseph Gljuscic 49B 21.8 July 2002 Robert E Murray 94 21.5 May. 2002 
William W. Gray 53 30.3 Sept. 2002 Michael H. Newton 44F 30.1 Aug. 2002 
Peter L. Greer 8 30.0 Aug. 2002 Hardy O'Connell 50 Sie June 2002 
Brian L. Griffin 69A L3) Mar. 2002 John C. O’Neill 61 22.1 July 2002 
Royden E. Gruntz De 30.1 July 2002 Alan EF, Passant 4D 23) Sept. 2002 
David J. Gunn 51 31.8 July 2002 Joseph R. Payne 68A 25.9 Sept. 2002 
Michael Guzelak 93 22.2 Sept. 2002 Antonio Postremo 69A 18.9 Aug. 2002 
Timothy R. Hanna 82 Sl) Aug. 2002 John W. Primeau 8 30.3, Sept. 2002 
Owen A. Harris 49C 25.9 Aug. 2002 John Rainford 42 aDell Sept. 2002 
Richard R. Harris 88 30.5 Sept. 2002 Donna A. Roberts 94 18.3 Sept. 2002 
Douglas W. Hately 49G 18.1 Sept. 2002 Michael K. Robertson 44B 30.2 Aug. 2002 
Peter M. Hedington 70 30.2 Sept. 2002 Gerhardus A. Roerdink 66 30.0 Sept. 2002 
Harry Hofstede 30 30.1 Aug. 2002 Jay Rogers 69A 18.7 Jan. 2002 
Waclaw F Homoncik 69A 22.4 July 2002 Bruce H. Rosenplot 6 30.1 Aug. 2002 
Eileen Hudson 85 18.3 Feb. 2002 Larry W. Rusnell 66 30.2 July 2002 
Vernon FE Iverson 30 19.1 Sept. 2002 Gordon M. Schriver 49C 31.8 Sept. 2002 
William R. Jackson 69A 30.1 Sept. 2002 Michael E. Scott 70 30.2 Sept. 2002 
Jack K. Jacobs 70 30.1 July 2002 Michael J. Scott 43B 30.3 Aug. 2002 
Harold T. Jenkins 85 30.2 Aug. 2002 Dennis R. Short 61 30.2 Sept. 2002 
Robert M. Joyce 27 17.8 May. 2002 Henrique M. Silva 26 22.1 July 2002 
Brian M. Keatney 44E 30.0 July 2002 William FE. Silver 6 30.1 July 2002 
Tibor Kegyes 4B 21.6 July 2002 Joyce G. Simpson 44E 30.1 Sept. 2002 
Cecil J. Kennedy 68B 30.2 July 2002 Kathleen N. Smales 94 WES July 2002 
James G. Kent 50 32.1 July 2002 Douglas J. Smith 43C 30.2 Sept. 2002 
William G. Killen 44D BIS; Sept. 2002 David A. Sunderland 30 30.3 Sept. 2002 
Chikuk Kim 49P 28.5 Sept. 2002 Manuel T. Teixeira Di JES) Sept. 2002 
Gerald A. Korstanje 90 34.0 July 2002 Robert J. Thibodeau 70 B23) Sept. 2002 
Timothy E. Koskinen 92 18.9 July 2002 Brenda D. Thistel 25 lal July 2002 
Joseph P. Kovacs 8 30.2 Sept. 2002 David S. Thomas 81 26.1 July 2002 
John Krasnay 26 36.6 July 2002 Laurie R. Thompson 49C 30.4 Sept. 2002 
Fred D. Kyle 4C 34.1 July 2002 Robert J. Thompson 43C 32.1 July 2002 
Richard J. Kazimierczuk 51 30.1 Aug. 2002 Clarence L. Tinline 4D 20.0 Aug. 2002 
Allister G. Le Breton 44B 30.4 July 2002 Walter W. Trantau 93 22.2 Sept. 2002 
Gabor Lengyel 68C 30.5 Aug. 2002 Dennis J. Tremblay 49C 18.4 Sept. 2002 
John H. Lines 69A Wat Sept. 2002 Elroy J. Trimble 31 34.0 Sept. 2002 
Thomas G. Livingstone 49C 26.8 Sept. 2002 Lawrence J. Verrall 70 38.0 Sept. 2002 
Patricia B. Lovely 70 30.0 Sept. 2002 Dave Willis 61 19.4 Sept. 2002 
Esmond E. Lyman 69A 23.8 July 2002 Glen G. Wislon 61 22.0 Sept. 2002 
Dale M. Lynch 44B 30.1 July 2002 Earl A. Wood 36 16.8 Aug. 2002 
John P. MacDonald 94 30.2 Sept. 2002 Gary A. Woodcock 68B 30.1 July 2002 
Richard M. MacDonald 70 30.1 July 2002 Fred J. Wright 49H 18.8 Sept. 2002 
John W. Mackie 49U 16.5 Sept. 2002 Phillip C. Yetman 43C 30.1 Aug. 2002 
Von R. MacLean 4C 32.0 July 2002 Walter Z. Zawadzki 70 30.1 July 2002 
Willard E. Martyn 53 30.2 Sept. 2002 
Carl E. Masterson 444 Ddodl Aug. 2002 We would also like to congratulate Gordon W. Woodward who 
Jose A. Matos 43B 30.2 July 2002 retired from Trentway Wagar on June 1, 2002 with 15 years serv- 
James A. McCormick 49C 15.5 Apr. 2002 ice. 
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Our Future Depends On 
Canadian Auto Strategy 


nother summer has come and gone 
and it sure was a hot one! This being 
the first Oshaworker since June, I 
would like to welcome all our new 
members to Local 222. Whether 
you're a preferential hire or a new hire, if you 
need any assistance with service, or pensions, 
don’t hesitate to call us (Charlie Peel or 
myself) to help you with your questions. 

Although things are looking up here in 
Oshawa, our brothers and sisters from St. 
Catharines and Ste. Thérése aren’t doing as 
well. Also our brothers and sisters from Ford 
and DaimlerChrysler aren’t doing too well 
either. With negotiations around the corner, 
there are going to be some tough times ahead 
— as I stated things are looking good here in 
Oshawa, but the auto industry in Canada as a 
whole is looking bleak! 

With the dismantling of the Auto Pact, the 
Big Three don’t have to produce a car here 
for every car sold. The WTO determined that 
this was an unfair trading strategy! So unless 
our governments and our National Union can 
get an auto strategy, we are left to the will of 
the corporations to decide who gets product 
allocation. One of our big cost savings to GM 
comes in our weak dollar and our health care 
system. As their decisions are made by dollars 
and cents, just think of the cost savings of 
building cars in Mexico or overseas! With no 
checks and balances (as the Auto Pact pro- 
vided), GM, Ford and DaimlerChrysler may 
just look at these cheaper labour markets 
(most with no unions) to build their prod- 
ucts. The value of the auto industry to our 
economy is monumental! We have to start 
lobbying our federal and provincial leaders in 
government to take a stand and support a 
viable auto strategy to not only protect the 
future of us working in the auto industry, but 
all Canadians whose livelihood depends on 
the auto industry and the money it generates. 

Canada has been at the leading edge in 
auto assembly, and of the auto industry as a 
whole, but lately our position has been weak- 
ened. We need to keep the industry in Canada 
if we expect to survive in this global economy. 

Our President Buzz Hargrove has been 
doing his utmost to try to get both levels of 
governments to listen and understand, that if 
we don’t do something now we will lose more 
plants and more jobs here in Canada. Take 
some time and e-mail, fax, or write your local 
MP and MPP (see page six) and let them 
know they should be working in concert with 
the CAW and other interested parties to keep 
our plants open now and in the future. 

As a union we may be organizing some 


events to bring our message to the attention 
of governments and the general public. Look 
for events in your Local and get out and get 
involved in this important venture. Our union 
and the auto industry will only survive if we 
remain united and show these governments 
and the general public that it is in their inter- 
est as well to get behind us and support a 
viable auto strategy for Canada! 

What's coming up in the contract? 

We'll know soon enough. Our President 
Mike Shields, chair of the Master Bargaining 
Committee, and our Shop Committee, led by 


ALTERNATE 


PENSION REPRESENTATIVE’S 
REPORT 


BY 
Bill 
Mutimer 


Tom Hoar, need our support in these negoti- 
ations. Try to keep yourself aware and 
informed during these negotiations and let's 
let our bargaining team know we're behind 
them. The best way to get a good agreement is 
through solidarity, let’s hope we're the target 
this time around. 
Until next issue... 


Strike Fund Report 


To: All Local Union Presidents and Financial Secretaries — CAW-Canada 
Re. Strike Fund Report covering the month of May, 2002 


Greetings: 
The following is a summary of the Strike 
Fund for the month ended 31 May, 2002. 


Net Worth, 30 April 2002 $50,271,975 
Income For The Month 


Per Capita Tax 
Earnings on Investment 


1,323,904 
81,782 
Total Income 1,405,686 


Expenditures For The Month 
Weekly Benefits 
Other Strike Expenditures 


Total Expenditures 


267,025 
540,468 
807,493 
Income Less Expenditures 598,193 


Net Worth 
before undernoted item 
Interest to General Fund 


Net Worth, 31 May, 2002 


50,870,168 
(81,782) 


$50,788,386 


Supp 


Open: Monday 
Tuesday 


Thursday 
Friday 


SEPTEMBER 2002 


9:00 a.m. — 5:00 p.m. 
9:00 a.m. — 5:00 p.m. 
Wednesday 11:00 a.m. — 7:00 p.m. 
9:00 a.m. — 5:00 p.m. 
8:00 a.m. — 4:00 p.m. 
We Accept Direct Payment From Insurance Plans! 
8 Dentists © 1 Oral Surgeon @ 1 Periodontist @ 1 Endodontist 


CAW Dental Centre @ 1425 Phillip Murray Ave., Oshawa 


One strike was in progress in the month 
of May 2002. 
The Net Worth of the Strike Insurance 
Fund is as follows: 
Cash Assets 
(Cash/Investments/ 
Per Capita Receivable 
Other Assets 
Mortgages and Loans 
Fixed Assets 
(National, Vancouver, Windsor, 
Winnipeg, Chatham, Halifax, 
Ottawa, Montreal, London 
& Mississauga Offices) 
Other Liabilities 
Mortgages 
Net Worth, 31 May, 2002 
In solidarity, 
Jim O'Neil, 
Secretary-Treasurer 


$15,062,294 
5,736,532 


30,616,560 


(627,000) 
$50,788,386 


ort Your 


Dental Centre! 
Open to the Public — Extended Hours 
Now Accepting New Patients 
Strict Sterilization Procedures 
All Phases of Dentistry & Dentures 


Call 579-8730 
for your 
appointment! 


CAW2TCA 
LOCAL 222 
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Parental, Maternity Benefits 


e would like to welcome all the 
former St. Catharines and Ste. 
Thérése employees into CAW 
Local 222 along with all the new 
hires. If you have any EI or SUB 
questions please have your supervisor put a 
call in for us and we would be glad to come 
and see you. 


Maternity And Parental Benefits Highlights 
Available paid weeks 

@ Maternity — 15 weeks 

@ Parental and Adoption: 35 weeks (can be shared with your partner or 
a combination of these benefits to a maximum of 35 paid weeks). 


meter ty Benefits 
@ 15 weeks of maternity benefits are allowed after a two-week waiting 
period and can be collected within 17 weeks of the actual week of 
confinement or week of expected confinement whichever is later. 

@ You can start collecting maternity benefits up to eight weeks before 
you are scheduled to give birth or start the week you give birth. 

@ SUB picks up the second week of E.I. waiting period while on a 
maternity leave. 

@ Maternity benefits are payable only to the biological mother. 

@ Maternity benefits are paid at 75 percent of your weekly straight time pay 

@ While on maternity leave 40 hours per week are credited towards 
your qualifying hours for vacation pay entitlement. 

@ When off work on maternity leave, time off is not considered time 
worked in the SPA eligibility period. 


Parental Benefits 

@ Parental benefits can be collected for up to 35 weeks of paid bene- 
fits by biological or adoptive parents. 

@ Parental benefits can be claimed by one parent or shared between 
two partners. If shared only one waiting period need be served by 
one parent per birth or adoption. 


Representative 


SUB REPRESENTATIVES’ REPORT 


Alternate SUB 


Representative Representative 


@ Parental benefits are payable within 52 weeks from the child’s birth 
or for adoptive parents from the date the child is placed with you. 

@ Parental benefits are paid at 65 percent of your weekly straight time pay 

@ Time off on a parental leave is not considered time worked for 
accumulation of vacation hours towards vacation pay. 

@ When off work on parental leave, time off is not considered time 
worked in the SPA eligibility period. 


Notes: 

@ While off work on maternity or parental benefits all your Green 
Shield and Clarica health care benefits are covered (health and den- 
tal) as long as you have SUB credits. 

@ Weekly straight time pay means an amount equal to the employee's 
straight-time hourly rate plus the amount of the cost of living 
allowance in effect on the employee’s last day of work. 

@ To qualify for a SPA week you must have at least one year of senior- 
ity as of each SPA eligibility date and have worked in the SPA eligi- 
bility period (the pay period in which the SPA eligibility date falls 
and the preceding 25 weeks). 

@ When doing a maternity or parental leave we will need a proof of 
birth or adoption and your spouse’s social insurance number. 


In plant phone numbers 

Dave’s office number is 905-644-1541, inside plant pager *97- 
8525, out of plant 1-800-361-6793, pin 8525; Dale’s office number is 
905-644-7839, inside plant pager *97-8099, out of the plant 1-800- 
361-6793, pin 8099; Terry’s pager is *97-8555, out of plant pin 8555. 
Until next time, take care. 


Oe 
Fill Out Forms When They Come To You! 


e would like to take this opportunity to welcome all 
the preferential and new hires to Oshawa. If anyone 
has any questions regarding your benefits please put 
a call in for us through your Supervisor and we will 
gladly assist you. 

Many preferential hires had their benefits cancelled completely 
because they have been on layoff for a long time. Since returning 
to work in Oshawa, and being set up to receive benefits the first 
month following the month they returned to work, they were set up for 
single coverage only. Hewitt and Associates have been administering 
the benefits for General Motors of Canada Ltd. since November 1999 
when many preferential hires had no benefits. Consequently, no infor- 
mation on these people was sent to Hewitt. The only information Hewitt 
has now is the information pertaining to the employee only. A 902 form 
has been sent to you so you can fill out all the pertinent information 
regarding your dependents. It is important to send photocopies of birth 
certificates, marriage certificate or if common law, you can send a 
notarized affidavit verifying residency and cohabitation in a conjugal 
relationship for a continuous period of at least one year. 

In lieu of a notarized affidavit employees may submit copies of joint 
rental, leasing or ownership of residence or joint bank account docu- 
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INSURANCE AND SERVICE REPRESENTATIVES’ REPORT 


c Doug 
Crough 


Service 
Representative 


GM Insurance 
Representative f 
ments. It is important to note that if you are a preferential hire and 
were on benefits when Hewitt took over November 1, 1999, then you 
will not be sent a 902 form from Hewitt because they already have all 
the information pertaining to you and your family. 


Annual Dependent Certification Form 

The Annual Dependent Certification form was mailed out September 
5, 2002 for members with dependent children who are 18 years of age 
or older and are presently on benefits. It is important to fill the form 
out and return it before the deadline of October 25, 2002 set out in the 
letter. If the certification form is not returned by the deadline indicat- 
ed, then the dependent children that are highlighted on the form will 
be cut off benefits. 


Outline Of Who Gets What Benefits 


Il preferential hires will receive the 
following letter from the GM Canada 
Benefits Centre (operated by Hewitt 
and Associates): 

The GM Canada Benefits Centre 
has recently been notified that you were pref- 
erentially hired at the Oshawa location. 

Since coverage for you and your depend- 
ents ended during your layoff, the completion 
of the enclosed 902 form is necessary to 
ensure that your eligible dependents are 
enrolled for health care. If you have no eligi- 
ble dependents, you do not need to complete 
the form. 

When returning the completed 902 form, 
please include the appropriate supporting 
documents regarding your dependents; a 
marriage certificate or common-law affidavit 
for a spouse, a birth certificate for a child. 

Coverage for eligible dependents will com- 
mence the first of the month following the 
receipt of the completed 902 form by the GM 
Canada Benefits Centre. 


Preferential Hire 

Benefit Coverage 

@ Sickness & Accident and extended disabil- 
ity benefit coverage will be effective the 
date you return to active status. 

@ All health care including dental will be 
effective the first of the month following 
the month you return to active status. 


Need A Rep? Put In A Call 


hope everyone had a safe and enjoyable 

summer. I would also like to take this 

time to welcome all of the preferential 

hires from St. Catharines and Ste. 

Thérése and also all of the new hires to 
GM in Oshawa. If you have any questions 
concerning your benefits (healthcare, life 
insurance, S&A) put a call in through your 
supervisor and one of the reps will come to 
see you. I am the alternate rep, which 
means that I work full-time on the line in A- 
Body but when one of the full-time reps is 
absent I replace them. I look forward to 
meeting all of you when I am filling in. Just 
give me a call over and introduce yourself. 

The annual Dependent Certification 
Form will be mailed out by the end of 
August, to anyone (employees, retirees, 
surviving spouses) who have covered 
dependents over the age of 18 on file. 
Anyone who receives this form must com- 
plete it and return it to the GM Canada 
Benefits Centre by the date shown on the 


@ Health care coverage will be in the 
province of your address of record at 
General Motors. 

@ You will start to generate SUB credits 
when you return to active status. 

@ Life, extra accident and survivor income 
benefit insurance will be effective the date 
you return to active status. 

© If you paid for optional or dependant life 
insurance as long as you were eligible it 
can be continued 

@ If you had optional or dependant life 
insurance and cancelled it at any time you 
will have to reapply 

@ Vacation entitlement will be based on your 
longest period of unbroken service at any 
location 

@ PAA hours will be shown on your second 
or third pay stub 


New Hire Benefit Coverage 

© New Hires are covered for sickness & 
accident and extended disability benefits 
on the first day of the fourth month fol- 
lowing the month your employment com- 
mences 

© Covered for health care, except dental, 
vision and hearing aids on the first day of 
the fourth month following the month 
your employment commences 

© Covered for dental, vision and hearing aid 
coverage the first day of the month next 


form or your dependents will be removed 
from coverage by November 1, 2002. If you 
have any questions or concerns about this 
form, put a call in for an insurance rep 
through your supervisor. 

Several people have called me over the 
years forwarding any changes or additions 
that they would like to see in the next set of 
negotiations. I have forwarded these to the 
bargaining committee. The bargaining 
committee did a great job in improving 
some of the benefits we had prior to the 
present agreement, and I know that Mike 
Shields and the entire bargaining commit- 
tee are capable of seeking improvements in 
this set of negotiations. 

I was fortunate to have been asked by 
Dale Millson, one of our SUB and EI reps to 
replace him while he was away training for 
a week in May. This was a nice experience 
and it gave me the opportunity to appreci- 
ate the great job that Dale Millson and Dave 
Murphy do as our SUB reps. Thanks Dale. 
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INSURANCE REPRESENTATIVE’S 
REPOR 


|Dave 
| Thompson 


GM Insurance Representative 


following the month in which you have 
acquired one year of seniority 

© Eligibility for supplemental unemployment 
benefits is determined by Credit Units but 
no one is granted Credit Units until they 
have at least one year of seniority 

@ Life, extra accident and survivor income 
benefit insurance coverage starts the first 
day of the month following the month your 
employment commences 

© Optional and dependent life insurance 
may be elected following one year senior- 
ity 

@ You will receive more detailed informa- 
tion about your benefits and a PIN number 
from the GM Benefit Centre 
In closing, welcome to all the new employ- 

ees and preferential hires. If you need to see 

me have your Supervisor fax a request to see 

me to 644-4608. 
Remember, trust the Union not them. 


ALTERNATE INSURANCE 
REPRESENTATIVE’S REPORT 


BY 
|Barry 
Grills 


Alternate GM Insurance 
Representative 


I would like to wish Donna Roberts a 
long and happy retirement. I worked on the 
line with Donna for many years. She was 
well liked by anyone who had the pleasure 
of meeting her as witnessed by the many 
people who showed up for her “send off.” 
Congratulations Donna and all the best in 
the future. 

I would like to give my condolences to 
the family of Brian Hayden. Brian was well 
liked in District #6 where he once served as 
the District Committeeperson. 

Until next issue, I 
solidarity... % 


remain in 
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2002 Hot Weather Program 


n June 27, 2002 General Motors introduced a new Hot 
Weather Program in the Car Assembly Plant that was jointly 
negotiated by GM, the CAW and OHCOW (Occupational 
Health Clinic for Ontario Workers). 

The program provides bottled water and rest breaks for all 
workers and is based on taking in-plant Humidex readings and then 
determining what actions need to be taken depending on how hot it is 
inside the plant. For example, an in-plant Humidex reading of 30°C = 
single water, 34°C = double water, rest breaks for unacclimatized 
workers start at 38°C Humidex. 

On August 1, 2002 management informed the Union that they were 
going to change the hot weather program and treat all the Car and 
Truck Plant workers as acclimatized. Acclimatization means that after 
working in the heat for several days your body is used to working in the 
heat and therefore you can now work in higher temperatures. 

Management agreed to give a 10 minute break with a Humidex reading 
of 40°C, 10 minutes at Humidex reading of 41°C, 15 minutes at Humidex of 
42°C, 20 minutes at Humidex reading of 43°C, 25 minutes at Humidex read- 
ing of 44°C, and stop work at 45°C until the Humidex reading goes down. 

Management also agreed to give out Gatorade when the Humidex is 
38°C. This agreement takes in all Production, Skilled Trades, Material 
Handling, WEG, and Robinson GM/CAW members. We also agreed to set up 
a meeting with the Ministry of Labour to resolve all unanswered questions. 

The chart below shows the agreement 
Action Agreed to Hot Weather Plan For All CAW Members 
Heat Breaks (per hour) 38°C Humidex (unacclimatized) 
40°C Humidex (acclimatized) 


Amount now depends on Humidex level. 
38°C Humidex and over 


Cold Bottled Water 
Gatorade 

I personally would like to 
thank all the safety reps, com- 
mitteepersons, alternates, dis- 
trict committeepersons, chair- 
persons and the national 
union for their help in making 
the Car Assembly Plant a bet- 
ter place to work in this sum- 
mer compared to other years. 
We still have a long way to go, 
but with your elected reps 
working together on this issue 
the summer of 2002 was much better than other years. 


Warning 


Nothing in this program precludes any individual’s right to seek 


Warning: 

Nothing in this program precludes any 
individual’s right to seek medical 
attention for any heat-related symptoms 
he/she may be experiencing. 
Never ignore anyone’s symptoms despite 
the heat measurements in the plant. 


HEALTH & SAFETY REPORT 


medical attention for 
any heat-related symp- 
toms he/she may be 
experiencing. Never 
ignore anyone’s symp- : 
toms despite the heat measurements in the plant. 


BY 

Paul Goggan 
Certified H&S Rep, Car Body, Hardware & 
South Stamping, Production & Skilled Trades 
and CAW Local 222 Executive Board Member 
(Trustee) 


Unresolved Issues 

We still have several major issues that must be resolved if we are to 
improve our heat stress program. The issue of acclimatization must be 
resolved. When a person becomes and loses acclimatization today is 
being defined several different ways by several different sources. 

The issue of the metabolic rate must still be worked out. The age 
and weight of our members plays a major role in evaluating a standard 
to protect a worker when looking at the metabolic rate table. The meta- 
bolic rate table places each job into a category based on the type of 
work. There are four categories light work, moderate work, heavy 
work and very heavy work. 

Another issue that has to be worked out is whether the company can 
give out heat breaks in three-minute increments or do they have to give 
a break of 15 minutes at a time. We also need to address the clothing 
allowances. 

Individual risk factors need to be addressed also. Overweight, over 
40 years old, heart disease, high blood pressure, diabetes, pregnancy, 
are just some of the risk factors that we need to look into. 


Ministry of Labour 

We are still meeting with the Ministry of Labour and General Motors 
trying to work out every detail to ensure you are protected during these 
hot times. General Motors 
now knows that heat stress 
will be an issue at 2002 bar- 
gaining. 


Telephone 

Until next issue, remember 
fighting back does make a dif- 
ference. You can reach me at 
home 905-435-0900 or work 
905-644-3608. 

My pager number is 1-800- 
361-6793 pager 3608. My radio number is also 3608. 

My e-mail address is paul.goggan@gm.com. 

Please remember that your Union cannot help unless we know 

what your concerns are. 


Your Human Rights/Employment Equity And Female Advocates 


Truck And Battery 


Plants 
Harvey can be contacted at 
644-1411 or pager *97-8685. 


Diane can be contacted 


at 644-4175 
or pager *97-8399. 


2 1-800 
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Car Plant, South Stamping 
And Tri-Link ; 


Chris can be contacted at 
644-1114 or pager *97-1114. 


Tina can be contacted 
at 644-4330. 


Outside GM use 
93 


The View Of Summer 2002 


he summer of 2002 in my view had a 
lot of highs and lows. For one of my 
personal bright moments we were 
blessed with a new granddaughter. 
General Motors for the first time 
since the mid-eighties hired new workers. 
Brother John Skora retired in Tri-Link, 
brother Roy Gruntz, Department 53, retired, and 
brother Jimmy Campbell retired from the Union 
Hall. From all of us we wish you and your fami- 
ly the very best in your golden years. 


On the down side, we mourn the loss of 
brother Les Chadwick from Tri-Link, brother 
Don Thompson and brother Brian Hayden, 
both long-serving union reps. 

The strike target should be announced by 
the time you read this article, I hope we are the 
target as I am of the opinion we can control our 
own destiny. 

Brother Larry Conboy, who is our rep at bar- 
gaining, is very capable along with Tom Hoar, 
Mike Shields and the rest of the bargaining 


Shift #2 Zone 33 Update 


would like to welcome everyone back from holidays. 

In the last few months we have had a lot of friends retire out of 
our zone. I would like to start by wishing them all the best in the 
years to come. As I am writing this article, three friends are getting 
ready to retire out of South Stamping: Dave Sunderland, Robert 

Cook and Vernon Iverson. We wish you all the best. 

As of August 19, 2002 Larry Conboy and our bargaining commit- 
tee have been in Toronto negotiating our new contract. When our 
shift is on days, I will be filling in on Larry's job. Larry has talked to 
myself and the other reps in our zones over the past couple of months 


irst of all I'd like to welcome the new 
hires, and preferential hires from Ste. 
Thérése, St. Catharines and Cami. For 
new hires, your drug coverage will take 
effect in three months, dental, hearing 
and vision benefits after one year, as well, after 
one year you can apply for the optional insur- 
ance. Preferential hires dental, drugs, hearing 
etc. take effect the month following the date you 
were hired in Oshawa. Hourly members from 
Ste. Thérése should keep your bills for any costs 
incurred for drugs as we will forward them to 
the benefit reps, as Blue Cross is still your carri- 
er if your address is still in Quebec. For those 
who are relocating to Oshawa from other G.M. 
locations you can obtain a relocation allowance 
form from your supervisor and the amounts with 
the kilometers between plants is in Paragraph 67 
and Document 110 in the Master agreement. We 
have been told it will take six to eight weeks to 
process these before you receive your monies. 


Departments 61, 68B, 67 

We currently have three jobs in dispute in 
the Zone, Air Dam install, Park Brake Tension 
and Fascia Left Side secure. I have requested 
Ergonomic Line Balance sheets for the first two, 
to see the amount of time that the hands are 
overhead during the cycle. Over cycle condi- 
tions exist on the Air Dam job on every job and 
our Standards rep Randy Kirk is currently 
involved. The left-hand strut secure job needs 
the ergo cart travels lengthened as the operator 
only has 12 feet to complete his job. Main- 


tenance has agreed to correct this problem. 
Job posting in our area has been hectic, 
and we have had our alternates freed up to 
assist in the primary openings and the backfill 
for secondary openings have been addressed 
in a timely manner because of the amount of 
movement in the area. Third shift population 
has been co-ordinated through Dennis Moore 
and all the jobs have been filled in line of sen- 
iority. Special thanks to all the reps in District 
#5 as we all have worked together to make the 
transition to implement the third shift and sub- 
sequent backfills move fairly smoothly. 


Departments 17, 2A 

I recently saw supervisor Phelan over an 
issue in 2A Experimental, which involves the 
training of all 2A personnel in come-alongs 
for removal of large crates from transports 
which come into the garage over here. I also 
talked to our Health and Safety Rep Merv 
Scott to assist in this matter. At time of writing 
we have no tentative dates for the training. 


Departments 70, 44C 
Congratulations to Pat Lovely, Larry Verrall 
and Rob Millson on their recent retirements, 
you are on your time now, enjoy. Department 
70 is in the process of pulling three Paragraph 
62 drivers for the back end and we are cur- 
rently keeping track of the repair numbers as 
laid out in the Memorandum of Understanding 
for Department 70. As the number on the July 
seniority show 64 repair personnel. I believe 
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to find out our shift’s demands on 
the company. The demand lists 
were quite lengthy in detail, so 
Larry will be busy for the next 
month. Over the last couple of 
years, Shift #2 has made a lot of progress in all three plants. Overtime 
is being monitored properly, safety problems are being resolved and 
grievances are being answered. We still have a long way to go but 
things are looking better. 
Until next issue. 


Many New Faces In Zone 55 


ZONE 35 REPORT 


BY 
Dave 
Sitaram 


Zone 35 Committeeperson, 
Tri Link - Battery - South Stamping - Control Arms 
committee. I believe we have the people who 


can get the job done. 

The addition of the third shift has a lot of our 
brothers and sisters changing departments. To 
those leaving all the very best, and to others 
coming to our area, we welcome you. 


ZONE 33 REPORT 


BY 
Chuck 
/Green 


Zone 33 
Committeeperson 


ZONE 55 REPORT 


Bullock 


Zone 55 
Committeeperson 


the area should be populated in the near future 
as the Grand Prix gears up for production. 

Department 44C has had new areas mapped 
out for our sweeping department and Robinson 
group said the union knows this. I will go on 
record that at no time was the union in District #5 
notified of these changes until the sweepers I rep- 
resent gave us copies of the areas and the duties 
expected from our sweepers. I’ve said it before, 
our sweepers are value-added workers contrary to 
management interpretation. Our sweepers are 
expected to do double the size of the areas while 
keeping the same numbers, while implementation 
of the third shift happens with the same amount of 
sweepers. Robinson group should get their heads 
out of the sand as this will not keep our work- 
places safe and clean. This issue is not finished yet. 

In closing I would hope all our members 
had a safe, enjoyable and much deserved hol- 
iday as summer goes by very fast. I would also 
like to say farewell to our members who have 
accepted transfers to other areas or third 
shifts. I have worked with you for years and I 
will miss some of my closest friends. Good 
luck to you all and I'll see you around. 

I can be reached in-plant 905-644-3175, 
pager “97-8240, out-of-plant 1-800-361-6793 
LD.# 8240 or email Steve.Bullock@sympati- 
co.ca. 
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Successful Solidarity In The Amazon 


Barbara Zimmerman, PhD 


he Kayap6 Indians of the southeastern 
Amazon in Brazil occupy an area 
spanning more than 11,000,000 hec- 
tares on both sides of the Xingu River. 
The Kayapé, who call themselves 
Mebengokre (people of the water-hole), con- 
tinue to protect from invasion by “whites” 
their officially demarcated and ratified reser- 
vation lands; an area larger than that of sev- 
eral European countries including Austria 
and Ireland. Fifteen Kayapo villages are wide- 
ly dispersed over their territories and range 
in size from 100 to 1,000 people; the total 
population in 1998 was about 5,000. After 
more than a century of battles over Brazilian 
incursions into their territories, most of the 
extant Kayap6 groups entered into peaceful 

relations with the national society in the mid- 

1950s. 

Peace, however, has not stopped the pres- 
sure on their lands and communities that is 
being exerted by encroaching 
settlers, miners, loggers, ranch- 
ers, and governments. Unlike 
many other native Amazonians, 
however, the Kayap6 were able to 
organize the resources and polit- 
ical will to resist these pressures. 
Drawing on social institutions, 
cultural traditions, and able lead- 
ership, they launched a resist- 
ance campaign that since its 
beginnings in the 1970s has won 
them official recognition on most 
of their traditional lands and 
gained them influence on the 
national and _ international 
scenes. 

The Kayap6 resistance combined armed 
strugele against illegal intruders with diplo- 
matic negotiation and a series of demonstra- 
tions in Brazilian cities. These demonstra- 
tions contributed significantly to forcing: 

(1) the halting of a Brazilian government 
and World Bank-financed hydroelectric 
megaproject in the Xingu valley, 

(2) abandonment of governmental efforts to 
prosecute Kayapo leaders for protests 
against government development plans 
within Kayap6 territory, 

(3) abandonment of a government plan for 
dumping radioactive waste in Indian- 
occupied areas of the Amazon forest, 
and 

(4) return to Kayapo ownership of tribal 
lands from mining companies (and the 
Brazilian government itself) that had 
been illegally expropriated or not recog- 
nized as belonging to the Kayap6. 

In addition, they decisively influenced the 
redrafting of the 1988 Brazilian Constitution 
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to protect the rights of all indigenous peoples 
within Brazil. 

However, there are other sides to the 
Kayap6 story. During the past 15 years, many 
leaders entered into contracts with Brazilian 
mahogany loggers and gold miners. Although 
these contracts were ostensibly on behalf of 
their communities and did bring some com- 
munal benefits, some leaders abused the ille- 
gal deals to provide 
themselves with houses, 
cars, and airplanes in 
frontier towns adjacent 
to the Kayapo reserves. 
Gold mining and logging 
in the vicinity of a few 
communities polluted 
rivers, introduced malar- 


ia and other diseases, and disturbed the for- 
est. In 1994, after 10 years of these influ- 
ences, the people of the two most affected 
communities, Gorotire and Caetete, turned 
against these leaders and ended these activi- 
ties on Kayap6é land. In these communities, 
villagers defied the younger leaders who had 
signed the contracts and brought in previous- 
ly ineffective senior chiefs to give the stamp of 
traditional authority to community demands. 
These local movements precipitated a gener- 
al meeting of the leaders of all Kayap6 com- 
munities, which unanimously called for the 
expulsion of all miners and loggers from 
Kayap6 land. With the cooperation of the 
Brazilian Federal Police, this was accom- 
plished. Although mahogany logging was 
again widespread by the summer of 1996 
under renewed contracts between loggers 
and Kayapé leaders, the events of 1994 
demonstrated the control that the Kayapé 
exert over their lands. It is ironic that unman- 
aged, predatory logging of mahogany con- 
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tributed in no small measure to the preserva- 

tion of forests in the southeastern Amazon as 

substantial profits from the illegal sale of 
mahogany logs were invested by the Kayap6 in 
territorial protection. 

Environmental conservationists working 
to save Amazon rainforest have recognized 
the strength and adeptness of the Kayapé 
nation. Practically all forest outside of Kayapé 
lands along several hundred kilome- 
ters of the eastern frontier has been 
clearcut for ranching; therefore, in 
addition to protecting their lands, the 
Kayap6 also protect countless animal 
and plant species in a vast tract of the 
richest, most species diverse forest on 
earth. 

The challenge for environmentalists 
working to construct conservation 
alliances with indigenous peoples in 
Brazil is to seek a “middle ground,” 
whereby the desire of indigenous peo- 
ples for self-determination and con- 
trol over their resources coincides 
with sustainable resource management and 
persistence of natural forest ecosystems. 

Specific challenges for conservation 
organizations working with Kayap6 com- 
munities are to provide: 

(1) economic alternatives to logging, 

(2) information to make rational develop- 
ment decisions while contributing to 
empowerment of the Kayap6 as pro- 
tectors of natural habitats in the 
southeastern Amazon, and 

(3) protection for broadleaf mahogany, 
which, under unrelenting harvest, has 
lost much of its reproductive population 
in most of its range. 

With these aims in mind, and recognizing 
the extraordinary territorial protection serv- 
ices provided by the Kayap6, Conservation 
International (CI), a US-based environmental 
NGO, has established a conservation and 
development program with the Kayap6. This 
program begins with provision of infrastruc- 
tural support (boats, radios, trucks and satel- 
lite imagery) to the Kayapé for territorial 
patrol. In the long term, CI hopes to help 
Kayapé communities develop sustainable, 
micro-enterprises such as non-timber forest 
products, sport-fishing, and ecotourism in 
lieu of logging, which is ecologically and, 
therefore, economically unsustainable and 
destroys forest ecosystems. 


Barbara Zimmerman is an environmental 
activist supported by the CAW. 


On The Road To Kananaskis 


ir 6 Billion,” the plane organized by 
the Canadian Labour Congress, left 
Toronto for Calgary on June 22nd. 
Two planes full of activists, commu- 
ity groups and trade Unionists from 
CAW, CUPE, and Steel. Security was tight but 
seemed far more aggressive at our gate. We 
were honoured with three officers in full body 
armor and riot gear complete with assault rifles. 
This is what we thought would be the precursor 
to our stay in Calgary. 

The first march started at noon from Eau 
Claire Market. There were over 5,000 partici- 
pants marching through the streets of Calgary. 
After a few hours we ended up at Olympic Plaza. 
There we played a game of soccer with people 
dressed up as the world leaders and us, using a 
large ball painted to resemble our planet. 

While at the Plaza I had the chance to meet 
the other members of CAW who had made their 
way out from Ontario. Brothers and sisters from 
Locals 1285, 199, 27, 1524, and 222, were there 
to tell the leaders of the G8 countries what we 
thought of their policies. It was great to stand on 
the stage and see all the Flying Squad shirts and 
CAW flags in front of me. We had a little time after 
the speeches to say hi and meet other CAW mem- 
bers from around the country and to meet with 
many other union activists from different unions. 

The reunion however did not last long; from 
that afternoon on it would be non-stop with 
organizing, Spokes-Councils and demonstra- 
tions. I was involved in the organizing commit- 
tee for the Kananaskis Caravan and as the Flying 
Squad Co-Chair was also on the Spokes-Council. 
Even though the planning had been going on for 
months there was still a lot to be discussed and 
decided, especially when everything we did 
from here on in would be considered illegal. 
There was more than enough to do, each day 
was made up of organizing for one event or 
another, protests or demos, Spokes-Councils 
and de-briefings at the end of each day. 

Monday was a full day of workshops at the 
university. Labour met for a day of talks on the 
effects the G8 has had on labour issues, such as 
how we have seen our jobs decrease through 
globalization and free trade and how big busi- 
ness has taken the priority over our lives in the 
eyes of our governments. 

Later that day we heard what had happened 
in Chatham. All of us were devastated by the 
news and we kept getting reports about what 
was going on back home. Though it had noth- 
ing to do with why we were in Calgary I brought 
up the event at the Spokes-Council, describing 
how the scab van crashed into the picket line 
and sent six of our brothers to the hospital, one 
in critical condition. Thinking that this would 
just be information I was amazed at what hap- 
pened next. There was a vote taken and we set 


the time aside to see how we could send our 
solidarity and support to the people injured and 
those still manning the picket lines. The whole 
room unanimously decided to send a letter of 
support from the Calgary Spokes-Council and 
put out large sheets of paper so people could 
send personalized messages of support to the 
strikers. Four large sheets with messages from 
all over Canada and the world were sent to Local 
127 in Chatham. I will never forget the solidari- 
ty I witnessed that night. 

Most of what happened in Calgary was 
planned by a small group of young activists who 
went out of their way to make sure everything 
was as inclusive as possible. They had meeting 
after meeting to make sure everyone was com- 
fortable taking their group into actions. If some- 
one didn’t feel comfortable we would discuss the 
problem and try to find a resolve. It was because 
of all this work that Calgary was such a success. 

The first time that there was any potential for 
police aggression was at the “Showdown at the 


Many CAW flags were proudly waved in 
Alberta as our activists showed up to 
protest the G8’s international policies. 


Hoe-Down,” on Tuesday night. We started out 
from Millenium Park and marched to the park- 
ing lot across from the exhibition grounds. 
There we had speakers and music and it was 
somewhat of a festive attitude. Everything went 
peacefully until close to the end when poor 
judgement on the police side left the door open 
for potential problems. When it was over the 
crowd started to disperse but there was 
nowhere to go. Most people, me included, 
depended on the transit system to get around. 
The police decided to shut it down leaving a lot 
of people with no way to get out. A few individ- 
uals decided to challenge this and started push- 
ing on the fence creating a tense moment. It was 
soon resolved when people found other ways 
around the police lines and alternative routes to 
where they needed to go. 

The next day would be a long one, starting at 
6:00 a.m. with the Snake March. This was the 
event that everyone expected to turn ugly. 
Luckily with all the planning it turned into a 
great event. We left Fort Calgary and marched 
through the streets of Calgary, chanting, waving 
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FLYING SQUAD REPORT 
BY 


Dave 
Ellegett 


flags and carrying placards. Along the way we 
talked to people in their cars and on the side- 
walk explaining why we were there and our rea- 
sons for taking the streets. We received an 
excellent response, the people of Calgary were 
very supportive. At intersections if we wanted to 
go one way and the police wanted us to go 
another we would just sit down blocking the 
whole road till we were allowed to proceed. 

Marching through the streets for a couple of 
hours we finally stopped down by the river in 
front of one of the many government buildings 
in the area. There we listened to speeches pro- 
claiming it was our world and that we would not 
allow eight men to decide the fate of six billion. 
From here we could disperse or continue on 
with a march, however from here it could be 
more aggressive with the potential for disrup- 
tion. Our group moved from there to the Die-In 
taking place at Olympic Plaza. 

The Die-In was a symbolic action where 
people would pretend to die and be symbolical- 
ly re-born to a better world. From there we 
moved to the “People’s Picnic” put on by CEP 
union. It was a wonderful event that brought out 
all the activists who had come to Calgary. CEP 
supplied a lunch of hotdogs and hamburgers as 
well as entertainment. They featured Sara 
Marlowe and Bruce Cockburn, two of Canada’s 
best protest singer/songwriters. 

Later that afternoon we headed out with the 
caravan to deliver our message to the so-called 
G8 leaders. What started out with a handful of 
people and a couple of cars turned into over 
600 people and 115 vehicles. We knew that we 
would not get all the way to Kananaskis and that 
what we were doing was mostly symbolic. We 
were stopped twice before we even got to the 
first of 17 checkpoints. After a couple of hours 
of negotiations, watching soldiers in the woods 
and helicopters over our heads we were 
allowed to deliver our message at the first fence. 
People went on mass chanting and dancing and 
celebrating that this was our world and we 
would make it better. A few hours later we all 
headed back knowing that our message had 
been received in Kananaskis and Calgary. 

Calgary was a great success. We kept the 
whole week non-violent and peaceful, so we 
proved that the money spent to protect the G8 
leaders from us was not worth it, $500 million 
by the way. They will never be able to justify that 

see ON - page 33 
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It’s Time Canada Had 
An Auto Policy 


ince this is the first Oshaworker 
since June I hope everyone had a 
safe and enjoyable holiday. It’s 
always nice to get some much- 
deserved time off to spend with our 
families and friends. Labour Day approached 
quickly and with it the annual Labour Day 
parade. Local 222 once again sent a large 
contingent. 

Since the demise of the Auto Pact, Canada 
has failed to come up with any kind of com- 
prehensive national policy to deal with the auto 
and parts manufacturing sectors. The auto 
industry is often said to be the engine that 
drives our economy. Yet the Liberal govern- 
ment has failed to come up with any kind of 
policy to deal with the fact that the industry is 
still largely based in the U.S. and is subject to 
political pressure to make decisions that have 
nothing to do with quality, productivity or cost. 

In the past 18 months over 15,000 jobs 
have disappeared in the Canadian auto indus- 
try. These are mostly jobs that weren’t elimi- 
nated but simply moved to the U.S.. A perfect 


example of this is the Oakville Ford Truck 
Assembly Plant. I along with hundreds of 
other sisters and brothers recently attended a 
rally to try to save that plant. It was billed as a 
family rally and held in the shadows of Ford's 
shiny new offices. All you had to do was look 
around to see just how many people will be 
affected when this plant closes. I think what 
struck me most was the little girl carrying a 
sign that said “Please Mr. Ford don’t take 
my daddy’s job.” That 
one sign said it all. To the 
Ford Motor Company these 
people are just faceless 
assets like any other piece 
of machinery used to build 
trucks and to be disposed 
of when no longer needed. 
But that little girl’s sign 
really put a human face on 
it. It wasn’t machinery Ford was disposing of 
but people. These are mothers and fathers, 
people who contribute to their communities. 
These are the Girl Guide leaders and hockey 


CLINIC HEARING AID 


TAKING AWAy 


My MOMMY = 
AWD DADDTS 
JOBS? 


POLITICAL EDUCATION COMMITTEE 
CHAIRPERSON’S REPORT 


BY 
Jim 
Freeman 


coaches. These workers just like you and I 
that want nothing more than to go to work to 
provide for their families. 

So, does Canada need a comprehensive 
policy to deal with the auto industry? I think if 
you ask the thousands of workers who have 
lost their jobs or whose jobs are threatened 

~ because of a lack of policy 
the answer is yes. Once 
again the CAW has taken the 
lead in pushing the Liberal 
government to come up 
with a policy that ensures 
Canadian auto jobs stay in 
Canada. Thanks to Buzz 
Hargrove, our own presi- 
| dent Mike Shields and 
many others for their many hours spent talk- 
ing to Liberal cabinet ministers trying to con- 
vince them of the need and urgency of a com- 
prehensive Auto Industry policy. 


CENTRE 


111 King Street East 
Oshawa, ON 
(Next to Oshawa Clinic) 
905-721-3536 


GENERAL BEARING SERVICE 


10 Sunray St., Unit #16 

Whitby, ON 

Tel. (905) 668-9400 or 1-888-827-5882 
Fax (905) 668-6310 


Complete Hearing Aid Services 
Call for an appointment today 


Bearings, Belts, Chains, Sprockets, 
Greases, Casters & More! 

For all Types And Makes 
(Industrial & Public sales) 


[| dhe [ 100% Canadian 
Owned & Operated 


Complete counselling on hearing instruments 
Assistive listening devices 


All hearing aid makes including the latest 
technology of digital hearing aids 

Custom protective ear plugs and swim plugs 
60 day trial period on all hearing aids 
Hearing test arranged with audiologist 
Registered with ADP Clarica, Liberty Health, 
WSIB and DVA/Blue Cross 
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Take Back The Night 


n September 19 at 6:00 p.m., at the 
Oshawa City Hall, a solemn celebra- 
tion of strength and unity will be held. 
Take Back the Night will be attend- 
ed by hundreds of people, including 
our Women’s Committee. It is a time to demon- 
strate that women should not be afraid, that the 
streets belong to everyone not just some. Sadly 
though, it is also a time to mourn those who 
have been victimized, brutalized and murdered 
for being female. 

In this day and enlightened age, there 
should be no need to have to have events like 
this. It should be a celebration of women not a 
demonstration of what is so wrong with our 
society. It is shameful that year after year 
women suffer at the hands of others. 

In recent months however, there seems to 
be a glimmer of hope that women’s’ rights are 
being acknowledged on the world stage. These 
events are a small step toward women every- 
where achieving equality. 

At the beginning of the year, in the country 
of Jordan, a woman was granted the right to 
divorce her husband. This was never allowed in 
an Islamic nation before. Only males had the 
right. This is a big step since generally women 
in Arab nations had little or no rights at all. 

In Ireland, a husband was convicted of rap- 
ing his wife. This was the first conviction of its 
kind in Irish history. In the past a husband had 
free will over his wife. He could do as he 
pleased. If he chose to treat his wife as a virtu- 
al sex slave he could under Irish law. The man 
convicted of rape will serve life imprisonment 
for his transgression. 

In Pakistan, the trial of a brutal gang rape 
perpetrated by 15 villagers on an innocent 
woman, begins shortly. The story of this rape is 
gut wrenching. A man was dating a woman in 
another village. This man has a sister. The man, 
in his village’s opinion had shamed his village by 
dating this woman. They were of different tribes 
and the village elders strictly prohibited contact 


between members of these tribes. For punish- 
ment, the elders ordered the rape of the man’s 
sister. Fifteen men carried out this act of pun- 
ishment. Pakistan has new laws in place to deal 
with these barbaric and archaic village laws and 
as such these 15 men have been arrested and 
face the death penalty if found guilty. 

At first glance these may seem insignificant 
but upon closer examination they are really 
major victories for women’s rights. You must 
understand that these are nations where 
women’s voices have never been heard. In many 
countries, women are often treated not even as 
well as the animals. Look at the women of 
Afghanistan. The horror that they had to endure 
just because they were born female. Hunted 
down and paraded in soccer fields. The villagers 
gathering as if to attend an important sports 
event only this event was to view the brutal assas- 
sination of women on the field. Stood in the cen- 
tre of the field and shot in the head for what... for 
being female, for showing a little bit of skin, for 
wearing makeup, for teaching, for anything. Just 
to put a show for the villagers. Sounds eerily like 
the Romans and Christians. History has a way of 
repeating itself in the most bizarre ways. 

Frightfully though, there are those in the 
global community that choose to turn their 
backs on women’s rights and allow the horren- 
dous acts of violence on women to continue. 

Here at home we have hurdles to overcome 
as well. In the metro area alone there were 


HUMAN RIGHTS COMMITTEE 
REPORT 


BY 
Christiaan 
Timmermans 


Human Rights Committee 

il Chairperson 

2,800 reported sexual assaults in 2001. In 
Durham region there were 1,300 reported. 
Women should not have to live in fear. Not in 
Oshawa, not in any part of the world. A woman 
should be able to walk down the street at two in 
the morning as easily as at two in the afternoon 
without looking over her shoulder. A woman 
shouldn't have to fear that she might be a vic- 
tim. There are a few who are perverted and rel- 
ish the idea of total domination over women. 
They feel powerful in their control. They feel an 
exhilaration of making a woman their prey. 

It is now time to step up to the plate and 
support women. Tomorrow is too late. It must 
start today. The lesson that must be learned is 
that No means No. I sincerely urge the sisters of 
this Local as well as their families to come out 
on September 19th and support other women 
in our community. Share in the solidarity of 
womanhood. Show the community here and 
the world community that equality can and 
does exist. I also urge the brothers to come out 
with me and your fellow brothers of the Human 
Rights Committee who will be there to support 
this important event. It is for our gender in this 
generation to stop the cycle — now. 


On The Road To Kananaskis 


— continued from page 31 
price tag unless they admit it was for their 


own parties. The President of France put it 
best when he said, “for all we did we could 
have had a 30 minute conference call.” 

For the first time in over a year I came 
away with the feeling of unity in the move- 


ment and a clear direction of moving forward 
again. The call is out that we will make sure 
to be there to try and stop backroom deals 
and to let our G8 leaders know it’s time they 
began to look after the people of the world 
and start addressing our concerns. 


Oshawa’s Newest Hot Spot! 


Popular Stand Up Unit Available 


Oasis 
fan Studio 


580 King St. W. (Island Plaza), Oshawa, Ontario L1J 7J1 
(905) 438-0990 


e The benefits of light have been well documented, so if you are 
unable to take advantage of natual light due to your work 
schedule, let the Oasis Tan Studio stimulate your Vitamin D in a 


balanced and pleasant environment. 


the year. 


e Keep the golden colour you’ve achieved this summer, throughout 


e Light treatments will reset your inner clock with a renewed feeling 


of well-being. 
@ Stress Relief 


Please present this ad for your Introductory Special or call to book an appointment and hear about our other Fall Specials. 
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Joint CAW-GM Employee Counselling Program - 
Another Bargaining Gain Made By Our Union 


What Have Unions Done For Me? 

embers of Unions who have not thought through all the 
benefits, wages, language protection and programs that 
they so fortunately have and enjoy day-to-day often 
mutter this. The UAW/CAW has a long history of provid- 
ing its members with increased monetary and non- 
monetary gains since its inception in 1937. 

The following is a partial list of bargaining gains we have made 
over the years: 

Paid Vacation 1940, Union Security 1945, Paid Holidays 1948... 

Cost Of Living Allowance (COLA) 1950, Annual Improvement 
Factor 1950, Pensions 1950, Medical-Hospital-Surgical 1954, SUB 
1955... 

Wage Parity Agreement 1967, Dental 1968... 

Optical 1973, Health & Safety Committees 1973, Hearing Aids 
1976, Paid Personal Holidays 1977, Paid Education Leave (PEL) 
1977... 

Video Display Terminal Protection 1981, Paid Maternity & 
Adoption Leave 1982, Child Care 1983, Equal Pay 1983, Prepaid Legal 
Services Plan 1984, Fitness 1984, Affirmative Action 1984, Union 
Counsellors 1984, Health & Safety Co-coordinators 1986, Human 
Rights 1987, Pension Indexing 1987... 

Vacation Bonus 1990, Social Justice Fund 1990, Penalty On 
Overtime 1990, Four Day Weekends 1990, Worker Security Program 
1990, Anti-Harassment Training 1993, Employment Equity Reps 1993, 
Shorter Work Time 1993, Right To Refuse (Harassment) 1993, 
Environment Rep 1996, Child Care Benefit 1999, Tuition Assistance 
1999, TPT Program 1999... 

And many more gains such as safety training, safety shoes and 
many district specific working condition items. 

These were all achieved through collective bargaining over the 
years. Although many of these gains were made at specific contract 
negotiations, the CAW has continually taken these past achievements 
and made further increases in subsequent rounds of contract talks. 

The establishment of the Union Counselling Program in 1984 has 
benefitted many of our members and their families for the past 18 
years. This intake and referral program has guided many members to 
services, agencies and professionals in dealing with a host of varied 
concerns and issues they have encountered. The program has success- 
fully accomplished its objectives from both the humanistic perspective 
of assisting troubled union members through stressful and trying times 
and corporate agendas of a healthy and productive workforce. 


CAW CO-OPERATING LAWYERS 


COBOURG anc PORT HOPE 


Allan McCracken 


Cobourg (905) 373-0233 
Port Hope (905) 885-2451 
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UNION COUNSELLORS’ REPORT 


BY 
* Sharron 
|\Kehler 


|. | Union Counsellor 


il 


1|Steve 


Union Counsellor 


Just how important this program is can be seen in articles like Help 
Nets’ Employee Assistance Program piece entitled EAP’s Are Good 
Business where it was written that “General Motors, Kimberly Clark, 
AT&T, and Potomac Electric Company EAP studies indicated a drop in 
accidents by 50-80 percent, absenteeism by 40-45 percent, and visits 
to the medical clinic dropped by 33 percent.” 

Getting the help to those who request it has further proven to ben- 
efit corporations in Help Nets’ article entitled “EAPS Are Absentee 
Fighters.” It stated employees who were referred to the EAP by their 
supervisors experienced an across-the-board improvement in job per- 
formance, especially attendance, according to a study by the San 
Rafael, California-based company MHN. 

MUN analyzed job performance ratings for 753 employees referred 
by a supervisor between 1989 and 1997. Supervisors were asked to 
rate the employees they referred on five job performance criteria at 
the time of the referral and 90 days later. 

Attendance was the most improved job performance factor, climb- 
ing 71 percent over the 90-day period. Scores for behaviour/conduct 
rose 20 percent, interpersonal relationship scores went up 13 per- 
cent, quantity of work climbed 12.5 percent and quality of work rose 
nine percent over the same period. 

As elected Union Counsellors, our focus is on you and your fami- 
lies’ well-being. It is always satisfying to witness our members over- 
come varied hardships and problems in a successful and healthy man- 
ner. In this round of bargaining, we wish the bargaining committee 
success in increasing the availability of our assistance and counselling 
benefits for our members through this program. We have confidence 
in our President Mike Shields as well as our Plant Chairperson Tom 
Hoar, Area Chairpersons and Districts who make up our Bargaining 
Committee and ask that all members provide solid support to them as 
they negotiate on our behalf. 

As always, you can reach Sharron Kehler at 905-644-4282 and 
Steve Bobas at 905-644-4283. Till next issue, take care! 


CROWN MAINTENANCE INC, 
OUTDOOR FOWER EQUIPMENT = SLES & SERVICE 


Tachicy Aula: Giewinn fevili 


MURRAY + KARCHER 
temas SEED Aner 


Part:, Sales ard Sem ce Toa Wakes 


TVBG Toreilaga fea dT Cshaaa Oreo Lig Tag sip TAA Roe 


OMI ATF 


HMC; Fc 


Modern technology combined with 
Acupuncture for effective pain relief 


Tired of taking toxic drugs and wasting money 
on expensive and time-consuming therapies? 


¢ Total or significant pain relief in 80% of patients 
e Safe and easy to use 
e Effective on most types of pain 


¢ Video and support line for maximum benefits 
years ago, 


¢ 100% Money back guarantee 


a miracle to our 
ee ee “Im impressed with the response of some of our 
patients to the Acuhealth, and believe it goes 
beyond the scope of current physical therapies.” 
the Acuhealth. Dr. Gordon Ko (MD), Sunnybrook Health Sciences, Toronto 


From headaches 


the acquisition of 


to toe injuries, it Cost is covered 
100% by CAW health 


has proved to be : 
insurance 


amazingly effective 
Free pain treatment 


and invaluable. at our Toronto Clinic. 


... Lhis is the 


ndenent For a FREE, no-hassle information package, call: 


the future 1-800°567-PAIN (7246) 


Kathryn Freund Acuhealth, the new science of pain management 


The Dangers Of Opiates 


he term “opiate” refers to drugs de- 

rived from the opium poppy, such as 

opium, morphine and codeine, and to 

drugs that are derived from the opium 

poppy and then chemically altered, 
such as heroin. The term “opioid” is like a 
family name that includes opiates, and also other drugs that have mor- 
phine-like effects, but are not made from the opium poppy. These 
drugs are made by chemists in labs, and include methadone, Demerol, 
Percodan, Dilaudid and others. Opioid drugs are the most effective 
painkillers (analgesics) available. 


How Do Opioid Drugs Work? 

Your body produces its own opioid drugs, called endorphins. 
Endorphins are your body's natural painkillers. 

Inside your brain are a number of sites called pain receptors. Their 
job is to tell you when pain is happening in your body. For example, if 
someone steps on your toe, your pain receptors light up and you say 
“ow.” 

At first the pain can be quite intense, but by the time the toe-stepper 
is telling you how sorry he or she is, it doesn’t hurt quite so much. 
While your pain receptors have told you to feel pain, they are also sig- 
nalling to your endorphins to come and relieve the pain. The endor- 
phins fill up your pain receptors, so in a few minutes the pain in your 
toe seems trivial. 

Endorphins can boost your mood too, and affect how you respond 
to situations of stress. Exercise is a great way to release endorphins. 


CLIFF MILLS MOTORS 


PHONE 723-8105 


266 King St. W. Oshawa 


FOR ALL THE = OF YOUR G.M. VEHICLE 
MAKE YOUR CHOICE 
GENERAL MOTORS PARTS! 


Before You Buy — Check Our Prices 
Monday to Friday 
7:30 a.m. — 5:30 p.m. 
Saturday 
8:30 a.m. — 1:30 p.m. 


[Ei] Goodwrench 
Service 722." 
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Larry Kirtley, Ron “Gibby” Gibson, 
Don Whalen “™ Rick Mitchell 


Take a closer look at those all-weather joggers you see running every 
day; see the sweat pouring off them, see the glow in their faces. They’re 
hooked on “runner’s high.” 

What happens if you fall and break your arm? Your body won't pro- 
duce enough endorphins to knock out that much pain. Inside your 
brain many of your pain receptors are still empty, and they’re scream- 
ing out to be filled with something to take away the pain. 

In situations like this, it’s fortunate that opioid drugs can fill up the 
pain receptors in your brain in the same way as endorphins. What's 
more, the strength of the opioid drug and the dose can be adjusted to 
address the intensity of pain, as needed. You might be moaning and 
groaning when you get to the hospital, but once your doctor gives you 
a shot of morphine, you can sit there and be reasonably comfortable 
while your broken arm is set and put in a cast. Before you go home, 
you'll likely get a prescription for codeine pills, so you won't have to 
suffer until the arm gets better. 

For most people, a situation like this would be the only time they 
take opioid drugs. Once the arm begins to heal and the pain becomes 
tolerable, they stop taking the codeine, and don’t give it a second 
thought. 

see DANGERS - page 37 


SHOPPERS 


Home Medical 
Supplies & Equipment 


Back Care Products e Aids For Daily Living 
¢ Supports & Braces e Liftchairs 


Compression ¢ Incontinence and 
Stockings Ostomy Products 


Wheelchairs, Canes, Home Diagnostic and 
Scooters, Walkers Therapy Products 


Bathroom Safety Sports Medicine 
Products 


Sales - Service - Rental 
ADP/WCB/Greenshield/Liberty Health Vendor 
Kendalwood Park Plaza 


1801 Dundas Street East, Whitby 
(905) 579-5300 or toll free 1-877-727-4441 


Caring for the people you care for’ 


Dangers Of Opiates 


— continued from page 36 


Opioid Dependence 

But what if the pain doesn’t go away? What if the only thing that can 
bring relief is opioid drugs? You might continue to take them, and since 
you like the way they make you feel, you get some more. After a while, 
if they’re not working as well as they used to, you take more at a time, 
or you try a stronger opioid. You think you can stop when you want to, 
but when you do try to stop, you get sick, and can’t stop thinking about 
starting up again. Eventually much of your time, energy and interest 
may be absorbed in getting and taking drugs. Your body has adapted to 
having the drugs, and now you feel like you have to have them. 

This, of course, is only one way that opioid dependence can begin. 
Some get into it for kicks, seeking out new experience and finding one 
that is pleasurable and predictable, for a while. Some are seeking relief 
from the daily grind of work, from emotional hardship or from depres- 
sion. Some may be drawn to the reckless image of the drugs. 

Once you get into it, you may go on using for a long time, knowing 
that it’s dangerous, knowing that the pleasures are short-lived and 
superficial. You know the drugs keep you away from people and things 
that matter to you. Perhaps you will be able to stop using on your own; 
you may grow out of your dependence. 

Perhaps you'll find that the support of counselling and group ther- 
apy gives you the strength to stop. Perhaps you'll try to stop again and 
again, yet keep on going back. Your health, your home, your finances 
and your relationships may slip into a state of chaos. You need a 
chance to put your struggle with the drugs aside, and take the time and 
the thought to sort out the rest of your life.% 


and 
We do the job for you 


We deal with more than 30 Banks & Financial Institutions 


Mary Javdan 


Your Mortgage Specialist 
(905) 471-4077 


Give us a call! You won’t lose! 
(5-Year Fixed Rate) 


5.49% 


120-Day Commitment 


All Interest rates and offers may change or discontinue without notice & are subject to credit approval. 
ACE Mortgage Centre Inc., 37 Main St., Suite #203, Markham, Ont. L3P 1X4 Tel. 1-905-471-4077 Fax 1-905-471-9577 
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JACK VLAD 
M.A., Reg. CASLPO 
Audiologist 


Haue Ode 
HEARD? 
AN AGE-OLD PROBLEM 


Prior to the dawn of the industrial age, hearing 
loss was viewed largely as an age-related condition. 
Preshycusis, as it is known, is not only caused by 
physiological aging, but it is also the result of 
accumulated stresses caused by noise. Consider the 
fact that, among some African tribes, the elders have 
nearly perfect hearing, owing to the fact that they are 
subjected to very little other than natural sounds. 
Standing in stark contrast to this quiet environment 
are our children, whose ears are assaulted by various 
forms of audio equipment. As a result, they may well 
experience hearing loss that was once only associated 
with older individuals. With this in mind, parents 
should have their children’s hearing evaluated 
regularly. 


You don’t have to be a techno-wizard to 
understand that today’s innovative hearing 
instruments are more capable than ever of enhancing 
the ability to hear sounds that once were inaccessible 
to the hearing impaired. Is your hearing not quite 
what it once was? Do you have a family member who 
is retreating into loneliness because of loss of hearing 
acuity? Please call us at the clinic most convenient to 
you for an appointment for a comprehensive hearing 
test. Our testing equipment is state-of-the-art, and our 
services friendly and thorough. 


PATIENTS CAN BOOK AN APPOINTMENT BY 
PHONING ONE OF THE FOLLOWING 
OFFICES. 


OSHAWA 
142 Simcoe St. N. 


(905) 579-2251 


TORONTO PETERBOROUGH 
(East York) 304 Bellevue St. 


821 Coxwell Ave. (705) 749-9180 
(416) 465-4897 


AJAX 
95 Bayly St. W., 
Suite #200 


(905) 686-3900 


MARKHAM 


(Ashgrove Medical Centre) 
6633 Hwy #7 E, Suite #107 


(905) 471-4479 


Smoggy Air Sucks Out Life! 


DURHAM REGIONAL 


he summer holiday season has come to an end. We hope that 

you enjoyed your summer holidays. As each summer goes by we 

tend to reflect on how much the weather and our environment 

has changed. The changes in our air quality, heat and humidity 

have made the experience of working on the line more and 
more uncomfortable over the years. The Humidex Heat Stress Res- 
ponse Plan has at least helped the CAW prove to the company that what 
we have been complaining about all along is something real and must 
be addressed. 

At the time of writing this article (August 16th), Ontario had already 
faced 24 smog alerts and likely more have followed. Last summer 
Ontario suffered a record 33 smog alerts. The smog and the heat that 
we have to contend with doesn’t seem to be dissipating any time in the 
near future. So maybe we should just grin and bear it or maybe we 
should just leave the problem for our children or their children to 
clean it up? Or we could fight for a cleaner environment; there’s a novel 
idea. It’s going to take some of your personal time but it can be reward- 
ing knowing that your one voice along with the many others speaking 
out can actually make a difference. You might not know where to start 
or even how to go about it. It’s a lot easier than many people think it is 
to have your voice heard. 

First you want to pick an issue that you feel is worthy of your time 
spent. For example: Let’s say we are really angry about smog and glob- 
al warming; sure is a large concern. First we had better educate our- 
selves on the issue. Smog forms when heat and sunlight react with 
gases and fine airborne particulate matter (PM) in the air. Ozone is a 
gas formed in sunlight and warm, stagnant air from reactions involving 
the precursor gases of nitrogen oxides and volatile organic com- 
pounds. PM and ground level ozone are key components of smog. It is 
a brownish-yellow hazy cloud with a mix of pollutants emitted from 
industry; gasoline and diesel powered engines, pesticides, oil-based 
solvents, wind-blown dust from construction sites and roads. The fine 
airborne particles may attract dangerous chemicals to their surface. 


CAW Durham Regional Environment Council 
Executive, (CAW DREC) 
gives Notice for 


Nomination and Election 


for a CAW DREC Executive for a two-year term, 
October 27th, 2002 at 7:00 p.m. 
at the CAW Local 222 Hall in Room # 2. 


The positions available are: 


President, Vice President, Financial Secretary, 
Recording Secretary, Trustees (6), 
Sergeant at Arms (2) 


All CAW members are welcome to participate in this process. 
CAW DREC represents 10 regional CAW Locals 
with a membership base of 33,000. 
The council unites the surrounding area Locals into 
one collective voice regarding environmental and related issues 
in both our community and in our workplaces. Meetings are held 
on the fourth Sunday of every month, except for July and August. 
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When inhaled they 
introduce harmful 
mixtures of chemical 
compounds into the 
lungs. The smaller the 
particle the deeper 
into the lungs it can 
travel. Prolonged ex- 
posure to these sub- 
stances is associated with increased disease and death. Some of the 
respiratory symptoms experienced by children and adults are wheez- 
ing, coughing, shortness of breath, obstructive airway diseases and 
even cardiac hospitalizations. 

Toronto public health officials have reported 1000 premature 
deaths and 5,500 hospital admissions as a direct result of air pollution. 
They also estimate that 50 percent of the pollution that causes smog 
comes from U.S. sources. With that stat in mind we could write a letter 
to Prime Minister Jean Chrétien to put some pressure on President 
Bush since his government has weakened clean air laws that have 
resulted in 4,300 to 7,000 deaths in the U.S.. 

Some say it’s best that we ensure that Canada cleans up its own 
mess before trying to clean up the U.S.’s. You could ask Federal 
Environment Minister David Anderson to use the powers of the 
Canadian Environmental Protection Act (CEPA), which is the most 
important tool available for reducing emissions of pollutants to imme- 
diately regulate the coal-fired power stations operated in Ontario by 
Ontario Power Generation (OPG). According to Anderson, air pollu- 
tion causes more than 5,000 Canadians to prematurely die each year. 
The Ontario Medical Association says smog cost Ontario 1,900 lives 
and $1 billion a year. 

OPG owns five coal-fired plants, which emit 19 percent of Ontario's 
carbon dioxide emissions, 23 percent of it, sulphur dioxide emissions 
and 14 percent of its nitrogen oxide emissions. Carbon dioxide and 
nitrogen oxides are both greenhouse gases, with nitrogen oxide being 
320 times more powerful than carbon dioxide in warming the planet. 
Both sulphur dioxide and nitrogen oxide are also smog-causing gases. 
These coal-fired plants emit 30 dangerous air contaminants such as 
cancer causing substances and nerve toxins like lead and mercury. 
Ontario itself emits 29 percent of all Canada’s greenhouse gas emis- 
sions. 

NAFTA has already prevented Canada from enacting regulations to 
protect our environment and is the reason we are looking at hydro pri- 
vatization. 

CAW DREC opposes privatization of power. We feel that OPG must 
catch up with the global trend to use renewable energy. Denmark is 
using 15 percent of its power needs through wind; India uses 30 times 
as much as Canada and one in ten homes in Japan have solar power. 
Some environmental groups argue that purchasing power generated 
from renewable sources is good for the environment and is a positive 
by-product of privatization, but in Ontario’s case the good it does is 
outweighed by the harm privatization will cause. The small increase in 
renewable energy use in Ontario cannot outweigh the problems that a 
huge increase in coal-based power generation for export will cause. So 
far this summer, (to August Ist), Ontario Power’s smog day exports 
have resulted in an extra 154 tonnes of smog pollution, the equivalent 
of driving 2.5 million cars on bad air days. 

We have to fight smog and that means Canada must ratify the Kyoto 
agreement. According to the Kyoto Agreement, Canada has agreed to 
reduce emissions of green house gases to six percent below 1990 lev- 
els by 2008-2012. 


ENVIRONMENT COUNCIL REPORT 
BY 


Dave 
Renaud 


Durham Regional Environment Council 
President 


see SMOGGY - page 39 


Smoggy Air Sucks Out Life! — continued from page 38 


Here’s a good example of what activism can do for us. Let’s remem- 
ber the extraordinary efforts of the concerned citizens and activist 
across Ontario accomplished last year. They stopped Toronto’s garbage 
from being shipped by train to the Adams Mine Lake in northern 
Ontario and polluting our precious water source. We all know that 
political and economic muscle can certainly influence City Hall, 
Municipal, and Provincial & Federal Government. The Adams Mine 
fight shows how powerful this influence can be. Fortunately, it also 
shows that a co-ordinated citizen activism can challenge and beat pow- 
erful, private interests. 

Writing letters to your Provincial MP, Federal MP and OPG manage- 
ment are useful tools to have your voice heard. 

Here are some successful letter writing tips: Write to the person 
responsible for making decisions on your issue. (Is it federal, provin- 
cial, municipal issue?) It can take a little legwork to research who this 
is, but there is no point sending a letter to someone who is unable to 
help. In general, the federal government is responsible for issues that 
affect the whole country, e.g.: environment, agriculture. The provinces 
are responsible for matters of local concern including education, nat- 
ural resources, highways and municipal affairs. 

@ Write your message in your own words using clear, simple lan- 
guage. Explain your concern and focus on why the issue matters. 

@ Check your facts. Increase your knowledge and back up your argu- 
ment with expert opinion. 

@ Suggest specific action to be taken. 

© Be courteous and respectful, even if you disagree with past deci- 
sions. 

@ Include your name and complete address, even if you e-mail. 

@ Ifyou are organizing a letter writing campaign, avoid distributing a 
form letter for people to sign. Instead provide an example of the 
format of a letter and encourage them to use their own words to 
express their concern with a particular issue. 

@ If you don’t receive a response, follow up. Two letters will be even 
more effective than one. 

@ Use this web site to search for the addresses of your provincial gov- 
ernment officials by map: 
http://www.ontla.on.ca/side_bar/sitemap.htm 

@ Use this web site to search for the addresses of your Federal gov- 
ernment representatives: 
http://www.parl.gc.ca/common/SenatorsMembers_house.asp?Lang 


RE/VIEX 


Independently Owned and Operated 


64 Hastings St. North 
Bancroft, ON KOL 1CO 


“Get the Best Working for You” 


Anne Harris 


Sales Representative 


1-800-663-4193 
1-613-332-0444 


email: aharris@northcom.net 


uage=E&parl=37&se s=1&Sect=hoccur 
@ Use this web site to search for your Municipal govt. reps. address- 

es, http:/Avww.region.durham.on.ca/ 

We hope that this information will inspire you to become more 
active and interested in helping to make a positive change to our envi- 
ronment. Thanks for reading. 


FOOT PAIN IS NOT NORMAL! 


Orthotics may be the answer to relieving the pain, 
but can you be sure that you are getting the 
best devices for your feet, legs and back? 
Orthotics are not regulated by the government! 
That means anyone can claim to be an expert 
and provide orthotics. 


You can be sure of receiving the best possible 
} product if: 


1. The practitioner is licensed. 
2. A full biomechanical exam is conducted. 
3. Plaster casts of your feet are made. 
4. An accredited orthotic laboratory is used. 
Joseph Schneider, D.Ch., B.A.A. 
Former Council Member of 
the Ontario College 
of Chiropodists, 
Author, Lecturer 


Don’t pay for a Caddy 
and walk out with a Lada! 


For your convenience, our office has 
direct billing for Green Shield insurance. 
Early morning and late evening hours 
are available. 


Call today for an appointment. 
GLAZIER MEDICAL CENTRE 


BANCROFT 


COTTAGE COUNTRY 
Your 4 Season Playground 
You'll love the very nature of it. 
We’ out, but not “far out”. 
Still Affordable Retreats & Cottages. 


Emma Kearns 


Sales Representative 


1-800-663-4193 
1-613-339-2733 


email: thewop40@hotmail.com 
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CAW Retirees Golfers 


Have A Winning Season 


e are now heading towards the 
end of our golf season with the 
Closing Day Tournament coming 
up on September 24 and the 
Closing Dinner on October 1. It 
should be fun. I hope everyone will be able to 
participate. The temperatures were slow to 
warm up but we are not complaining now. It 
must have been the warmest summer on 
record. Remember those downpours? We had 
to cancel one game day and postpone one 
tournament because of it. 

Now to the results so far this season. 
Opening Day Tournament winners were 
Jack Brown, low gross at 69 followed by Alex 
Simon, Scotty MacLellan and Lloyd Dussault. 
Ray Boudrias was low net at 59, followed by 
Phil Barton, Wayne Norris and Bob Shearer. 

Annual Trophy Tournament: Winner 
low gross was Jack Brown at 72 followed by 
Alex Simon and Don Ruston. Winner low net 
was Joe Monaghan at 53 followed by Roger 
Scott and Ralph Deboo. 

Match Play Champions were Ross 


Davis in Flight “A,” Glen Hughes in Flight “B” 
and Glen Baird in Flight “C.” Runners-up 
were Roger Scott, Jim Hutchison and Ben 
Wind respectively. 

Closest to the pin winners were Scotty 
MacLellan, Harry McConnell (twice), Bill 
Zakarow, Phil Barton, Eric Smith, Peter 
Rammler (twice), Stan Comerford (twice), 
Ernie Landry, Alex Simon, Norm Hunt, Roger 
Scott (three times), Don Ruston (twice), 
Ron Jones, Hugo Chiodo, Ross Davis, Glen 
Baird, Vince Mena, Fred Luke, Joe Yurchi 
(twice), Ralph Deboo (twice), Martin 
Korsten, Lloyd Dussault, Wayne Norris, Steve 
Ferenc, Ron Gilham, Paul Herrington and 
Jim Hutchison. 

Stableford Winners were Wayne Norris 
followed by Marcel Furoy, Vince Mena, and 
Fred Schneider on May 21. Walter Sollows 
followed by Martin Korsten and James Kelly 
on June 11. Bert Wind followed by Fred 
Thompson, Walter Sollows and Fred Lauten- 
schlager on July 2. Bill Gutsell followed by 
Vince Mena and Ted Yeo on July 23. Ken 


- NEW - USED - CONSIGNMENT 


Scooters Lift Onairs 


Walkers 


- SALES - SERVICE - RENTALS 


* Scooters * Lift Chairs + Aquatec Bath Lifts 
«Wheelchairs * Walkers « Porch Stairlifts 


* Wheelchair Lifts * HomefHospital Beds 
* Bathroom Aids 4 Aids for Daily Living 


Registered Yendor: 
ADP, WGB, _ and Green Shield 


see abe quads 


Venus eek ahaa 


MEDICHAIR. 


110 Dunlop Street E., Whitby, ON, LIN 6u8 


Ph. (905) 666-5001 , Toll-Free 1-800-465-5028 
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CAW RETIREES GOLF 


LEAGUE REPORT 
BY 


Bernie 
Heming 


League President 


Solomon followed by Glen Hughes and Paul 
Herrington on July 30. 

Our three Scrambles so far went off 
without a hitch but the winners are too 
numerous to mention here. 

This just in, Harry McConnell was the 
overall winner in the CAW Retirees 
Tournament held at Sunnybrae Golf Course 
in Port Perry on August 14, 2002. He scored 
a 69. Congratulations. 

That’s all for now, I hope everyone enjoyed 
our league play this year so far and I am look- 
ing forward to our last month of organized 
league play. 


FREE 
WHEELIN’? 


FACT IS, 


Wheelchair repairs are 
covered by your Green Shield 
extended health coverage. 


@ 


Durham Medieal 


The Caring Professionals 
92 Simcoe St. N., Oshawa, Ontario, L1G 482 


728-1112 


Golf Goddesses 
Smiling 


he golf goddesses 

have certainly 

been smiling on 

us this summer. I 

hope each and 
every one of you have 
taken the time to get out 
on the links and enjoy this awesome weather! 

The following are the results from the CAW Golf League 
Tournaments: 

Opening Day May 12, 2002: Low Gross Rick Taynes, Low 
Net Gord Harbottle, Second Low Gross Herb Doherty, Second Low 
Net John Byrne 

1/4 Point COGA Members Day Tournament Qualifier 
May 26, 2002: Most points Ron Hartwig 33, Low Gross Tim 
Ashbridge 81, Low Net John Oostinga 68, OGA winner Ron Hartwig 
received a free day at Wooden Sticks. 

Scotty Reid, GM Tournament of Champions 
Qualifier: Low Gross Tim Ashbridge 77, Low Net Tim Casey 67, 
2nd Low Gross Pete Jordan 81, Second Low Net Bill McDonald 63. 
These four will play in the GM Tournament of Champions on 
September 8, 2902 at Lakeridge Golf Course. 

Till later, enjoy the remainder of time we have left to hit the 
links. 


CAW GOLF LEAGUE REPORT 


BY 
Chris 
Attersley 


League Draft Day 
Is September 24 


know you all had a good sum-  F'VITST&RYV-W Trg 
mer but you can hardly wait to REPORT 


get on the ice “so it’s time to get 
your gear out!” 

Our hockey league will be 
having our annual draft Tuesday, 
September 24 at the CAW Hall at 
6:00 p.m.. It is requested that all 
players give their team rep a $100 
cheque — the balance to be paid after Christmas. The league 
starts playing Tuesday, October 8. All games will be on Tuesdays 
and Thursdays. The north pad will start at 11:15 a.m. and the 
south pad at 11:30 a.m.. The other two games, north pad at 
12:15 and south pad at 12:30. The same time is scheduled for 
Thursday. 

Last year’s players can contact: 
Ron Gay 905-728-9633 Eric Smith 
Dennis Hayward 905-655-8304 
Brian Cane 905-432-9272 Ace Pixley 
Rob Maddock 905-725-3838 Ralph McQuaid 905-623-8988 
Dan Bertrand 905-571-2437 Jim Rogers 905-728-8998 

Any new players make sure you contact a team rep with your 
age and the position you wish to play before the draft. See you on 
the ice October 8.4% 


905-728-2607 
Morgan Lane —- 905-579-8081 
905-433-1502 


umn 


here Is A Another Choice 


Go Farther 


SSI of Pickering 
, ra 


~A Different Kind of Company. A Different Kind of Car" - 
OPTION 1 AVAILABLE ON SATURN — SAAB — IZUZU 


_WeE Want To Earn Your Business! 


980 KINGSTON Rb. ” PICKERING ON 


TEL: (905) 839-6159 
Warts 1-800-327-5618 


Saturnofpickering@saturncanada.com 


WHITES RD 


ee 
Picea or 
CENTRE 
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e called 911, they tried CPR and CAW 
defibrillation, but alas they SUNDAY MORNING 
could no longer get a pulse, HOCKEY 
therefore Sunday Morning REPORT 


Hockey was pronounced dead! ay 
Bill 


I've tried my best to keep this league 
Mutimer 


going, but after receiving only two new 
names for next season, we'd be lucky to 
ice two teams! 
After a rich tradition in this Local Union, 
it’s sad to see it end, but with our aging 
workforce and no new hires for quite some time, I guess it was inevitable! With the 
start of the third shift in the Car Plant, GM has finally started the hiring process and 
I guess we'll finally get some new blood. However, this didn’t happen in time for us 
to consider these new hires for the upcoming seasons. Also many of these new bloods 
are going to also be young bloods and us old boys can’t compete with them anymore. 
Also we made the age limit of 35 and over and this would have excluded them anyway. 
Maybe we can try again for the 2003-2004 season, who knows. 

Some other interested parties have spoken up and would like to use the ice to run a 
league with no age limit, therefore including more players and younger players and 
maybe just maybe we'll still have hockey this season, under new management! We'll keep 
you posted. To all who hung in these past two seasons, I thank you for your sup- 

port. Unfortunately we can’t keep playing with empty benefits. 

Our sponsors were great and I’d like to thank them all for their support as 
well. They include Cliff Mills Motors Body Shop, Renown Electric, AWCCU and 
Park Place. 

The decision to scrap the league was mine and mine alone. I will take full 
responsibility and say it is with great regret that I’m doing this, but it’s pretty 
obvious the interest is no longer there and we’re beating a dead horse. It’s 
time to put the horse out to pasture. 


Are the effects of alcohol, drugs or gambling 
BOWMANVILLE turning your life... 
HEARING CENTRE gumop-apisdy 


“Serving Oshawa, Whitby, Bowmanville at es 
and surrounding areas.” Pinewood Centre is dedicated to helping individuals and 


their families with alcohol, drug and gambling 


Liberty Health Centre Concerns 


60 Liberty Street South, Suite 202 COMMUNITY SERVICES DCETONICRISIS SERVICES 


Bowmanville, Ontario LIC 2N5 ask Goch aaa Bb nap 
‘ - (308) 86 on 
Phone: (905) 623-6500 BOMANVILLE (#08) G87-2746 1 888 881-8878 
OSHAWA (005) 674.3344 24 HOUR PHOME SUPPORT 
' ' PORT PERRY (905) 886-4721 
Complete Hearing Aid Service DESTINY MANOR 
RESIDENTIAL FOR WOMEN 


Micro Canal Hearing Aids Digital Hearing Aids (O05) BH 1058 
All Brand Name Aids Available Noise Attenuators 
Earmolds Cleaning and Servicing 
Musician Plugs Tube Changes 


Swimming Plugs FM Audio Systems 


DOAP OLINGER 


Hi 
PINEWOOD CENTRE 


A.H.1.P., A.D.P., D.V.A. 
Blue Cross, Green Shield, Clarica www _pinewoodcentre. org 
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FOR SALE 


Flute, Angel brand, good for student, 
excellent condition $200, solid pine desk, 
double pedestal w/ 2 drawers, dark stain 
$200. Call: 905-576-2097 


4 windows, ready-made, new, 2 35”x56, 
kitchen slider 37”x43 1/2, bath 23°x45, 
casement, low-E, argon, Slim-Line vinyl, 
$1100 cash. Call: 905-576-9965 


1993 brand new canvas top for 
Suzuki/Sunrunner, light green, $1200 
obo, metal folding signs stands, metal fire- 
place screen w/tools. Call: 905-433-8871 


22’ Sirius 1980 Swing Keel, 18” draft, 7.5 
Honda, pop-top, stove, sink, head VHF, 
fully equipped, Pristine trailer $8300. 
Call: 705-738-2044 


Sterling couch, full size w/matching 
chair, beige/green/gold design, top qual- 
ity, excellent condition $850 for both. 
Call: 905-571-1656 


1989 Buick Century, excellent running 
order, numerous new parts, some body- 
work required, Massey Ferguson 8 hp 
lawn tractor, good shape. Call: 905-655- 
3452 


Parts 1983-87 Chevette, 1973-76 
Chevrolet, chain link fencing 48”H, dehu- 
midifier, girls skates size 4, shop-vac, 
wet/dry. Call: 905-728-5705 


Antique china cabinet, medium to dark 
stain, glass doors, ornate wood designs, 
beautiful piece of furniture, asking $400. 
Call: 905-434-6892 


Antique ash dining room table w/ leaf, 4 
chairs, light stain $780, 1989 Adventure 
bass boat, 150 Mariner, runs well, 
$7500. Call: 905-623-9846 


Sony TV stand for 32” or smaller TV, new 
still in box, assembly required, retails for 
$200 will sell $125. Call: 905-728-7680 


Truck cap, white aluminum fits full size 
Chev short box, asking $150. Call: 905- 
655-3876 


1990 Mazda Miata, black w/hard/soft top, 
new rubber, asking $8500 obo, 1989 
Chevy Cheyenne, 3500 series w/454 
$6000. Call: 905-743-9883 


1989 Jimmy Gypsy 4x4, Hummingbird 
graph, 12’ Sportspal canoe, P235/ 
75R15 aluminum wheels new rubber, 2 
hp Evinrude outboard motor. Call: 905- 
723-3532 


Lawn tracker 12 hp, variety lawnmowers 
reasonable, pair speakers 350 watt, infant 
car seat. Call: 905-623-2484 


V6 motor, 3.0 plus 3 speed trans out of 
1987 Grand-AM $250, also 4 aluminum 
rims 14” off of same $80. Call: 905-433- 
1668 


Waterfront 23’ trailer, Florida room, deck, 
new fridge & water heater, fully equipped 
to move in, satellite dish, permanent site, 
reasonable. Call: 905-728-6804 


Inglis matching fridge & stove, green, 
clean, both working good $300, also 
Inglis dryer, white, excellent shape $100. 
Call: 905-725-2456 


The Rehab Clinic 
at the CAW Union Hall 


Chiropractic Care, Custom-made Orthotics, 
Rehabilitation, Exercise Prescriptions, 
Auto and WSIB Injuries 


1425 Phillip Murray Avenue, 
Oshawa, Ontario 
L1J 814 


For appointments call 


905-723-1336 


No referrals necessary. 
Health and Insurance Plans Accepted. 


OSHAWORKER Deadline 


for the October issue is 
Friday, September 13 at 4:00 p.m. 


THE 
OSHAWORKER 
NO LONGER 
PUBLISHES 
“FOR RENT” 
ITEMS 


Reese Class 2 trailer hitch, standard 
draw bar, pin, clip & cover, fits 1990-96 
Chevy Lumina APV or Pontiac Transport 
$60 obo. Call: 905-430-1487 


1985 Olds CSU, mint shape, 85,000 mi, 
emission tested & certified, new parts, 
trailer hitch, shocks, a/c & more $5100 
obo. Call: 905-579-7860 

Stove, light beige, 30x26 1/2”, wicker 
unit 28”x70”, all in excellent condition, 
moving must sell. Call: 905-576-0017 


48” round dark pine dining table w/4 side 
chairs & 2 armchairs, 2 leaves, asking 
$450. Call: 905-435-3553 or 905-725- 
9593 


18-spd bike, 24” wheel, front suspension 
$100, Moffat fridge $125, rocking chair 
made in Yugoslavia $60, electric Makita 
chainsaw $100. Call: 905-728-9834 


1987 Cavalier, emission tested, new 
tires, alternator, starter, asking $500 obo, 
Aquafine water softener, paid $2500 May 
2000 asking $2000 obo. Call: 905-438- 
0996 


Beachcomber hot tub, seats 6, 
adjustable temp & jets, easy mainte- 
nance, excellent condition new $9000 
asking $4200. Call: 705-743-0723 

1990 Dodge Spirit, 4-dr, 2.5 engine 
170,000 km $1800. Call: 905-404-8003 
after 6 pm 


Ventriloquist dummy, male, 32” height, 
brown hair/eyes, moving parts include 
mouth, eyes, eyebrows & turning head, 
includes 2 outfit’s $250. Call: 905-434- 
5028 

Maytag gas stove, 30” super capacity, 
new condition, asking $575 ($900 new). 
Call: 905-723-3896. 


PROBLEMS? 


Alcohol 
and/or Drugs - 
CAW-GM 
Substance Abuse 
Program 


For Help, 
Information, Etc. 
Confidential CAW Reps 


Larry Kirtley 
Truck Plant 
& Battery Plant 
In-Plant 905-644-5967 


Pager: 1-800-361-6793 
PIN 5967 


Res: 905-579-3445 
Medical Centre: 905-644-7080 


Ron Gibson 
Car Body/Hardware 
& South Stamping 

In Plant: 905-644-3724 
Pager: 1-800-361-6793 
PIN 3724 
Res: 905-623-0266 


Medical Centre: 905-644-6093 


Don Whalen 
Car Chassis/Paint 
& Tri-Link 
In Plant: 905-644-3723 
Pager: 1-800-361-6793 
PIN 3723 
Res: 905-728-1179 
Medical Centre: 905-644-6093 


Rick Mitchell 
ACSYS Technologies 
In-Plant: 905-433-3356 
Pager: 905-439-3356 
Medical Centre: 905-433-3002 


7 POSTTWGELCLLASSIFIED ADS 
I OSHAWORKER Please Print Your Ad Below: 
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6. 7 8. 9. 10. 
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FP Safe Embrace car seat, 5-40Ib $65, 
bed rail $20, bathtub $7, Evenflo Joyride 
car seat, 5-20Ib $25, also Diaper Genie 
$15, all excellent condition. Call: 905- 
438-1857 


Swivel rocker, dusty rose fabric button 
tufted back, as new $65 obo. Call: 905- 
433-4781 


9-pc dining room suite; table/6 
chairs/buffet & hutch, $350. Call: 705- 
749-0901 


16° Imperial fiberglass Bowrider, 70 hp 
Evinrude, trailer, great for fishing, water- 
skiing, tubing, runs great, economical to 
operate $2900 obo. Call: 905-576-0750 


Lawn tractor, new in Aug ’99, 42” cut, 17 
hp B&S Scotts (John Deere) new $2099 
sell $1600. Call: 613-475-8806 


nickel/black $20, cross country skis & 
poles $20, baseboard heater 8’ $20, baby 
crib bedding $25. Call: 905-723-2145 


Pair Fender Base Bins w/Cerwin-Vega 
speakers, both work great, asking $300 
for pair. Call: 905-432-7046 


Chris-Craft Scorpion, 21 1/2’ Bowrider, 
new 0-hrs, engine 260 hp, full cover, fish 
& depth finder, compass, anchor w/200’ 
rope, $17,700. Call: 705-734-9580 


1998 Bayliner, 2655 Ciera 27’ asking 
$52,900 Canadian, call for more informa- 
tion. Call: 613-967-8131 


Wicker set; loveseat & chair, natural, red 
cushions, $100, gas & electric lawn 
mowers, trailer hitch for Isuzu Stylus $60. 
Call: 905-723-6983 

GE self-cleaning stove, 30” $125, range 
hood $20, complete set of kitchen cabi- 
nets $450. Call: 905-579-1243 


Bruce H. CoLEMAN 


Barrister & Solicitor 


CAW Co-Operating Lawyer 


50 WALTON STREET 
PORT HOPE 
ONTARIO 
L1A 1N1 


TELEPHONE 


BUSINESS (905) 885-8146 


FAX (905) 885-7471 


RESIDENCE (905) 885-9296 


APPLIANCE REPAIR & INSTALLATION 


PROVINCIALLY CERTIFIED TECHNICIAN 
LICENCED GAS APPLIANCE TECHNICIAN 


G& APPLIANCE SERVICE 


905 436-6436) 


GM EMPLOYEES 


& THEIR FAMILIES 


ee 


Talk to us for Special CM 


OUTDOOR 
YARD SALE 


Saturday, Oct. 6, 7002 


La’ Gam-3 pm 
Sve onl FO Loe on | 
P25 Fribiad Mus rey Sve 


Sevtioas Meee ie Cal Se Rope 
Ime cf ce ie te obec ln eee of Te 


VENDORS WELCOME! 
Tablea cee ge Se carl Gt bap RR Ta tke Bed 2 ee a 
Pee eee De Te aS Io a Dee ec Sa 


Employee Discounts! 


TOP TRADE-IN ALLOWANCE 


140 Bond St. W. 


were antaniomntorstes. cam 


Centre de Ressources Francophone-Durham 


Traduction 
—aide a la traduction de CV et de lettres de présen- 
tation, ainsi que de documents variés 


Emploi 

— aide a la recherche d'emploi 

— aide a la redaction de CV et de lettres de presentation 

— acces a des banques d'emploi par 'utilistiion libre de 
Internet 

— contacts disponibles avec des companies recrutant de 
personnel bilingue 


Ressources 
—ordinateurs avec acces a Internet et a une imprim- 
ante, telecopieur, bibliothéque de livres Francais 
707 Simcoe St. S., Oshawa L1H4K5 e 905-436-7353 
Réseau des Femmes du Sud de |’Ontario 
Le Réseau des Femmes est un programme d'aide et de soutien aux Francophones de la région de Durham. 
C'est un service aux femmes victimisés par la violence et a leurs familles. 
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5 Thermo-Pane windows w/sliders, 
60°x30”, asking $200 obo. Call: 905-436- 
6380 


Trailer hitch, fits Safari or Astro van, also 
custom chrome grill for Safari van, $75 
ea. Call: 905-728-7820 


Sears Kenmore HD washer & dryer, 
white, excellent condition, $350 pair. 
Call: 905-721-0937 after 5:30 pm 


14’ Smoker Craft, 30 Mariner, 2 stroke, 
Northtrail trailer, Hummingbird fish finder, 
live well, boat cover, $5500. Call: 905- 
623-8110 


Brittany spaniel pups, male & female, 
1980 Chevy 1/2 ton, 1987 Camaro, 1986 
Ford Wagon, all or parts thereof. Call: 
905-728-7200 

Knitted baby set $15, men’s knitted 
socks $6. Call: 905-725-9390 

Fertilizer spreader for 3-pt hitch $400, 4 
harrows $125, straw shedder for small 
square bales $450. Call: 905-655-4196 
1986 Suzuki GSXR 1100, 26,000 km, 
Accel coils, Volting advancer jet kit, K&N 
solo seat, flush mount signals $7500 
obo. Call: 905-404-2939 

1881 Mason & Riche piano, beautiful 
rosewood finish, $1100 obo, 1991 Grand 
Marquis, 156,000 km, white interior, bur- 
gundy, $3500 obo. Call: 905-725-1982 
Boat, motor & trailer combo, 16’ Misty 
River, 30 hp Mercury, 48lb Motorguide, 
live well, marine gear included, asking 
$6200. Call: 905-435-0111 


1967 Mustang coupe, red, black interior, 
complete car, needs floors, fenders, etc., 
have most parts to fix, $3500 obo. Call: 
905-885-2255 


Cherished Teddies bear figurines, older 
retired pieces, $5-$10, also clown fig- 
urines $25-$75. Call: 905-723-7229 
Climbing spurs, log skidding tongs, wood 
burning box stove, antique drill press 
post mounted, Lawnboy mower, boat 
rack for ATV. Call: 905-723-6929 

1992 Olds Cutlass Cruiser S Wagon, tilt 
wheel, ps/pb/pl, a/c, 3.3L motor, mint 
condition, will certify, $3200. Call: 905- 
985-0267 


18’ aluminum boat, 7’ beam, 80 hp 
Mercury, power tilt, tilting trailer, $2700. 
Call: 905-983-9891 


1979 Corvette, 350 4-spd, t-tops, white, 
blue interior, p/w, tinted, CD, 160K, certi- 
fied $12,500. Call: 905-721-0079 


Half wood barrels, good for planters, 4, 
$30 ea. Call: 905-430-2969 


1996 Lumina LS, 1 owner, loaded, 37K, 
winter free car, $11,900, 2 camper mat- 
tresses, Olympic Gasses, light boat trail- 
er, 8.5’ harvest table. Call: 905-723-1340 


Fridge, 5-drawer chest, oil paintings, cof- 
fee table, home gym exerciser, end table, 
drafting instruments, upholstered chair, 
chrome & glass shelves, vaporizer. Call: 
905-728-2764 


16’ Edson Bowrider, 1993 90 hp 
Evinrude V4, trim, tilt, speed, tack 
gauges, Caulkins 1800 Ib capacity trailer, 
complete top plus canvas cover, $8500. 
Call: 905-728-7727 


BAXTER’S 


HAIR REPLACEMENT 


WIGS 


eLarge In-Stock Selection of Ladies Wigs 


ePrivate Rooms 


eGreen Shield coverages & other carriers 
We Specialize in Chemotherapy & Alopecia 


905-725-1652 = 


260 King St. E, Oshawa 


CARTIER PARTNERS 
FINANCIAL SERWIEES 


Toll Free 1-866-841-9550 


www. baxterswigs.com 


Nascar 2003 Watkins Glen Race tickets, 
turn #1, jumbo screen in front, cost price, 
no mark up, Call: 905-697-7841 


Bra for late model Grand-Prix $60, lawn 
mower, 1 yr old $125, biscuit jointer, like 
new Craftsman $100. Call: 905-728-5526 


1992 Bonneville SE, mint shape, 
178,000 km, fully loaded, new rockers, 
spindle, catalytic, new rims, certified & 
emission, $6000 obo. Call: 905-987-1897 


2 bush cords hardwood $200, power tail- 
gate, fits 1/2 - 3/4 or 1 ton truck, 1250 Ib 
lift, lift plate 57°x35 1/2”, $1600. Call: 
905-728-0668 


Stove, white, like new $150, apt size 
white fridge $125, good working dryer 
$75. Call: 905-725-1937 


Antiques; wash stand $125, trunk $50, 
liquor cabinet $125, oak table $100, flat- 
to-wall $1850, blanket box $100. Call: 
905-723-8922 


Lawnmowers; gas & electric $50 ea, car 
bike rack $75, garden tools $2-$5, stu- 
dent desk with attached shelves $50. 
Call: 905-723-9000 


GE washer & dryer, matching almond 
set, 2”x36”x80” brown storm door, Polk 
audio 80 watt speakers never used $100. 
Call: 905-432-0033 


1eblackseabass 


Serious abit seafood 


Unique, casual restaurant welcomes you 
to lunch, cocktail hour and dinner 
seven days a week, 
featuring an extensive selection 
of “Fresh Fish,” quality “Seafood” 
along with perfected “Prime Rib, Steak 
and Buffalo” entrées. 

We offer an exclusive one-price wine list, 


75 The Donway West, Suite 1201 
North York, Ontario M3C 2E9 
Branch Office (416) 510-1565 = 

Oshawa Office (905) 725-0453 Don Zelisko, cFP 


Certified Financial Planner 


Achieving Financial Success & Security 
Takes Planning... 
And That’s Where | Can Help 


kids menu and express lunch menu. 


Whatever your ambitions, dreams and goals, 
Remember this one important thing... 
Wishing won’t make it so. 

But sound financial strategies will. 


Exclusive Offer to CAW Members - 
Present your employee card 
to receive a 10% discount off your meal. 


theblackseabass 


Serious ou seafood 


Located at 15 Thickson Rd. N., Whitby 


(905) 743-9990 
(Beside the LCBO) 


So before you invest another dollar in your future 
Invest a little time with me. 


RRSP, RRIF, RESP, Mutual Funds, Tax and Estate Planning 
Financial Planning Services offered by Don Zelisko, CFP 


While my consultation is free to CAW members 
My advice may prove invaluable. 
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Wood chipper Troy Built Super 
Tomahawk $800 obo, treadmill Pro-form 
cross trainer $700 obo, excellent condi- 
tion, must see. Call: 905-579-5327 


Invisible dog fencing with over 400’ of 
wire, 2 collars, paid over $1100 new, 4 
yrs old, asking $350 obo, pool pump & 
sand filter $150. Call: 905-436-3132 


Franklin wood fireplace, Kenmore dish- 
washer, Meggar tester, gas furnace, mir- 
ror, 110 volt relays, Beta VCR tapes, 
1988 Cavalier as is. Call: 905-725-8675 


GE electric stove, rotisserie, self-clean- 
ing oven, almond, $125. Call: 905-728- 
1300 


120 Bass Hohner Atlantic TV deluxe 
accordion, like new with case $500 firm. 
Call: 905-728-7738 


1991 Isuzu Stylus, 1 owner, 5-spd manu- 
al, 4 cylinder, air, 180,000 km, runs 
great, looks good, $1000 as is. Call: 905- 
263-4874 


White satin wedding gown, size 7/8, 
beaded bodice, scalloped neckline, short 
sleeves, church length train, veil & head- 
piece included $325. Call: 905-438-8157 


Europa greenhouse, 6’ 3” x 8’5”, 53 sq ft, 
includes automatic roof vent & shade 
screen, $400. Call: 905-579-8447 


Kids outdoor hide & slide & gazebo 
house, both by Little Tykes, single stroller 
& double stroller, best offers. Call: 905- 
571-2345 


Renown* 


pipes, screen, pail, shovel $100. Call: 
905-579-7750 

Norco road bike, 54 cm, fully 105 
Shamino equipped, Cadiance computer, 
14-spd, excellent condition $300. Call: 
905-436-7260 

1986 Firebird Trans-AM, auto, white, a/c, 
well maintained, needs new muffler, 
200,000 km, as is $2000. Call: 905-723- 
5079 

1986 Formula S380 studded, carbides, 
thumb & hand warmers, 5700 km, excel- 
lent condition, must be seen, $2995 obo. 
Call: 905-579-0234 


¥F2 


1985 Buick Riviera, 150 km, $850, 307 
fully loaded. Call: 705-786-0307 


Whitfield pellet stove, built-in fan, temp 
controls, heats up to 2000 sq ft, bought 
new, used 1 winter, asking $1500. Call: 
905-623-8390 


VOUTH COMMITTEE 


a4 


www.222youth.com 


D&K Dependable 
Von Cleaners 


Professional House Cleaning 


WE’LL CLEAN YOUR HOME 
LIKE IT WAS OUR OWN 


Shift Workers Accommodated 
Bonded & Insured 


Debbie (905) 579-0234 @ (905) 432-9046 Kelly 


UNION 
VISITS 


For those in 
Lakeridge Health 
Oshawa only, 
anyone wishing 


a visit by 
the Retirees’ 
Sick & Visiting 
Committee 
should call 
the Union Hall 
at 723-1187. 
This applies to 
both active and retired 
members of Local 222. 


“Committed to being a leading supplier of high quality training 


programs.” 


Technical Training Services 


e Customized programs 


@ Recognized leader in technical training 


@ Quality and results oriented 


e Immediate practical application 


e Classroom and hands on training 


Call: 


(905) 850-8009 


“Training for the Future” 


@ Onsite and offsite training 


e Programs delivered by qualified, experienced 


instructors 


e@ Maintenance scheduling and support programs 


@ On-line scheduling and review of training courses. 


James Rosati — Training Manager 


Fax: 


(905) 850-1730 


9 Caster Road, Unit #6, Woodbridge, Ontario L4L 5Z1 
www.renowntechnical.com 
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Propane furnace, 75,000 BTU, $450. 
Call: 905-986-0812 or 905-718-7784 


Cuban cigars, 1 box each of Hoyo 
DeMonterrey & Romeo & Julieta. Call: 
905-728-2518 


Washer $225, dryer $125, guaranteed. 
Call: 905-728-9203 


Riverfront lot Bancroft area, year round 
road, $10,000 obo, vertical blinds, hard- 
ware included, 4 prs, patio door size, 
$450 for all obo. Call: 705-754-9379 


Walnut table 40”x20” extends to 76” 
$175, 84 pc Royal Staffordshire dishes 
$335. Call: 905-725-1254 


Rear sliding window for 1985-93 S10 or 
$15 pick-up truck. Call: 905-987-3100 


Skyline Park, Peterborough on Chemong 
Lake, 45’ Huronridge Park Model, a/c, 
deck & skirted, sleeps 6, asking $36,500. 
Call: 905-728-0760 


Woodstove, excellent shape, Lakewood, 
must see $400 obo, huge brick liner patio 
tiles, pick-up $2 ea, yard fence poles, 


35,000 BTU 220 volt electric furnace, 8 
hp riding lawn mower Flite, interlocking 
bricks, sheers & lace curtains. Call: 705- 
793-2218 


Sea-doo, lift hand crank cable style, 
adjustable legs, best offer. Call: 905-986- 
0052 


1993 Buick Roadmaster Limited, fully 
loaded, leather seats, 90,000 km, mint 
condition, also Fido cell phone, pair 
Michelin P215 R16 tires. Call: 905-725- 
7249 

1992 Dynasty, 4-dr, excellent condition, 
undercoated, 215,000 km great family 
car, asking $4500. Call: 289-213-6655 


1994 Olds Achiva, 4-dr, 2.3L, high out- 
put, excellent running condition, great 
body & interior, 5-spd standard, certified 
& e-tested. Call: 905-571-4471 


2.5 turbo engine force air electric fur- 
nace, coin operated electric dryer. Call: 
905-723-6841 


1986 Chevette, runs well, 120,000 km, 
$200 as is. Call: 905-723-2943 


1985 Bayliner w/cuddy, 16’, comes with 
1989 100 hp Mercury outboard, power tilt 
& trim, includes trailer, good condition 
$4500. Call: 905-655-8101 

Harvest gold stove, 30”, self-cleaning, 


black door, excellent condition, $75 obo. 
Call: 905-723-5460 


DHS 
Health Care 
v Service 


Oshawa, Ontario 


24 HOURS ¢ 7 DAYS PER WEEK 
NURSING SERVICE HOMEMAKER SERVICE 


1999 Montana ext van, fully loaded, 
130,000 km, certified, e-tested $16,500 
obo, 1999 Sonoma/sports, 60,000 km, 
certified, e-tested $16,500 obo. Call: 
905-436-6320 


High efficiency furnace water vapor 
pump $100, stereo stand with 2/shelves 
& CD storage, holds 50 tapes, new, $60. 
Call: 905-432-1032 


Fairfax vacuum cleaner Deluxe model, 
wet & dry, attachments included, chrome 
finish, rug power nozzle, $225. Call: 905- 
571-2027 


Men’s Boulet western boots, black, all 
leather in & out, size 8 $100 obo. Call: 
905-728-5936 


Black tonneau cover fits 1999-02 GMC 
pick-up, bug deflector, asking $250, 
Kenmore washer $125 obo, Alfred 
Angelo wedding gown $500. Call: 905- 
571-4475 


Solid oak doors w/steel frames, single & 
double doors, excellent shape. Call: 905- 
432-7774 between 9:30 am & 6:30 pm 


Portable electric typewriter in case, 
“Brother” model, like new $25. Call: 905- 
725-5881 


1997 P-W 80 Yamaha, excellent condi- 


tion, sadly out grown, 3-spd automatic, 
asking $1200. Call: 705-324-1058 


Trailer hitch, fits Buick Regal or Century. 
Call: 905-728-2489 


Computer P-166-MMX, CD Rom, 2-hard 


® Client Escort 

© Staff Relief 

@ In Home Foot Care 
®@ Palliative Care 


100’ $50. Call: 905-438-8956 


1962 Buick LeSabre, 4-dr, restore or 
parts, 2 trailers, 4x7, needs work, 
Voyageur exercise stepper, excellent 


@ Light Housekeeping 

@ Meal Preparation 

@ Personal Care £ 

© Care Giver Relief at ; 


shape $30. Call: 905-571-1274 


Timeshare; 2 condos U.S.A., 1 Europe, 4 
popular cities Mexico, several weeks 
accumulated. Call: 905-683-9626 


1-800-461-6756 
905-571-1511 


A 


MainStreet Messenger 
MEDICAL ALARM EMERGENCY 
RESPONSE TELEPHONE SYSTEMS 


® 


drives, 2-video cards, sound blaster 16, 
33.6kb modem, 17” monitor, HP color 
printer, Win-ME, keyboard, $300. Call: 
905-668-9010 


Clinic Eyewear 


oe 


Lorne Sellick 


Optician 


Metal Roofing... the 
fastest growing re-roofing 
material in the industry 
today. 


MetalWorks Steel Shingles 
Feature: 


¢ Exclusive “Galva Strength” Steel 
Construction 
¢ Glasses fully covered by your plan os uae 
* Less Weight... More Protection 
¢ A Better Solution for the Environment 
* Same day or next day service “Savings on Energy Cost 
¢ Lifetime Warranty 
¢ Installation 12 Months a Year 
¢ An Investment That Appreciates in Value 
¢ Manufacturing by UAW Local 1825 


* Prescription Satety Glass - no charge to you 


* Eye examinations in the same building For More Information 


ONTARIO FEDERATION Call 
OF ANGLERS & 
HUNTERS Ed Pender 


Proudly Serving Durham Region for over 30 years 


438-1688 


Located inside the Oshawa Clinic 


117 King Street, East, Oshawa, Ontario L1H 1B9 


i 


905-666-0018 or 1-800-263-2720 


www.bil-den.com 


440 Hopkins St. 
Whitby 


MetalWorks Lifetime Roofing * Mark-Series Windows « Entrance & Patio Doors ¢ Vinyl Siding & Soffits 
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Cottage Life or Retirement or looking to move to 
the heart of the Kawarthas? Make it easy on yourself. 
If I do not have the place for you, I can find it. 
Cottage/retirement/easycommute/waterfront/ 
summer fun/winter fun, it’s all here. 


Call Cliff Grimwood at 
REMAX COUNTY TOWN 
REALTY INC. 
705-324-6153 
~ or e-mail me — 
f cliff@remax-kawartha.ca 


GM Approved 
SPANISH 
Language 
COURSES 


Speak It With Fluency 


Daytime and Evening Courses 
College/University Students Welcome 
We Accommodate Shift Workers 


(905) 720-3957 


www.tolearnspanish.com 


CAW Child Care 
Services 


* Licensed Facilities * Qualified Staff 
* Early Childhood Educators 
* Parental Involvement * Extended Hours 


* High Quality Program * Nutritious Meals 


Available To CAW Families of 


General Motors, Local 222 
(including grandchildren of active members) 


438 -1TU1 


1440 Ritson Road South, 
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Beautiful country traditional dining room 
suite, table, 6 chairs, buffet & hutch, 
medium color solid oak, asking $3500 
obo. Call: 905-438-8938 


Deluxe walker with seat & shopping bas- 
ket, like new $180, Deluxe tub grab bar, 
very secure, like new $70. Call: 905-723- 
8397 


9.9 hp Sears “Ted Williams” outboard 
motor $180. Call: 905-728-8284 


Roots Salt Lake City podium jacket, new, 
size lg, $180, Bionaire console humicifi- 
er, excellent condition $70. Call: 905- 
723-8397 


16’ fiberglass canoe, excellent condition, 
includes life jackets & paddles, asking 
$450, Barracuda electric guitar, excellent 
condition, new pick-ups, white $200. 
Call: 905-436-8660 


1995 GMC Sonoma ext cab, black, 
96,000 km, ps/pb, am/fm/cass, tinted 
windows, air, box liner, tonneau cover, 
excellent condition, $11,500. Call: 905- 
434-1934 


1973 Mustang 351cu $6500, 1980 
Chevy step-side truck 350cu customized 
$6500, 1989 Astro van $1150, full size 
camper for 3/4 ton $1700. Call: 905-725- 
5789 


Sears 10” band saw like new $125, 
Sears router & table on stand plus extra 
router bits $125. Call: 905-576-0181 


1991 Z71 4x4 short box, step side, Leer 
cap, 178,000 km, as is $6500 obo. Call: 
905-576-9704 

Infant car seat, Evenflo on-my-way, posi- 
tion right, 2 yrs old, like new, used for 2 
children, paid $110 asking $50. Call: 
905-576-9704 

For parts 1991 Lumina Euro car, lots of 
new parts $3500 obo. Call: 905-797- 
2988 


1974 Chevy Gruman chip truck, 3 sinks, 
new fridge, floor, grill, 2 fryers, chipper, 
lots of storage, $10,000 obo trade. Call: 
705-748-4250 
Set of bar bell weights 205 Ibs, bench & 
stand $125, 2 13” wheels & tires $25. 
Call: 905-576-7794 
Armstrong commercial tile, med brown, 
12”x12’x1/8”, 3 cartons, 135 pcs, best 
offer. Call: 905-728-9041 
1000 Ib propane tank, purchased in 
2000, paid $600 selling for best. Call: 
705-799-7824 
Porcelain dolls, coin-operated Toledo 
stand on weigh scale, American Harvest 
convection cooker. Call: 905-579-5798 
Melmite 1/2” or 3/4”, 2’x8” & smaller 
pieces counter tops, 8’x2’ industrial car- 
pet, shelves 10”W, 4’-8’ long, large 
upright freezer. Call: 905-263-2658 
Parts for 1988 Old Calais, rear bumper 
for GM pick-up 1990 & up, tires P205-65- 
R15 & P205-60-R15, gas tank for 1990 
Acura Integra. Call: 905-725-6072 
WANTED 


16 ft canoe. Call: 905-721-9255 


GUS BROWN 
PONTIAC BUICK LTD. 


1201 Dundas St. E, Whitby, Ont. 
(905) 668-5846 


“For great friendly Parts & Service and Great Price$$ 
please come see us at Gus Brown Pontiac Buick Ltd!!! 
We have Great Hours!!! 


Monday to Thursday 7:30 a.m. to 9:00 p.m. 
Friday 7:30 a.m. to 5:00 p.m. - Saturday 9:00 a.m. to 2:00 p.m. 


Direct PartsLine 668-8853 or 1-888-599-0791 


We Honour Your Discount$$ 


BRING IN THIS AD 
AND YOU WILL RECEIVE 
AN ADDITIONAL 5% DISCOUNT 
ON PARTS ONLY AT PARTS COUNTER 


We Have NASCAR CoLLecTIBLes ON SALE 


Goodwrench 
Service 


General Motors 


OSHAWORKER  wecerseser res ren 
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Coleman tent trailer. Call: 905-668-2459 


Information wanted for supplemental insur- 
ance in U.S., e-mail georgeguy @msn.com. 
Call: 414-354-9527 


Family 
Support 
Committee 


Information, 
Resources, 
Education 


Confidentiality 
Assured 


Ron Davey 
Chairperson 


Gregg Valentine 


Recording Secretary 


Pat Me Wade 


Treasurer 


You can leave a message 
for us through the 
Union Counsellors’ offices 


at 644-4282 
or 644-4283 


Mountain bike w/26” wheels, good condi- 
tion. Call: 905-728-2518 

6 ft patio door, good condition. Call: 905- 
728-3770 

Full set goalie equipment for 13-14 yr 
old. Call: 905-728-1528 or 905-433-8990 
Tabletop photocopier in good condition, 
patio slabs 24”x30”. Call: 905-432-1604 
Old violins regardless of condition, 1950- 
60’s wrestling magazines, old leg hold 
bear traps & other large traps, fishing 
lures & reels. Call: 905-697-2304 

Nearly new snow blower, approx 11-12 
hp, 30” cut. Call: 905-579-0234 

Old scouting outfits, badges, jewelry, 
books & any other items to do with scout- 
ing, for a museum. Call: 905-427-9925 
TV antenna rotor control in excellent 
condition. Call: 905-723-5460 


Everyone who wants 


to Save MONEY and have Great Wine 


| thinks of 
|B & B Winemaking ] 


Make a hatch (30 bottles) 
in our store and get 


10% G.M, Discount 


BOND 


www.cawlocal222.com 


Buying, SELLING, Retiring? 


RELOCATING TO OSHAWA, CALL: 


Roy Henderson 


Full Time Sales Representative 
And CAW Member 


* 


(905) 432-7200 Mig 


ReMax Ability Real Estate Ltd. 
1413 King Street East 
Courtice, Ontario L1E 216 


Specializing in Serving CAW Members 


go 
OPTICAL 


COMPARE BEFORE YOU BUY 
# VISION PLANS ACCEPTED 


* FYE EXAMINATIONS ARRANGED | Re, ders 
= SENIORS DISCOUNT ch 


c> shit 


ee 


O foe 


ef Ed 


905 5/9-6411 «= 


375 Bond 50 AC Oshawa (Between Park & Stevensan) 


The widest selection 

The best prices 

The cleanest store 

The latest equipment 

The friendliest winemaker 


Hf if Bemaling 


Call (905) 571-9463 
1810 Dundas St itd 
eraeen Whithy & Oshawa 
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OSHAWORKER Kayak, unicycle, tenor saxophone, will 
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Express Vu. Call: 905-668-2833 


C.iiFF MILLS 


14 aluminum boat. & trailer, Call: 205- Pair of mufflers for 1986 Corvette, moun- 


. 728-9633 while ? 
! tain bike, ’81-84 Olds Regency for parts, 
Right here for you: Auto speed treadmill, good working snow plow for 1990 Ford Ranger. Call: 
4 905-571-4471 


Right in the heart of order. Call: 705-374-417. 


Local 222, CAW 


Territory 


GM Family Program Available 
Call Or Come In For Details 


Donation & Thanks 


Denise House representative Deb accepts Louie Wilson’s dona- 
tion after the GM employee raffled off his hockey card col- 
lection. He writes, “To my co-workers, Union Executive and 
representatives (and even some management staff). Your 
generosity is overwhelming. Thank you to all who bought 


. . tickets on the Hockey Card draw. In John Taylor’s memory $500 
266 King Street West, Oshawa, Ontario was donated to Denise House, with special thanks to Steve 


436-1500 Bobas.” The cards were won by Bill Mutimer. 


GILMOUR’S AUTO REPAIR 


Quality Parts e Expert Repairs e Same Day Service 
VEHICLE MAINTENANCE PACKAGE 


Lubrication, oil & filter change $39°% 
¢ 15 point inspection (incl. check 

antifreeze, tires, wipers, belts and hoses) e Tire Rotation 
* Brake Inspection * Check for Tune-up » Test Battery Emission 


Coupon Expires June 28, 2002 Test 
250 Wentworth St. East e Oshawa ¢ 905-433-4161 


Accredited 
Test Facility 


Located at 
850 Wentworth Street West, 


Union Counsellors work in confidence to assist you and your family to solve 
any type of problem. This program is also available to spouses and retirees. 


Your Union Counsellors 
Steve Bobas Sharron Kehler 


644-4283 644-4282 
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Become a 


Member 


Bea 


Winnere 


Now is the time to seriously consider joining our credit union. Membership 
is open to all residents of Durham Region and, as a member, you own the credit 
union and share in its success. We are a full-service credit union, and since 
1938, we have been proudly serving this community, helping our members and 
their families with their important financial milestones. 


From RRSPs, term deposits and on-line brokerage to mortgages, personal 
loans and lines of credit, we offer all the financial products and services 
that you will likely ever need — at very attractive rates. For confidential, 
professional advice about your short — or long term investments, you can talk 
to our in-house Certified Financial Planners. Take care of your business when 
and where you want. You are always welcome to see us at our full-service 
locations, use our handy ATM sites or we can also be as close as your telephone 
or computer. 


When you need to get in touch with a financial institution, make 
Auto Workers Community Credit Union your first choice. 


% ¢ Auto Workers Community Credit Union 
For more information call 905-728-5187, toll free 1-800-268-8771 


visit us at WWW.awccu.com or come into your nearest branch, 
Oshawa: 322 King St. W. L1J 2J9 Bowmanville: 133 King St. E. LIC 1N6 


GENERAL 
MEMBERSHIP 
meeting is held 

the first Thursday 
of every month 

at 4:00 p.m. 

except July 

& August. 


The 
GENERAL 
MOTORS 
UNIT meeting 
is held the 
third Thursday 
of every month 
at 7:30 p.m. 
except July 
& August. 


FAMILY 
AUXILIARY 
meetings are held 
the first & third 


Tuesday 
of every month 
at 8:00 p.m. 
except July 
& August. 


Return postage guaranteed at 1425 Phillip Murray Avenue, Oshawa, Ontario L1JU 8L4 


OSHAWA AREA 
SKILLED TRADES 
COUNCIL meeting is 
held the fourth 
Thursday of every 
month at 4:00 p.m. 
except June, July, 
August and 
December. 


The 
RETIREES’ 
CHAPTER 
meeting is held 


the first Monday 


of every month 
at 1:00 p.m. 
except July 
& August. 


Canada Post Corporation 
Publication Mail Agreement No. 
1466267 


